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separate compilation 
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wt*t II—»5pnr 3—T«r-^ (») 
PART II—Section 3—Sub-Section (ii) 


>TTTTT *rTW ^ rfgrafa (TW rfwg US' ETfw) 5TTT Tlfa fatf rpr gnfafafi 305% »lft Stfanra^ 
Statutory Orders and Notifications Issued by the Ministries of the Goverame.it of India 


(other than the Ministry 


fafa, wrflfa gwft repf rfarertr 

(fafarw faw) 
rgrfag ww 
gWT 

fa ffafa, 8 Wtf, 1995 
gr.w 2284 .—faafag fwr, i95<s % fwr 
6 tr % wgggg if- gw g.ffaifa trirr n? gw fa 
wl I fa fa gw ru-: fafa, n-fafa; if wt 
fafanfa fa Tig fwr % ffac 4 % wfag m 
srrfag w w % fag fair % fa far fafarT mggr, 
■^5T TW, gfa-FF if WW gfa % fag fafat % 
*tq g ffaffa tt fgfa fa sign gr fact m gw % 
ihivm % far? fag % fan fafag g fa w 
ggrw i 


of Defence) 


MINISTRY OP I.AW, JUSTICE AND COMPANY 
AFFAIRS 

(Department of Legal Affair*! 

Judicial Section 
NOTICE 

New Delhi, the 8th August, 199J 

S.O. 2284.—Notice is hereby given by the Competent 
authority in pursuance of Rules 6a of the Notaries Rules, 
1956 that application has been made to the said Authority, 
under Rule 4 of the said Rules, by Subhash R. Narvekar, 
Advocate for appointment as a Notary to practise in Ankoln 
Taluka, Distt. Uttra Kannada (Karnataka). 

2. Any objection to the appoinlment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 


2002 GI95—1 


[fa 5 ( 6 7) / 9 5-«nffa>] 
fa. fa, nw, gw srfwrft 


( 3109 ) 


[No. F. J(67)/95-JudU 
P. C. KANNAN, Competent Authority 
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gWT 

qt fr#, 3 STOW, 199 5 

*FT . W . 228 5-—6UTUr fqgq, 19 58 T fTTg 
6 xr % WnK T w > if qSW HlfyUfU SPT W # 

•jrr?fr £ f% vt %. fmr, PTrr%? g ?w mfe-gr-T 

g?t gw faqg % fagg 4 % STOFT n T qT3W 1W 

ang % fgg %nr % far gq wpt (qfgqqTx) g 
s rr wu r gr# % fag g'wffa fagfw w fwfr 

# h=fk w g#$i xg gggr % wrrsTq % #5? fag 
#w fafag *q g Jr^ gw #gr gw i 

[g. 5( i3i)/95 wrfgr] 

gt. #. w, gwg grftjwft 

NOTICE 

New Delhi, the 8th August, 1995 

S.O. 2285.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6a of the Notaries Rules, 
1956 that appl'cation has been made to the said Authority, 
under Rule 4 of the said Rules, by Shri K, Kumar, Advocate 
for appointment as a Notary to practise in Madras (Tamil 
Nadu). 

2. Any objection to the appointment of the said person 
nr a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

IF. 5(131)/95 Judl.l 
P. C, KANNAN, Competent Authority 


qlr fqwr, i6 wrw, 1995 
w.qr.2286,—gfaffa fgqq, i956 %fggg eg 

% wumg g ot sTftrwfr sro gf # w# 
| ft: «fV ftw *rn: faqg, OTgrW: % gw grfgwft 
vt fgqg % fagg 4 % g#g ^ ^g 
gig % fgtT ftw | ft: g*I gtp ggg giffgiqig 
(gifaqrore faw) ggr g eggg i d % fag 
qfaff % gg Jr ffarfw gg fwft # nwr w ww 

N) 

w gwr % TOiPi % gtw fw % gtgr fafag 
vq ft #■ gw gig 1 

[g. 5 ( 33)/9 5 -WTfqgr] 

'ft.#, wgg, gsw gifgwft 


NOTICE 

New Delhi, the 16th August, 1995 

S.O, 2286.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6a of the Notaries Rules, 
1956 that application has been made to the said Authority, 
under /Rule 4 of the “aid Rules, by Sh Vishnu Kumar 
Jindnl, Advocate for appointment as a Notary to practise in 
Mohan Na.qar. Sahibabad Distt. Ghaziabml (U.P.). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

(No. F. 5(133)/95-Judl.] 
P. C. KANNAN, Competent Authority. 


wtow arrow w vroftro 

WTWTl, 31 W?, 19 95 
WT 4/95-96 

w.qr. 2287.—gw grow; grow, wwi am 

fggtgr 26-4-95 w # g. m. w./gwigg/gfaw/ 

10/94-95g giftgfggggT g. 12/94-9S w^gg-w 
gr#p wrgrowgftrfggg, 19 6 1 (w 1 qg 1 w 43) 
# httt 120 # gg am (1) ug (2) gsro?r gftc.gt 
gqr ^g ftm g gg gsw gqiq gfa gw sifw# 
tt wtgg# p t, grow: wgw g.g.-i wtwtt 
wgriTT ftfarr trr f; ft: fgw gggg'l % ww 2 g 
ftq qq gfwfeg fgErtng rrfwpg gw ggg# % 
gw^T gg 3 if g^gfw wrtfHWT % gig# w 

•a 

i rt Mi 4*441 I 


gig grow gf^rw# w ^grfgwr 
g. wgro 

1 2 3 

1. gigw qfjw# g#gw swifawr gr g%~ 
gri-1, fg#gfr few w g# Tgfwt % 

gigg fw# gigg^ g. 
30,000 g wr jf g'r gg 
f#rkg % fqsrffr# gw 
fggrwt gg ww fgtrfw 
g'h; g#rrg 
fwif 7 #gii—5 fggr-nfr 
^ fw% ggg wntt j 
wggrg wggm wr 
gr^Tc, gfi#r wig fgpfr- 
fwg £ i 
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2 wmr ’-srftrerri, 
uii-e, faKfrmfr 

>3 ' 


3 . >mw^ 5 afTOTft, 
3T5-4, 'jI'Hh 


3 


!fTi fjpfFrft % RT fasbhrft, 
fsRiFf SPpfT FRR 
31*3-94 tPP Tprt f^PlT 

| ^ fiFt% st*pt firarpi 

% fr | i 


?rmp srftpprft srrf-3, 
wrrfijft % wrpT HT*m- 
^ ffratfisft mi % ?[3R- 
Jr ^ »r; jtpfti *f) 
Tp-rrriPrfl tmr % 

^ fffisfifdJpTT % ft*t 
fhpr srrsl 4 n mr 1992- 
93 Jr fatsforr w fr 1 


1 2 

4. srfEmft, 

mi-i, 


5. stpfpt sTftrcrir, 

ani- 2 , fk^P" 


[*f. -T. 


t rnfl fmm 
rttp ssm^n mrnrTir % 
^1 . RT. T 'R, RT. l^T. 115 
iftw mmw htt rw fs^ft^PT 
Jr fjmr & vyr fafTT 
fwr *rwfr i?R rr^rr 
fN$dt ?r fitffarc- $r 
*pff mmi, spimfr % tttjrt 
f^PT^t STRPfP t: 5 0,0 00 
Jr ^r t trw it.il.q^r. 
% tfr irmJr 1 
*it. v. mi-i,^tfi«rfR % 
srm srdrsR pnit «tfr 
biwt fmrrr % 4t- 
rr^rift t?FT *rf^r 6% 
mfr mroR Irrtt »rm4p 
m ^rmrrir % imr ptpt 

'O 

*pT %rr it fPR £ 1 
• - l/fSTT. jm^&^TKj 9 5-96] 

4 ). fffigr, urmfp «tpjw 


OFFICE OF THE COMMISSIONER OF INCOME TAX 


Calcutta, the 31 st May, 1995 
No. 4/95-96 

S.O. 2287.—In pursuance of Notification No. 12/94-95 dated 26-4-95 issuedfrom F. No. AC/HQ/Planning/ 
10 / 94-95 by the Chief Commissioner of Income-tax, Calcutta and in exercise of the powers conferred by Sub-Sec¬ 
tions ( 1 ) and (2) of Section 120 of the Income-Tax Act, 1961 (43 of 1961) and all other powers enabling me in this 
behalf, I, the Commissioner of Income-tax, West Bengal-I, Calcutta, hereby direct that the assessing officers 
mentioned in Column 2 of the Schedule given below shall exercise the jurisdiction in respect of cases mentioned in 
corresponding column 3 of the said schedule with immediate effect. 


SCHEDULE 


SI. Designation of the Income-tax Officer Jurisdiction 

No. 

”7 2 3 


l. Income-tax Officer, 
Ward-1, Siliguri. 


2. Income-tax Officer. 
Ward-6, Siliguri. 

3. Income-tax Officer, 
Ward-4, Jalpaiguri. 


In addition to existing jurisdiction case of all Company asses- 
sees having income below Rs. 50,000/- assessed in New 
Assessees’ Ward, Siliguri and whose first assessments have 
been completed and the existing assessees of Ward-5, Siliguri 
whose principal place of Business/Profession is situated 
outside Khalpara, Naya Bazar and Mahabirsthan, Siliguri. 

Assessees who have filed their returns upto 31-3-94 in New 
Assessees’ Ward, Siliguri and in whose cases first assessments 
have been completed. 

Existing cases of Income-tax Officer, Ward-3, Jalpaiguri prior to 
the creation of New Assessee’s Ward excluding the cases of Non- 
Govt. Salary but including the assessees of New Assessees’ Ward 
who have been assessed in that Ward upto assessment year 
1992-93. 
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4. Income-tax Officer, 
Ward-1, Cooch Behar. 


5. Income-tax Officer, 
Ward-2, Cooch Behar. 


All cases having their principal places of business or profession 
situated in B.S. Road, N.N. Road and GoalBagancfSadar Sub- 
Division and all cases of Dinhata Sub-Division including Govt. 
Salary cases of Cooch Behar District, Company Cases having 
income below Rs. 50,0007- and also T.D.S. Matters. 

All cases having their principal places of business or profession 
situated in Cooch Behar excluding the places vested with I.T.O. 
Ward-1, Cooch Behar including non-Govt. Salary cases of 
Cooch Behar District. 

__ wb7i/hVq;jur/9^%T' 

B. MISHRA, Commissioner of Income-tax 


arprfaF 

fihvffirTT, 4 ^rrf, 1995 
F. 4 / 95-96 

an\sn°2288.—w snwr xrrfTF, v-Retr £rt 
tptf-fff irfrcT srfa^RT FFEft if 

w'rfmm Timm frf go, mw trfafmr, i 96 i 
(i 96 i tt 43) "A - mrr 120mf win (1) f (2) 
iff ffKT FR oti, F^ fcrTft % sCTtfUT 

mrA trftj^mT toft 9565 ft wit 279/129/93- 
WT^.Ar.^. (m-II) fcro 5-7-1994*f)R trrr. 5 ff .toft 
504 , felr 5 - 7-1994 mVT W TOT if ijm TOR 

tof mfarofr mr ff'If 4 RiI gF mYr «tr if 
mfg^nrmf ft wfamm FRit gF, tfir FfsnRRr % ^F 
f^nT mr pmar fat f^ tft? ml ®troR, if *jff 
xtbpr arrFW, wtrtt ftorrt from ji fm 
mm totr % Rpm 2 iffafFf%m: % 

w iffr ppjff (anflm) f% mfenAi % tiw if am 

ffmff am 'iK'1’1 TiFi phur ?tfft 

utor mw fht< tmr stfroR mmrRrm fr 
xwr m aR topst toft wift am ttof 3 if 

faf-rfm fttor trrfmaFfm/fFyfRF ttfroiPAi m jrt 
pitor wfyfFFF, lsei-aff strt 246 mf tofrt 
( 2) m ’aw (f) if (ft) ft, tnraR xrfyfFFF 1957 

( 1957 TT 27 )-aft ETRT 23 aft TO RRT ( ltf) % 
m (f) % (i) ft, ftf aR xrfsrfFFF, 1958 (1958 
am is) aft rrt 22(1 f) % Rw (tr) if (f) to, 

PHt (RTF) arfFTT mfyfFFF, 1984 ( 1984 TT 7) 

aft srm 11 aft day ki ( 1 ), ptffr pfyfFFF 1974 
(1974 tt 45) aft yrtT is aftTO tmr ( 1 ) aftR 
«ff aR sTfafroR, 1987 (1987 am 35 ) aft strt 
22 aft TO FRT (l) TOFT9pm XfftrfffiTffi 1953 aft 
ITRT 62 if mfRTf’STT fftFgf *JtM Tf WFt|R: gf I 

2. mgr ft 3 trt fr Timm 3 mr f*pftr tr ft 
^t% mm w arfsrgmT % .arjrrR ft fpr if 
itsir f TmimfFf ff ?f, %h arfy^m % mtff 


% FfRfr qiim sriFfR (acftm) ar fftf 

HH 3fTF FR aR/T[raRl‘/tF 1 ’f'T 3fFFT jj'vy ^ f',t 

ffmfpjr if ff'ff anfim Fffcam ^'r afim mfKTFRFT % 

rtf. rtf ml Mm ir mm FR/Fw/fsr»TF rf spmf ~f% 

mm if TFTFidftxT fipF FTFmf RT fifUH ‘JF FTF FR 

(srfim) m&Rf f«PF "itff fmw-r: wen*: 

FTt/F%.F/fF | .iF tm 31-TFT t3F% 3fm MPFEtflF f^F 

FF t I 

3- FR ITf’RfFFT felF7 10-7-95 F ^T 1 ) ^tFT i 
dpJFFt 

3TFRR STT^FcT (suffm) 

FT R^tfvjmR 

%H aflFFR 3fT^aF SftiaTfeaTR 

Tf. (spfim) SRT 
qFFTif 


(t) 3TTWP 's’TRpRT i'R-1, 
mFFRFT % afrjfF RTFTF 

F*fT fFtfhm mftFFRf’ I 
(r) arnpfRmqhjamfm.^.-n 
aRRFFl F*f 3TTFFR FFFrfF 
fFRF V3f-11 a^T. m 
STtftFRT TTdf firafTm 
srfymrd i 

(f - ) 3 TTFFR ^FRam $-7 

tit. % snfhr ftptff 
fFwkm srfyaFft i 
(■•p) 3TTFFR mqTFFF 

'-RTF?FT 31TFFR ^FT^aF 
^.^.-8 % arcfhTRT rdf 
frotpr 3)fdrmTfr i 
(if) simR Fqr^am ff-is, 

ameFT % SfcTTF RlFRr 
TT'Ff fFFfw mfymTff I 


l. sTPrarF afPjaF 
(3Fffm)-i 
amcFT 


2. 3nFFR3fpraF 

S3 

(3T#f)-6 

aRram 

3. RTFaRaTT^FT 
(3pfTm)-7 
FPTRFT 
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(if) arFFffr TIFTFI fa. fa.-7, 
ml stiTfiffiT 7;TPT4fI 
fa .fa .-7 fa -IsfRFl P'l 
farmer aififfiFi i 


(*) 


4. aim.T ('*) 

(afFfrfT) — l o 

(«) 


(*0 


1*0 


(*) 


5. 'dT4ffcT (ffi) 

(arft^r)— 12 

ffirTffirflT 

(*) 

00 

( 1 ) 


6. 3TTWT^ ("R) 

(apfW) —13 
ffvFfiiaT 


SfRffT fa-21, 

TTTfiTrflT % Nhft'r ffirT'ET 

tqrfaf fast*. 11 ! aifumf 

aipFST OTffl fa. fa. -1, 
TT'CcilT fa 3TR4R cTTfahcf 

fa . fa -1 % 

sfafaw iwV froW 
arfaffal l 

arFPfiT fa fa.-2 

ffi4T. fa HUl'4-77 

fa.- fa-2, ^fcJTT % 
tfaW'4 TTtft faErfaff 
arfa-TTlT I 

STmi 7- TTTWT fa fa. -1 0, 
«P'4^"rfT wr ^E-FiT 
13TR41T fa fa.-10, '; ‘-T . 

• 4 . anfiwr h*4t fayfap 
srforTfat i 

hnwf ?irw fa fa. - 21 , 

ffitff. im 3fiwr wqtFT 

fa fa. 21 T~-f. % 3lfafa«T 
Trfa faytw ajftrnfar i 
afiwi stejit, wrfajfr 
fafa sr^tnfaTfT % afafa 
ETTOf *pft faifrcff vfaffim I 

siwut wijw far- 11 , 
jpsr. % BTtfr^r ^Tfarrr *nft 
faatT»r arfcmfr 
3fWffiT WEFRT fa-20 

^=r. fa srsffar 'rfarrr mfr 
farcfafaw affelfr I 
anwi: ^'TFJW fa~io, 

•fit. % 3rafa TroT-T ttmt 

faofCff srftFnfaV | 

SfFTTTT ^TR^fcr fa fa.-12 
^r. tfa 3TTW< TfTRm 
fafa.-12 SET. fa:=ntfa IF4 
trfaT fai-rtw sifaqipfa 

STFPFT -dHfaw fasr- f. ; 
th. fa arifaw rrvff 
farm arfimfal i 



( 53 ) anwc w fafanffi {<sz) 

4 ^ . fa mfafa frfaf 
fafafair arfairpT 1 

(4) STFIffiT fa- 1 3, . 

fa anffa ffipfaxi nfar 

fafafaiT 3Tfj«pKT I 

( 4 ) «nw< 741^34 fa fa. - 2 2 

ffiH. P4 5fT. tiffT. fa fa. - 

2 2 fa artifact Trfar faafaiT 
affirm 1 

(f-) fars jm wPim far 
piTfifaifaT fail tip fafap 
tnrrfaf fa farffaer rr.arv. 
aiT. (apr. ) flfavT-l j ( 7 ), 
TNUfafav 1 

[fa . ?r. SIT . /JTWT/faTSRT/30/95- 9 b/5 5 3 2-6 3 3 1 ] 

fa.far. fa?;, ^ mipjTr anuepr 

OHTCE OF THE CHIEF COMMISSIONER OF INCOME 

TAX 

Calcutta, the 4th July, 1995 
No. 4/95-96 

S.O. 2288.—In partial modification of all earlier orders 
in Notifications passed by the Chtc-f Commissioner of Income- 
tax, Calcutta, from time to time in exercise of the powers 
conferred by Mib-secuon (1) and 1,2) of Section 120 of the 

I.T. Act, 1 yt> 1 (43 of 1961) and in exercise of powers con¬ 
ferred on me by the Central Board of Direct Taxes, New 
Dclni vide its Notification No. 9565 F. No. 279/129/93- 
m (PT. ID dated 5-7-J994 and S.O. 504 daed 5-7-1994 
ano all o.hcr powers enabling mo in this behalf and in 
supersession of all earlier notifications made in this behalf, 
except in respect of things done or omitted to be done before 
such supersession, I, the Chief Commissioner of Income-tax, 
Calcutta, hereby direct that the Commissioners of Income-tax 
(Appeals) of this region specified in column 2 of the schedule 
attached hereto, shall perform their functions in respect of 
such persons assessed to Income-tax or Wealth-tax or Gift- 
tax or Sur-tax or Interet-tax or Expenditure-tax or Fs'a'e 
Duty by the Income-tax Authorities/Assessing Officers 
Specified in column 3 thereof as are aggrieved by any order* 
mentioned in clauses (a) to (li) of sub-section (2) of Sec-'ion 
246 of the Income-tax Act, 1961, clauses (a) to (e) of sub¬ 
section (1-A) of Section 23 of the Wealth-tax Act, 1957 
(27 of 1957) clauses (a) to (e) of sub-section (1-A) of Section 
22 of the Gift-lax Act, 1958 (18 of 1958), sub-section (1) 
of Section 11 of the Companies (Profit) Sur-tax Act, 1984 
(7 of 1984), sub-section (1) of Section 15 of the Interest tax 
Act. 1974 (45 of 1974) and sub-seciion (1) of Section 7.2 
of the Expenditure-tax Act. 1987 (35 of 1987) and Section 
62 of (he Estate Duty Act, 1953- 

2. When- an Jncome-tnx Circle. Ward of Special Range 
or par thereof stands transferred by this notification from 
one charge to another, apncals arising out of the assessments 
m n de in this Income-tax Ward/Cirele/Special Range or part 
thereof --nd pending immediately before the date from which 
this notification takes effect, before the Commissioner of 
Income-tax (Appeals) from whose charge that Income-tax 
Ward/CVcle/Socciat Range or part thereof is transferred 
shall from the date from which thi° notification fakes effect, 
he tmncfrrrpd to and dealt with bv the Commissioners «f 
Income tax (Anpeah) to whom *he said Ward/Circle/Special 
Ranee or part thereof is transferred. 


3, This notification takes effect from 10-7-1995. 
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SCHEDULE 

J URISDICTION OF THE COMMISSIONERS OF INCOME TAX (APPEALS) 

SI Designation of Commissioner of Jurisdiction 

No. Income-tax (Appeals). 

1 2 3 


1. Commissioner of Income-tax (Appeals)-J, (a) All Assessing Officers functioning under Deputy Commissio- 
Calcutta. ner of Income-tax, Rangc-I, Calcutta. 

(b) Deputy Commissioner of Income-tax, Spl, Range-11, Calcutta 
and all Assessing Officers subordinate to Deputy Commissio¬ 
ner of Income-tax, Spl. Range-11, Calcutta. 


2. Commissioner of Income-tax (Appeals)-VJ, 
Calcutta. 


(a) All Assessing Officers functioning under Deputy Commissio¬ 
ner of Income-tax, Range-7, Calcutta. 


3. Commissioner of Income-tax (Appeals)-VII, (a) Deputy Commissioner of Income-tax, Spl. Range-8, Calcutta 
Calcutta. and all Assessing Officers subordinate to Deputy Commissio¬ 

ner of Income-tax, Spl. Range-8, Calcutta. 

(b) All Assessing Officers, functioning under Deputy Commissio¬ 
ner of Income-tax, Range-15, Calcutta. 

(c) Deputy Commissioner of Income-tax, Spl. Range-7, Calcutta 
and all the Assessing Officers subordinate to Deputy Commis¬ 
sioner of Income-tax, Spl. Range-7, Calcutta. 

(d) All the Assessing Officers functioning under the Deputy Com¬ 
missioner of Income-tax, Range-21, Calcutta. 


4. Commissioner of Income-tax 
(Appeals)-X, Calcutta. 


5. Commissioner of Income-tax. 
(Appcals)-Xll, Calcutta. 


(a) Deputy Commissioner of Income-tax, Spl. Range-1, Calcutta 
and all the Assessing Officers subordinate to Deputy Commis¬ 
sioner of Income-tax, Spl. Range-1, Calcutta. 

(b) Deputy Commissioner of Income-tax, Spl. Range-2, Calcutta 
and all the Assessing Officers subordinate to Deputy Commis¬ 
sioner of Income-tax., Spl. Range-2, Calcutta. 

(c) Deputy Commissioner of Income-tax, Special Range-JO, 
Calcutta and all Assessing Officers subordinate to Deputy 
Commissioner of Income-tax Special Range-10, Calcutta. 

(d) Deputy Commissioner of Income-tax, Special Range-21, 
Calcutta, and all Assessing Officers subordinate to Dcput y 
Commissioner of Income-tax, Special Range-21, Calcutta. 

(c) All Assessing Officers functioning under Deputy Commissio¬ 
ner of Income tax, Jalpaiguri Range, Jalpaiguri. 

(a) All Assessing Officers functioning under Deputy Commissioner 
of Income-tax, Range-11, Calcutta. 

(b) All Assessing Officers functioning under Deputy Commissio¬ 
ner of Income-tax, Range -20, Calcutta. 

(c) All Assessing Officers functioning under Deputy Commissio¬ 
ner of Income-tax, Range-10, Calcutta. 

(d) Deputy Commissioner of Income-tax, Spl. Range-12, Calcutta 
and all the Assessing Officers subordinate to Deputy Commis¬ 
sioner of Income-tax, Spl. Range-12, Calcutta. 
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6. Commissioner of Income-tax (a) All Assessing Officers functioning under Deputy Commi' sic- 

(Appeals)-XIII, Calcutta. ner of Income-tax, Range-6, Calcutta, 

(b) All Assessing Officers functioing under Deputy Director of 
Income-tax, (Exemption), Calcutta. 

(c) All Assessing Officers functioning under Deputy Commissio¬ 
ner of Income-tax, Range-) 3, Calcutta. 

(d) Deputy Commissioner of Income-tax, Spl. Range-22, Calcutta 
ana all the Assessing Officers subordinate to Deputy Com¬ 
missioner of Income-tax, Spl. Range-22, Calcutta. 

(e) Assistant Commissioner of Income-tax, (Inv.) Circle-Il(l), 
Guwahati in respect of the specific cases transferred by the 
Board to Calcutta. 

‘ ” [NoT AC/HQ/PlannIng/30/9^96/5532-633 1 ] 

K,P. SINGH, Chief Commissioner of Income-tax, 


(TOTH! ) 

ffefr, 18 3T5T& 1995 

(snrpD^ 

TT.31T. 2389 .-—3IT73R 1961 ( 198 1 

ftT 43) mn I 0 % tsHT ( 2 3 —u) % TWt ( 5) 
tm jtot infeilr ^Tsrifpr ttt# *n7KT 

“tfrTtr fcfrir* fppf nf ftr^'r" 

W 1994-95 1996-97 cPP %• fotr 

ftHfafirc swt % wfffi ^ jtr wr ft 

sfti>3Pirxf <FT?ft 3Pifa:— 

(i) *rrfinrifr?fr3trirjpram*rr tit# 
3TRT I fT ■ VTft % fill* Vitribl 

fr«fr Jt-pud'^T tr % frr^ «P^rr, 

fcprft fan; trw) prrm ftt $ 

(ii) 'RT-fafaffafr 3 ?k sfwfflm *ft favfcjr 

ft ftw tr? ftt fftftt ftV srsftr % ffrm 
tmi 11 ftV ^rtrm (5) 3 fafniVi feft 
rpr anw ft srftrJF it r apw dfiftf it 
f*TPT dfaftt ft fafa (ftTT-TKTffapr, 

mnfMA artf? % VT v( jprTf <pgr T^-T^K ft 
rtfV-OT antRPT ftftpsr) ^ fftftiT diffTTfar 
3PKT sfasmT df) 1 

(iii) 'Srftf^HT farfrftff 3T7R % fttfaft str 

ffiff sfaft, sftfft 'tarWTT ftwrer rmr tmr 
srfwnr % ft ^ ttt for fop y R fa H 
3W XK-fayiffafi % «fft mffa ft fan; 

RTftfw ffift ft ffiST «$■ STTfaK % ftftu ft 
3ppt ft %^T-^fpppnT dfr Tift urrcfr ft 1 

fsfftPNRT A. 9814/'RT.ft. 197/l0o/94-3tmT 

fft. l] 

TR.ft. ^ttrft, 3 RT HfaR 


(Depanment of Revenue) 

New Delhi, the 18th July, 1995 
(INCOME-TAX) 

S.O, 2289.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23-C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961). the Central Government herebv 
notifies “India Heritage Research Foundation, New Delhi" 
for the purpose of the said sub-clause for the assessment 
year 1994-95 to 1996-97 subject to the following conditions, 
namely :— 

(i) the aasessee will apply its income, or accumulate 

for application, wholly and exclusively to the 
objects for which it it established ; 

(ii) the aaacsiee will not invest or deposit its funds 

(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned ,’bove otherwise 
than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11 ; 

tili) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assesses and separate books 
of accounts are maintained in respect of such 
business. 

[Notification No. 9814/F. No. 197/100/94-ITA-I] 
a K. CHOUDHARY, Under Secy- 

37b’rr trtj Tfr-rr ffprearspr 

TTWT, 25 1995 

T5T.S1T. 2290.—«fV qtflW 

5f«rT *riTT%-, smtwr, "tj” 

Vltfbdldu, TPPJT, tfit TTPT RPR 5^7% cr 

fffrrpr 30 - 6-95 sprTPf ^ yrrtRfffi'R wt ^ frrtnrr 
1 

[9ir.ir. 11 ( 3 ) 3/95 prr.1/18346] 
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CUSTOMS AND CENTRAL EXCISE COMMISSIONER 
Nagpur, the 25th July, 1995 

S.O. 2290.—Shri D. S. Mandavdhare, Superintendent and 
Shri C. P, Bagale. Superintendent Central Excise, Group 
O' of Nagpur Commissionerate having attained the age of 
e.iptrannuttiion retired from Government service on 30-6-95 
i|i the afternoon. 

[C. No, 11(3) 3/95/Estt. 1/18346] 
R. J. BELEY, Addl. Commissioner (P&V) 

TTT5T 

Ttf ftvvft, 4 3DTET, 199 5 
EETriT 

4TT TT. 2291 .—‘UTET'ftT EEHT TfaffTT, 1899 
( 1 899 ffiT 2) 1 ft tTTET 9 ft 3T-STTET (l) % 1JE 
(t?) ptet stttt vriftaft 'pt srftn qrrt |T> ftratr 
TETTE OcptWTT fft^TOTET TTT fSEftr faff. 
ft RTTT EtTHT ^BRRi ^4|T< TTE Tft E44TtE 

T^ftTT fTf TT tt*i fffl CdUM fjW TPT EEf ft w<-ytfa 

$ft ft ft teet fqft jttet 20®r 3 ^r, 1995 ft TP-t 
ffT tttt *naf qrEtr TSTTTftEr tet fq^rrfV ?t;te 
TTZ ft TTRT E. % JT TTT % Scifo TTcTTE-TTcTn; h . 
fff?T TFT % 1 ?r 22,12,655 W ft fftfw TEST 
Trf w?r Efftrr TEjEffr qf qfrprfftT sfuqraf (frr 
Tftft) TE RSTET EFT % WET KTpf ft I 

[Tf. TT. 33 / 29 / 9 5—f«T..] 
rn?r; fETE, TTE TffT 

ORDER 

New Delhi, the 4th August, 1995 
STAMPS 

S.O. 2291.—In exercise of the powers conferred by clause 
fljl of sub-section (1) of Section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby permits 
Hindustan Gas and Industries Ltd. to pay consolidated stamp 
duty of rupees sixteen lacs fifty nine thousand four hundred 
ninety one and pnise twenty five only chargeable on account 
of the .stamp duty on Zero Interest Unsecured Fully Conver¬ 
tible Bonds (ZCBs) bearing distinctive numbers from 1 to 
22,12,655 of the face value of rupees sevently each of the 
aggregate value of rupees fifteen crores forty eight lacs eighty 
five thousand eight hindo'd and fifty only issued by the 
sa-'r. 1 company on 20th Apru, 1995. 

[F. No. 33/29/95-ST] 
S. KUMAR, Under Secy. 

fawfV, 3UTTT, 199 5 

VT.TT. 2292.—fff qiT.TT, 80 l/17/94:—fq? 
trrftftTTfiRTffi 17-H-94 % frrf?r squffr nfrq- 
TTETT 4 <4 r f ft fenqffi ftqy ^raTT TT.'TTpsft qprf 


TftiftTT 1968 f tJE 3 f SW? (l) % TTPTTT 
tIu aqrqlE ftE>ft f fiTT^ 1 ??'* FT ft frffr TRT 
ft fd45r trt ftfoft fftr Fr? ft^r f%? ffqrrft 
qir; EETwfr ft. 05 . jrrsrr^r ?rpftT ftfr, fw 
*FuflE (t.T. ) ft ttTETT f-ETT TfrT TT4T *Nfa 
ffiTETETE ^e(tt. 51.) R 773T TfE I 

2. Wtfif, fftT ETETT TP ETEfifT ft ff ETTET 

qTETE fttft TTTT Tqft TTEft fe# ft “ft’RT 
ffiE e?t ft Trrff tt3t?t ft Efftr i 

3- TeTI TT 'darl TftlffttTTT % HiU 8 % ft 1ST 
(l) tRTUr (tj) R fr%r ^iftRFff rpnrtfPT 
|T TRqrr tttptkt frrur ft ftp 
®rfq?T w tttt trirs: f vfftnftRr fttft % 10 

fclf % «ftcTE «n TT.fr.TT. TRT, frfrWTr tfl tt fr 

4I4THT, flTT (T.T. ) %TPTT 5FTT|t I 

[qiT.f. 80 1 /6 7 /94-f^THT EfH "fY ET8] 

ff.T. TftYT, TER TfTT 

ORDER 

Nev> Delhi, the 7th August, 1995 

S.O. 2292.-—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (1) 
of Section 3 of the Prevention of Illicit Traffic in Narcotic 
Drugs and Psychotropic Substances Act, 1988 issued order 
F. No. 801/67/94-PITNDPS dated 17-11-94 under the said 
sub-section directing that Shri Santosh Singh S/o Shri Dule 
Singh R/o Village Gulabkhedi, P.S. Baghana, Teh. Neemuch, 
Distt. Mandsaur fM.P.) be detained and kept in custody in 
tlie Central Jail, Indore (M.P.) with a view to preventing 
rum from engaging in the purchase, possession, transportation 
and sale of narcotic drugs. 

2. Whereas the Central Government has reason to believe 
lhat the aforesaid person has absconded or is concealing 
himsch fo that the order cannot be executed; 

3. Now, therefore, in exercise of powers conferred by 
clause (b) of sub-section (1) of Section 8 of the said Act, 
the Central Government hereby directs the aforesaid peison 
to appear before Shri S. P. S. Ynd'.v. Inspector. DNC Office, 
Neemuch within 10 days of the publication of this order 
ra the Official Gazette. 

[F. No. 801/67/94-PITNDPS] 
B. K. ARORA, Under Secy. 

TPtW 

Tf ferft, 7 TTTT, 1995 

4T.TT. 2293.—T% <FT. TT. 801/69/94.— 

TT ft ft TTT 1-12-94 % TTfcT TT4TT TlfTT, 

TRTT TRffiK ft Rrm fHsf TTTT TTlTTVTTft <ETTT 
9 8 ft, 3 #T ijqWT ( 1) % WTTf TT TttJ 
34TTTE ftftqfr % ftlT ff^T Tt TTpRT TTTTT ft, ftSsr 
^ ft ft: efr qpTTP q?T sft T^ ftri T T l qui qfpPTE ffrhft 
Ttr Trft, TprfTr tttt ft ttt: teeht, frirr rErftE 
(JT.T.) ft fffiTT TTT rPTT 4TEJJTTE 

I-ftE (t.T. ) T W 3TTT I 



[FTF Il-iJI a(ii)] 


frpjT ft Trim: f>ff 26 , 19 ns,'*n 7 4 , 1917 




2. fe% FTFTT | f% fedF 

fefff FTTT ?TF FT FT FRF *tTWt fefe FT FFHT 
FT TFT t Fife feF FT ffetffe F fen FT F% ! 

3. tpt war fff fefeFFF % fe 8 % ffftf (1) 

TFR fe) -n fafer feFTFT TO PFTF ffife ?.F rfetd 

FTFiT riT'-iFT^T \~\l r v IT £ ff FIFTF ^Ttfe 7F 

ferr f Fwm fvt f pr-iffe m f 10 fife f 

vffe pfr FT 7 " n-vf felFl, ffefep ft n ’T 'ft FThfei, 
Ffet ffiff 5tn/( ft 1 

[ft . f 801 !li 0 / 9 4-ffe fe ft rf i n n 1 
ft.TT, nfer, FF 7 fed 
ORDER 

New Delhi, the 7th August, 1995 

S.O. 2293.—Whereas the Joint Secretary to the Govern¬ 
ment o£ India, specially empowered under sub-section (It 
of Section 3 of the Prevention of Illicit Traffic in Narcolie 
Drucs and Psychotropic Substances Act, 1988 issued order 
F. No. 801/69/94-PITNDPS dated 1-12-94 under the said 
(nib-section directing that Shri Prahlad S/o Shri Laxminara- 
yan Pat : dar R/o Village Bani, Tehsil and I’.S, Manasa, 
District Mandsaur (M.P.) be detained and kept in custody 
in the Central Jail, Indore (M.P.) with a view to preventing 
him from engaging in the procurement, possession, trans¬ 
portation and supply of narcotic drugs. 

2. Whereas the Central Government has reason to believe, 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be executed. 

3. Now, therefore, in cxerc’se of powers conferred by 
clause fb) of sub-section fl) of Section 8 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before Shri R, L. Godia, Inspecor, DNC Office, 
Ntcmuch within 10 days of the publication of this order 
in the Official Gazette. 

tF, No. 801 /69/94-P1TNDPS] 
B. K. ARORA, Under Secy. 


(few fe fenfe 
(Ifer fumr) 

FT fefe, 8 TTFTF, 19 9 5 

ff.rt. 223 : —feqfe ffedFF fefeFF, 

19 4y f 1 y49 -Fl 10 ) ft ym 53 3T 7 (‘ tUC-T -ifafe 
ft afF t fe F n - 'outtfttt-', fpftf ffe fe ft 

ffetfel fe T7W5itm qfelT FTFT fl If oW fej- 
fdFF Ft DDT 10 *fT FF9rTT ( l) (d) (i) % FfeST 
4t ITR.OT. ffffe, T;R4 F FUT tffeiTFF fedfel, 
TF!F fe fefe fe af.fe.ci. FT otUST R.1TFR1 
FT Fife fe F fe tf ffefe % ffeFF ft TTUtj 
FrT TTF t 

[f. 15/12/91-fefe Ill] 
ff.fe, fefe feet 

(Department of Economic Affairs) 

(Banking Division) 

New' Delhi, the 8th August, 199J 

S.O. 2294.—In evercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949) the 
Government of India on the recommendation of the Reserve 
Bank of India hereby decline that the prov sions of sub¬ 
section (U(c)(i) of Section 10 of the said Act shall not apply 
to M. M. Mistri, Chief Executive Officer in India, ANZ 
Cuindlays Bank p.l.c. for his appointment on the Board of 
hsundn Finance and Leasing Ltd. 

INo. 15/12/91-BO III] 
B. L. SACHDEVA. Under Secy. 

M >| ■!—■■■><» ■ mww» II .. ■ —^■■■■■*11 1 


BTfffTffT ^fcT, FTFUFT RTF# fe FTtfeFF ffeTF 
RFTTTF 

(BTfffeF 'jfff feffTff) 

FTTfe FTFF 5t£T> 

F$ fefe 1 Wff, 199 5 

FT.FT. 2295 .—Ftfek 5^T> feTR, 1987 % ffeT 7 % feFTR (l) % fe ( J ?) % ^FJRT'ff R 

SfTfTffk ffPTF s^fl Fff'fffr ffri-fffffT TTTT % pF fffR/fTTff FPlfe RTW/mfef FT/% ffeT fef R ffe 

W ffir rz/ ; 4 feffer ?ft FRT |/ft fe f I 




FIR ffeTF 'FTTFVff FiFF (ffif) Ff FWr, F'f fe FT Fifed FfFF TTTT fen ffe FTTFtF FtFF TFrffe ffe 

Pf. feF FFFT Fifet, fed fe , T, FtF. fe fe 


12 3 4 


1 . fefe 1890 (FTF 0) : 1995 fefe 1 890 (‘RTF 0 ) : 83 95-06-30 

Fife FTT TFTdTT FTF 0 
(FTFT'F feTFF) 

(RFF FFTl^itF ) 


2002 GL'95—2, 



3118 THE GAZETTE OF INDIA : AUGUST 26, 1995/BHADRA 4, 1917 [Part 

(i) " (iT' ~ (3)~' 


2. TTfaT 1890 (TFT l) : 1995 

rrsnr far wittt 

tft i t^ttif far fot 

(cfr^TTr FTfasTT) 

3. STTfaT 1890 (TFT 3) : 1995 

Tienri far ^tistT 

'♦TFT 3 faffafa 

(faRT fafasUI ) 

4. STTfar 2556 (TFT 15): 1995 
farm FT^cn Tlffar 
(Trerpr fafa far ft)—fafafe 

TFT 1 5 Tfa*FlT TT T^FTT 

iN IT' 

TPIFTT TT faffae wT&Tirr 
(TTTT T faUlT) 

5. TrfafT 31 14: 1994 ?Tfa fa| % TTfT TTfaT3114: 198 5 

sTfa fa frfcr fafar 
(tttt "jrftaur) 

6 . srrifar 3564: 1995 st Trffar farfafar— tt(ft 35114: 1 986 

fafafa 

(fa*TT ) 

7. TrfaT 4687; 1995 jfafa ff^T faTT— STrfaT 4687: 1 980 

Ffarrr fay fafar—fafafa- 

(^ttt T^rOwn) 

8. 3TTfa>T 5414: 1 995 fafa.' 5FTT fafFT— rnffaT 5414: 1969 

fa <4 *ft fa 'Eft— fafaffa 

(<Tfar fafafflT) 

9 . TT'£fa 7231 : 1994 Sffafa TFTT TT$FTT 7231 : 1 984 

jjsnsref far rrrffar fa jfjfft ffafa fa 

faffafa 

(TfaT fafaSFT) 


THtfa 1890 (TFT 1 ) : 82 


TlfFF 1 890 (TFT 3 ) : 82 


rrr^F*T 23 56 (tft is) : 74 


10 . TrfalT 7784 (TFT 2/far l) : 1995 
TR-FTF TTffaFT TFT? % ff4T3T— 
frfr fafaT TFT 2ffafaTT?WTtr 
fa TFT 1 TTTlfa fa 
(faTT fatW) 

IT Tf£fa8534 (TIT-2) : 1995 

*3TT iFT-T far FTF IJPTFPTF 

vjft 2 fa-far far fa rrr nrr 

(Ffar fafarur) 

12. wrfafa 8534 (TFT 6) : 1995 

»tft m *utt far r^T umrw 

s» * 

TFT 6 fa far fa-FTF ri?T 


TTffa 7764 (TFT 2/m l) : 1983 


TTfaT 8534 (TFT 2 ) 


: 77 


U—Sec. 3(ii)l 


(4) 


95-06-30 


95-06-30 


9 5-04-30 


94-12-31 


95-04-30 


9 5-05-31 


95-05-31 


94-06-30 


95-04-3 0 


95-05-31 


tt|ft — 


9 5-05-31 





['*TT Il-wi 3(ii)] V)P»Tfrr WW: 

U> (2) 

«wpt 20, 1995 /Hri 4, 1017 

(*) 

3119 

U) 

13. %i\ 2n»r 8 7 '13 (■‘TFT 41) 

fwrarfTmeTT 47 4Tsfe)T ^ V. — fafarfc? 

■urn 4 ir^r-ir^'T arifi 
nonnr iit^ mr'ft sfteft frf-jfr 
(qf^rr tRfism) 


9 5-05-31 

14. 8952: 1995ffr*Tr*T Psftf'Fr^t 

5f4T'3f'Tt T4 ^ ^ % 

fV SSTffi i'??, 4fK fa#? — flrfsTfcj 

(TP?rr 

$1^,4 8952 : 1978 

95-04-30 

15. ifTftfFT 9798: 1995 aTafcT 'T^Vf^tl 
(sin) fa^ir % 3"Wrfir % farr 

tr?TTr*r —fafinfte 

9798 : 1981 

95-05-31 

16 . Mritrir 10106 (vrnr 4 ) : 1995 

q%3r^fr nf^ar '*tpt 1 ~jtw% 44r?f 
^mnr 4 ^rc ffrsreir 


95-03-3 1 

17 . ?rr^ET 10773 : 1995 sjtfm afRqrirr^?rr 
ntfm^f % f^rrr frcqt T?r — fafoifiz 

(i^rr q^Ttwir) 

STlfP* 1 0773: 1983 

95-03-31 

18. STT^ 1 1335 : 19959t<r fH^TtoT 
qr^'T k ?«rctn % 

<R*r % if? srrw*—faftrfe 

(t^t 'TirfrsTir) 

Wfftrff 1 1335: 1984 

95-02-28 

19. ^^13744 (V4T1T 1 ft 8) : 1995 
f^fTl nr4' OTP *0% 
afoTTT—f4fHTf>.<T 


95-02-28 

20. 14000 (*TFT 2 ) : 1994 

iTHpTT 5T3RJ 44T imaT WTOH *TT^P 

'J S3 

’om 2 ooo i, snt^sft 9002 

PT«TT ^trfiTCdff 9003 % STiJSPfUT % 

^THTT-cr JTTif^nf? f*WrT 


9 4-0 3-31 

21- STlt^ U12 1 : 1995 P ?f5T— 

<T 3TTT ffOT Tf^ PT% PH9TT TO^T 

— 

95-04-30 

22- 14163 : 199 5 3TTW? 

PFfT— 

— 

95-06-30 

2 3. ?TT^1T 14221'. 1995 ?pipT 

TOJflfp 3fK qfr^—faftTft? 

— 

95-04-30 

24- ?nfiiTT 14231 ('fftn 1 ) : 1995 £*frfa3PT 
iftr wfir H%rff % fr-ro; fappp 

m — fafwffc? 

■om i srensrr 


95-04-30 
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25, 14238 :i995 FFBTtftF FFFTF— 

Ft?V FTFFTFl %f5TiTT*r? T3TT TT FUF— 

frfF ^rf^crr 

26- 14241 : 1995 Ff?T FFlh % 

T/STq^FT TrtffF UF-'tFF—fWrftj 

27. OT^F 14246:1 99 5 FcE(TF-TmfFF 

# fifff tt' fsf^nrt— 

—Wife 

28. Flf^F 1 4253 : 1995 FfsW 

aftr -jtftt— fa-g-WF sfh: F hEmiHi 
% fffYf % Ptf frrr-^rnfr-f^f^f^ 

29. FTfF,F 14262: 1995 T) FFfFrFT 

afk fi?Fr?F—Fmwf fbraRr 

30. FT^F 14267 (FTF 1 ) : 1995 
upper f^fVfF rrffesnff tt faflrrfe 
FTF 1 7ft F f^flw F3T 


9 5-0 2- 2 8 


9 5-04-3 0 


95-05-31 


9 5-0 4-3 0 


95-04-30 


95-05-3 1 


31. FTfFF 14268: 1995 ^ tlfdFfaF — 95-05-31 

<pp£te % F#fFF tf Mfff ft$t 

FiF-wrf % rfy-MTrfte 

32- FT’ifFF 14283: 1995 FCFF — 95-04-30 

faw»r irm^fr —^tstt wotf 

ffwt irfcnrt frctTf ftff: s^tt, few fff 9 ft? fif\ Ft ft^ft —110002 sfk eifcfcr 

^TtFrf TT3rt, WT?crr, FFT FJTF afk WEffT TrFTTFT FfFFrFTtf, fWIL, FIFE!, VJFU7FT, FFT?^, J^TIFTF, 

FFTT, fTWt Ft, TET'TT FF-Tr, sFJF*, fsT^FTF, Trrf3WETTT FFT FJThriFTF F filFt ^ 7fW«U f | 

[F.%. Ffa/l3:2] 
FF.%. FUTFlT, FITF?lfF§7W 


MINISTRY OF CIVIL SUPPLIES 
CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 7th August, 1995 

S.O.. ,2295Tn—pursuance of Clause (d) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987 
the Bureau of Indian Standards hereby notifies that the Indian Stond.ird(s) particulars of which is/are given in the 
Schedule bererto annexed, has /have been established on the date hidicded against each. 

SCHEDULE 


SI. No. year and Title of the Indian 

No. Standcrd(s) Established 

No. and year of the Indian Standard or 
Standards, if any superseded by the new 
Indian Standard 

Date of Establish 

ment 

(1) (2) 

(3) 

14) 

1. IS 1890 (Part 0) : 1995—Quantities and 
Units Part 0 General Principles 
(First Revision) 

IS 1890 (Part 0) : 83 

95-06-30 
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( 1 ) ( 2 ) 

(?) 

(4) 

2. IS 1890 (Part I) : 1995—Quantities and IS 1890 (Part 1) : S? 

units Fart 1 Space and Time 
(Third Revision) 

95-06-30 

3. IS : 1890 (Part 3) : 1995 — Quantities 
and Units Part 3 Mechanics 
(Second Revision) 

IS 1S90 .Part 3) : 82 

95-06-30 

4. IS : 2556 (Part 15) : 1995—Vitreous sani¬ 
tary appliances (Vitreous China)— 

Specification Part 15 Specific requirements 
of Universal water closets 
(First Revision ) 

IS 2556 i.Pt. 15) : 74 

95-04-30 

5. IS 311 4 : 1994—Code of practice for lay 
ing of cast iron pipes 
(Second Revision) 

IS ; 3114 : 1985 

94 -31 

6 . IS 3564 :1995—Hydraulically regulated 
door closers—Specific; tion 
(Fourth Revision) 

IS 3564 :1 986 

95-04-30 

7. IS 4687 : 1995—Gaskets and Packings— 

Gland packings asbestos Specification 
(Second Revision) 

IS 4687-1980 

95-05-31 

8 . IS 5414 : 1995—Gaskets and pack’ngs—Gland 
paeking jute and hemp—Specification 
(First Revision) 

IS 541 4 : 19fi9 

95-05-31 

9. IS 7231 : 1994—Plastic flushing cisterns for water 
closets and nrina's-Spccification. 

(Second Revision ) 

IS 7231:1984 

94-06-30 

10. IS 7784 (Part 2.Sec. 1) ; 1995—Design of 
cross drainage works-Codc of practice 

Part 2 Specific Requirements Section 1 

Aqueducts 
[First Revision) 

IS 7784 (Part 2, See 1 ): 1983 

95-04-30 

11, IS 8534 (Part 2) : 1995—Mine tub 

Couplings and draw lx rs Part 2 C-Link 
f nd D- Shackle type 
(First Revision) 

IS 8534 (Pt. 2) : 77 

95-05-3] 

1 2. IS 8534 (Part 6) : 1995—Mine tub couplings and 
drayvbtrs Part 6 Hook and C-Shackle type 

—— 

95-05-31 

J3. IS 8783 (Pert 4/Soc 1) : 1995—Winding wires for - 

Submersible motors-Specifia tion Pert 4 Specifica¬ 
tion for individual wires Section 1 HR PVC 

Insulated wires. 

(First Revision) 

95-05-31 

14. IS 8952 ; 1995—Steel ingots, 

blooms and billets for production of mild steel 
wire rods for general engineering purposes— 
Specification (First Revision) 

IS 8952 : 1978 

95-04-31 

15. IS 9798 : 1995—Low pressure rogc 1. tors 

for use with liquefied petroleum gas (LPG), 
mixutros Specification (First Revision) 

IS 9798 : 1981 

95-05-3! 


16. IS 10106 (Part 1 /Sea. 4) : 1995—Packaging Code — 95-03-31 

Part 1 Produt patkaging Section 4 Package cush¬ 
ioning design 
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17. IS 10773 :1995—Wrought copper lubes for refri- IS 10773 : 1983 95-03-31 

ceration aiul air conditioning purpose.—Specification 
(First Revision 1 

18. IS 11335 : 1994—Shipbuilding—Cast iren gale valves IS 11335 : 1984 95-02-28 

for use in marino pipework system—Specification 
(First Revision) 

19. IS 13744 (Parts I to 8) : 1995— Carbide tipped — 95-02-28 

single point planning tools,..Specification 

20. IS 14000 (Part 2) : 1994—Quality management and — 94-03-31 

quality assurance standards. 

Part 2 Gcnoric guidelines for the applications of 
ISO 9001 ISO 9002 and 9003 

21 . (S 14121 : 1995—Automotive vehicles—Braking — 95-04-30 

systems—Test procedure for two and three wheelers 

22. IS 14163 : 1995—Web offset ink, black—Specification — 95-06-30 

23. JS 14221 : 1995—Automotive vehicles—Rclro-rcflecli\e •- 95-04-30 

sheets and tapes—Specifieahon 

24. IS 14231 (Part 1) : 1995—Cabled distribution — 95-04-30 

systems for television and sound signals—Specifi- 
fieation Part I Safely requirements 

25. IS ) 4238 : 1995-Inland vessels—Selection of rubber — 95-02-28 

fenders for berthing structures- 
Code of practice 

26. IS 14241 : 1.995—Precast reinforced concrete L-Pencl — 95-04-30 

for roofing—Specification 

27. IS 14246 : 1995—Continuously pre-Pa ntcd galvanized — 95-05-3) 

steel sheets and coils—Specification 

28. IS 14253 : L995—Educational instruments and equip- - 95-05-30 

ment wiro gauze for school and laboratoiy use— 

Specification 

29. IS 14262 : 1995—Planning end des : gn of revetment— — 95-04-30 

Guidelines 

30. IS 14267 (Part 1) : 1995—Quick frozen vegetables— — 95-05-31 

specificst : on Part 1 Quick frozen peas 

31. IS 14268 : 1995—Uncoated stress relieved low rclaxa- 95-05-31 

lion seven-Ply strand for prestressed concrete— 

Spccificat on 

32. IS 14283-1995—Anutomotive vehicles Accelerator —— 95-04-30 

Control systems—Safety requirements 

Copies of these Indian Standards are avalable for sale w'th the Bureau oflrdTn Standards, Mrrflk Rhavan, 
9 Bahadur Shah Zufar Mnrg, New Delhi-110 002 and Regional Offices New Delhi, Calcutta, Chand’garh, Mr dr ns 
and Bombay and also Branch Offices: Alunedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Faridabad, 
Ghaziabad, Guwahnti, Hyderabad. Jaipur, Kanpur, Lucknow Patna, Thiruvananthapuram. 

[No. CMD/13 : 2] 

S.K. Karma kar, 
Addl. Director General 
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[OF Il— r j(ii)] 


oko i*t iron }fi i f>u .v of 


19 17 


BffVTTvTT WTO 


7ft fW?T, 1 TPFO, 190 5 


^r.m. 22915 —%ofYo oottt t, ttott okt (tfto ok fono) ofafooo, 1957 (i»s: tt 20 ) 

7 sht S-TPO TT TO JTOT (l) % OOYO '0100 0 *.TT t OTOFT OTO 2, 3, TOOT (ii) OTOO, ,, 5,) ; iiT 

199.) o HTrfOO WfT OTTrO % TT9TT 0TTT9 TT WOOTOr TOOT TT . 5)T . 185 5, 9TV>T 23 OF 1994 g^l ITT 
^Rffer^^TT TT OW OOftt O fofoWST OftssYr SfTT KjfO O fSTOTT OTO 13 0. 0 3 |w (TOOO) OT 3 21,32 OTO 

(«mm) t , oroot % wo, 'ooro, otr tto, wot ojok Tkr ok Tfort ot totto tto w off ort, w or 

TOO ok w T TTO % wfamt TT Ti^fo TTt % WOtf OTTO TY OfOOT st «ft; 

3 fnc jttto' oTfarroY % too oftfooo tt tiro k % wrot o koto trtr Tt ooot ftok 3 or t, 
tkio ottr tt, foYor ftiTt o~< Ptor Tot t owo tt oororo gr oft t fT ooo ow wjkY o 

qt%ff 1 30. 03 f^RT. (TWIT) T5T 321 . 3 2 OTO (TOOO) OTO 9T"fY ofo if TTO T TpOTT T i^OO, ^TPT, OkTRf, 
ORff TOO, TpOTt TT OTTO 4RO, OR TFT TOO, TT IT TT^f TRY ok OR ^ Tit % STpOTR Tff%9 PTO, 
TTn Tif?TT I 

tt:, it it, koto *rtr, too Erpwfooo tt strt 9 Tt ( 1 ) &rt wo nftoot tt ooto qkf go 

oYOTT TTot ft ft SOT TOTTJ Sf^ftY 0 OPTO 130. 03 TjTR (TOOO) TT 321.32 OO? 1 (TOOO) TIT OT^fY 

'fJpT O' Tprsff TT JTTO o TOO, TTTTTT, eflT T'vt, ^OtY i^^Tf T^^T ’^TT TsTpOTT TT TTTT TTO, ‘T-H 0 _r FT TTO, "TO FT 

Tit TTO tYr $ 5fTt % 'Ff'JTTT TfTO fw TTT | 


to -ofo^oof % Toto oroort t T^rtr ot-I( f)/II 1 /^.^rT./5 6 0-0s v 4 orftT 23 wo, 1994 tt 

fOTFOF TTTTT, 03F^ (OTTiTl 1 ^) T TT it'TT 0 or TYOOT fotTT, 1, TrifiO? ol“TT T7TT5TT— 7 00 0 01 O 

OT T10#5TO fo. (TTTTO fTOTO) TFT OOdO, fofoTT Tl^O, TTTT-440 001 (OfTITtP?) % ^ 

fTOl TT OT FT f. I 

OtTTOT 

09 oto fTTOTT WS 


WTT 3^10 

<4 

f?FTT 'OTSOT (O^TTT^) 


TOO srf&TIT 


T . O . OTO TT OTO 

OdOTTt 
OfTTO . 

TPOd+TJ 

O. 

o^oYt 

Poor 

fiYo 

Itot it 

feqfdloT 

1 2 

3 

4 

5 

6 

7 

8 

1 . fOTTOfT 

7 

— 

OHFT 

■J 

OSFT 

4 6.36 

OlO 

2 . fOOTTO 

7 

— 

0300 

■s 

OOFO 

c 

6 5,97 

oT^r 

3 . OTT-fwO 00 otor to 0300 TO 

— 

4 86 

^T- 

OKfT- 

17.70 

OTO 


fT : 1 30 . 03 

T4'00 

or 

3 21. 32 FT? (TTOO) 

OTO ftTTO^T O OftTO ^019 OWTT 

39 4 OPT, 396 0 398, 411 0 432, 433/1, 433/2, 434, 435, 445 0 456, 457 OTO, 4 58 OTF, O?o; 
OTO, 0[TT OTO 

T)TO fffOtf ?' O OfOO c TTd 9WF 

T OTO, 2 OTO, 3 t 15, 16T, 160T, 17, 1ST, 1ST, 19T, 20 0 26, 2 7/1, 27/2, 28 O 3R, 39 010. 
49 OTO, 50 t 57, 58 OTO, 59, 60OT0, 61, 62OT0, G40T0, 65 OTO, 81 'OTO, WF OTO 

srrrf^o to oror tot, ooot to o oFoo tpttooo toot 




>124 THE GAZETTE OT INDIA : AUGUST 26. 1995/BHADRA 4, 1917 [Part II— Sec. 3 (ii)J 

48 6 9T9 ~~ ' “ 

qkrr 'T d t>t ; 


^ ^ ^ & 4k 7797 °fft 7^79) 9T9f %"9f7-979 qrrf fknTrA ?q ^'i^I £ 

9k 'k t< fWl f, i 

tv 3 t 97777 pT f^rnm, snrsimr, ?99 9 k fwikk tU afwnkT tfkr % 9 r 9 979 an<fr | Pet 

9931797, snz TTkiw 99 9) 9k9fkT9krr 9 979 979 999) f, srk f«mr "q qw fw'r 

ti ' 

^T—q ^ 7797299 kwr 496 9 sprfkr 99 ^rraV f ark ^rr? k^TT 1 9 3 m f-roVs 9 -?>k 

t; aftr "q fk? 77 fkk) i 

? ^t ^2 ?rwr 1 9k 9179 2 kr 99:9 tfkr % ^rr«r ?rr^r xrmr fqqkk ir^kr ^rrrfr £ qk "?” tv 

fffikY | 1 

sr—q- ktfT kk 999k 81, 2 9 9r9 fffTTf? 9 9)4>T ATcfr | 99 kT? 999ik 3 8, 37 9) 9J7U7 9)97 % 979 

q-fq 999) t, C'TTrff 929) 39, 49, 53 9 9 «TrffV t 94N 713: 9T9T 0979 99Tr 6 5, 6 4, 6 0, 62 if 

if oTffff % 9T 919 7 jfkT 979f £, <997 9S97 458 9 if % qrqT 717 % <997 9W9T 

4 5 7, 394 9 9 5)Ffr % 3fk 993 99979 394 97 979 9 9797 % 979 979 9197: =999) p; ifpr "q” 
fst^ 77 f77Tifr t I 

q —9 klT 97tc 3WT 3 96, 39 7, 3 98, 3 94 TtqTjSj 9-,97 % 979-979 919 k9177 9 fl9A 9191 |, 97717 7f< 

977 'r & 7k qvtfk fkr “ 9 ? tt fqqrfr £ 1 

[ 79 , 9. 4301 5 / 6 / 93-79 99 


MINISTRY OF COAL 
New Delhi, the 1st August, 1995 

S.O. :295-—Whreas by the notification of the Government of India in the Ministry of Coal, No. S.O. 185 s 
daled the 23rd June, 1994, published in the Gazette of India, Part-II, Section-3, sub-section (ii), dated the 6th August, 
1994, under sub-section (I) of Section-7 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 
of 1957), the Central Government gave notice of its intention to acquire the rights to mine, quary, bore, dig. and 
search for win work and carry away minerals in the lands measuring 130.03 hectares (approximately) or 321.32 
acres (approximately) in Mining Rights in the locality specified in the schedule annexed to that notification; 

And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the 
Central Government.; 

And whereas the Ccntral Government, after considering the report aforesaid and after consulting the Govern- 
mem of Maharashtra, is satisfied that the mining rights to mine, quarry, bore, dig and search for, win, work and 
carry away minerals in the lands measuring 130.03 hectares (approximately, or 321.32 acres (approximately) des¬ 
cribed in the Schedule appended hereto should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the said Act, the Central 
Government hereby declares that the mining rights to mine, quarry, bore, dig and search for, win, work and carry 
away minerals in the lands measuring 130,03 hectares (approximately) or 321.32 acres (approximately) described 
in the Schedule appended hereto are hereby acquired. 

The Plan bearing number C-I(H)ITT JR/560-0894 dated the 23rd August, 1994, of the area covered by this noti 
ficaticn may be inspected in the Office of the Collector, Chandrapur (Maharashtra) or in the Office of the Co 
Controller, 1,' Council Mouse Street, Calcutta-700001 or in the Office of the Western Coalfields Limited (Revenue 
Department), Coal Estate, Civil Lines, Nagpur-440001 (Maharashtra). 
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SCHEDULE 

NANDGAON EXTENSION BLOCK 
CHANDRAPUR AREA 

DISTRICT—CHAN DRAPUR (MAHARASHTRA) 


Mining Rights 


Serial Name of Village Palwaii Compart- Tahsil District Area in Remarks 

Number Circle meat hectares 

number number 


1. Visapur 

7 

-- 

Chandrapur 

Chandrapur 

46.36 Part. 

2. Bbiokimd 

7 

— 

Chandrapur 

Chqndrapur 

65.97 Part, 

3. Reserve forest 

-- 

486 

Chandrapur 

Chandrapur 

17.70 Part. 

Chanda Range 

Chandrapur 

Division. 




Total area 

130.03 hectares 


(approximately) 

or 

321.32 Acres 
(approximately) 


Plot numbers acquired in Village Visapur: 

394 part, 396 to 398, 411 to 432. 433/1. 433/2, 434, 435, 445 to 456, 457 part, 458 part, Road part, Nallah 

part. 

Plot numbers acquired in Village Bbiokimd: 

I part, 2 part, 3 to 15, 16A, 16B, 17, 18A, 18B, 19A, 19B, 20 to 26, 27/1, 27/2, 28 to 38, 39 Part, 49 part, 

50 to 57, 58 part. 59, 60 part, 61, 62 part. 64Part, 65 Part, 81 part, Road part. 

Compartment number acquired in Reserve Forest Chanda Range, Chandrapur Division: 

486 part. 

Boundary description : 

A-ll Line starts from point ‘A' and passes through village Visapur along the western boundary 

of Nallah and meets at point *B\ 

B-( Line passes along the common village boundaries of villages Naudgacm and Visanur, 

Dharmasliala Tukuin and Bhiokund then proceeds along the common boundary of 
village Dharmashala Tukum and Reserve Forest and meets at point ‘C\ 

C-D Line passes through Reserve Forest in Compartment number 486 and proceeds through 

village Bhiokund in plot number 1 and meets at point ‘D’. 

D-F Line passes thiough village Bhiokund along the outer boundary of plot numbers 1 and 

2 and meets at point ‘E\ 

E-F Line passes through village Bhiokund in plot numbers 81, 2, then proceeds along the 

outer boundary of plot numbers 38, 37. in plot numbers 39, 49, 58, crosses road in plot 
numbers 65, 64, 60, 62, then proceeds through village Visapur in plot number 458. crosses 
nallah in plot numbers 457. 394 and proceeds partly along the outer boundary of plot 
Number 394 and meets at point F. 

F-A Line passes througli village Visapur along the outer boundary of plot numbers 396, 

397, 398, 394, crosses nallah and meets at starting point ‘A’ 


2002 Gl/95—3. 


[No. 43015/6/93-LSW] 
N. BHAGaT, Director 
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^ 1 3PFRT, 1995 

4T.51T. 2297—^THcT % TDETft, IfTfPI 1 STW, 
1995 % '6T»T 2, *^3,39^ (ii) 3 'J*3 tfCTT 
12G2 1263 TT JTPTfwTfT WrT OTC, 

ifnTTpr Trf^PFrr TT.irr. ssi infiu b 

1995 f :— 

'JCS TiRPTi 1 2 62—/TftUJTOT n, 

<Tf% 8—74500 l”%«TFT TT T^FTHIT? 
49500 I’’ <T^ I 

w^fr r, "fsrer-nrw^rjT” it "fw 

F^trpjt'' 9? i 

<ro ^jtff 1263, ^FUtt ^T5T r, 

^jt «4T-p—“rriw’' 5 fu9r tk qf i 

fgr w— m —"^rpyrr" wh tc 'Vtittht” qf i 
[*i. 4301 5 / 19 / 94 *^.^.^] 

BT?ff liDRr, Pkw 

CORRIGENDUM 

New Delhi, the 1st August, 1995 

S.O. 2297.—In the notification of the Government of 
In^’ a in the Ministry, of Cofd No. S.O. 881, dated tho 8th 
March, 1995, published at page 1263 of the Gazette of 
India, Part-II, Section-3, Sub-section (ii), dated the 1st April, 
1995, 

at page 1263, in line 2, the word “meant” shall bo 
omtted; in the Schedule, for "SI. No" read “Serial 
No.”; against serial No. 1, in the column Patwari 
Hnlkn number, for “26" read “25” ; 

in the column Name of Village, against serial No. 3, 
for "Gancshwpur (Un-surveyod)” read "Ganesbpur 
(Un-surveyed)” ; 

against serial No. 5, in the Name of Village column, 
for “Tandubhatha” read ‘Tendubhatba” ; 

in the District column, for “Bilaspur” read “Bilaspur”; 

against serial No. 4, in the column Area in Hectare, 
for “1310,275” read ”1310.274”. 

[No, 43015/19/94-LSW] 

N, BHAGAT, Director 


(irf^ R^rrftTTT f^nTFl) 

focSfr, 17 Sf’TCrf, 1995 

2298.—fTFETC *np7lft 

irffirra - 1984 (1984 ^rsi) 4ft uttt 4 

^fFRT ( 1) 5TTT HVtT WpElfl Rzfrq gq; 

«rror ir+k . cpr. — 11012/1/85 

forNr ll^fTTf, 1995 TT SlffJWT araf gr^ t^. 


jm lift - R3ETT (rCpT qf TTiFFrffoT EmUf) 9 (FTfc! 

! !S>TOFT 7PTT TiT ZtPTmr SIDfufl iFF 
•TlfPrF *rfjTiH % T? 9^ fflTTfT TTrfV f,_ \ 

[vT. 97T-11012/1 js 5-913 , TO to] 

MINISTRY' OF AGRICULTURE 

(Department of Agriculture & Cooperation) 

New Delhi, the 17th August. 1995 

S.O. 2298.—In exercise of the powers conferred by sub-sec¬ 
tion (1) of section 4 of the Multi-State Cooperative Societies 
Act, 1984 (51 of 1984) and in supersession of the Notifica¬ 
tion of the Government of India No, L'11012/l/85-L&M, 
dated the lltli July, 1995, the Central Government hereby 
appoints Shri Mohan Kanda, Joint Secretary in the Ministry 
of Agriculture, Department of Agriculture and Cooperation 
as the Central Registrar of Cooperative Societies, until fur¬ 
ther orders. 

[No. L-ll 012/1/85-L*M] 
DEEN DAYAL, Dy. Secy. 

to tort 
(‘TOT -TIT) 

8 WTOT, 1995 

«PT.3CTT . 2299.—TTWWNT few, 1976 (TFT % 

wrcqtfk snfmf ^ faq; otto) % fror 1 o % TOffroi 
(2) iftx (4) % wtoto r to rsteto, fit 
tjfcrr ^ % ffiroMro tttFftt ft, tot Yronfnft 
^ f^zfY *ft ttototo 5p;t shto 'ey frorr % Yiffe-sjfv- 
^wr ft:— 

T-'cn: F/t (s-writ rto) 

1. TO T§JFH, ffwTO T 

2. tot fur 

3. UT tSvi'T, 't'slt?? 

4 . usm irfaTuf, rf^rn; 

5. f^T 

6 . f^r ITO^IFEJ 

7 - 3JT ^5!r>T, i4ffl 
8 . 

9. fw ’ : ? 5 PT, TOlft 9rwr 

10 . f^r 'Jwr, 4xr?fr 

11. TieffEJnr 

12. IT^FT 1 !' f^ftfTOT:, ^ 

13. fjT cjFFI, 

14. WTT ?f WQ 

is. t’T mproqT 
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lfi. TO TOr, fsT^iTT 
1 7 TO TOsR, 'TgTfT 
is. TO *TOt, fjrnrr*rer 


in. Hsrw pto fafirwr irfourO, froTO 
20 . pspr TOTOr, fawro 
2 1, TO' ?TO?r, fPJTT 
2 2. TO i&mn, fapHi 
23 . TO rur, rtt 
2 4. TO *TOr, 

2 5. TO TiiR, tfTOjT 

2 6- 4R fTO*1, ii'iir4Ti 

2 7 . TO ^^R, T^XT 

2 8. THR-T FR f^frHT TOspftTO 4^t 

29 . srjm TOWTO 7- , -tht 

30 . vm f^Tr»TT srcftsra?, ^rgRre 

31 . TO TO$r, gTOfTTO 

32 . u^ppt *rf?r fsrfaWT wfarvrft, *jTOttTO 
33- ^H tS’TPT, 

34 . TO pTOt, RTO 

3 5. JT?TW TOTO 

36- TO pTOT, flTRT 

37 . TOr tS‘d'1, *pfr^73T'5r 

38 . TO tTOh, 3mrfr 

39 . p^ppp ^fW, 'flWd 

40 . itjjppp TOrf-m, fTOpr 

41 . TO hth, SPFETCR 

42 . TO pTO^r, re'W* 

43 . *TfR^ ?3ftf*RTi <aiR 

4 4. TO WvR, HcRT/ft 
45 . TO 7CTR 'T^RTJT 

4 6’. TO fafafST wftTPlft, TOfTT 

47 . TO RTfR, fRflWt 

48. TO rtr, inw 

49 . TO TOtR, fRR TpiWr 

50 . tf^PPP ^ftfjPTT, fsrTOtTO 

51. TO *J?R, WR 

5 2- TO ptfR, ’TTrfWH 
53- TO pTO^T, 5PNT 

5 4. TO pTOt, tfTOTO 

5 5. TO FHR, 
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5 6 . TO tTOt, ^TOl 

5 7. KTO M%?gr srfEPPpfr, 3T1RJT 
58. TTTO JTf*Ri3T/^nTOT, ^R^T 

5 9. ^PFP ^TOTOt ^SfifTOT, FFPR 

60. 67RFP TiTOtT ?rfa^rrfT, WR 

61. ^PT^ TOTOoT, ^4TJ7 

62. TO=R f^TT wffcPPptV, 4TITO7 

6 3. TO HTO, RRF ^ 

64- TO rtr, 

6 5. TO pTO^t, hTOt 
6 6 . TO RSR, nROT 
6 7. TO pTOr, p«ti 
68 . TO RTF), w-<t 

6 9. TOWr *3ftf?RT, <t : TT 

70 . TO fTO^, ffrav 

7 1. HgPFT iTOTOn, jffSPP 
72- TO Toth, TlFip.(TT4 

73. TO *TOt, 4 ;^Wi 

74. TO sihfR, PfRgar 

75 . *r?rpw TOtFrr, w& 

76- ffsJPPP ?3flfjprc, *R*HT 

77 . TO $m, vtfTO 

78. ^^prof^TO srfipTfTT/’p.fir. T^TOrr 

79. TTTO farfTOflT irfEPPPO, ^IPTT 

80. TO pTOtt, TOT 

81. TO TOT^ 

8 2- TO RTO, «T?R 

*> 

83. TO tSto, ^trt 

84. jtto TOfTOm qfavrft, fti^rour 
8 5. ‘RTTO TOrfror, fsiTTORPT 

8 6. TO RTO, : ITR 

87- TO PTTO, ?TP3T 

88. TO 73TO, ?ftTOT 

8 9. TO tTOtt, fTOslfft 

90 . wpff TOtfror, TOTOt 

91. TO ^TOr, TOTjft 
92- TO ?^!R, '*fp!R 
93 . TO R7R, ^TOrfT 
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94. ^ 

9 5- FTTJFT, ffm «FTTTfT 
96. TeT ESiT'T, 

9/. ^ar ehttft, 

' tt 

98. fTTfap^ 

99. f^r=fqt4 

100. tt ^tet, f<raumr 

101. ^ ^UPT, JpipT 

102. F£«H, f?Ri?rr ^ 

10 3. 3TT^IT fOTFSTT 

104. ^tKR, 5RT 

10 5. T?T qjtfTT 

106. t/T EihllT, sr^tra 

107. tsr e^uet, srarr^pjE 

10 8. oi4m; vTftffprc, qarr 

109. ’? , T d bnT flT^T 

11 o. r, w 
in. wur, ruror^i. 

112. e^ypt, qRrVrr 

113. e^h, tR 

114. T'pf E^SFT, THt 

11 5. XET ^fR, |TTO ferr 

116. et?tw H35T fsrfrcRT srftFrrd, 

117 . ei^tw ^rfcTE, ?nrw 

118. E3*FT, ETTEFft 

119. ^ ectft, r^eff 

120. ElR 1 *t'!R, 

121. ^ arf^pfaT, retFt? 

122 . tet ectft, 

123- ElR EIRFT, Jr-iqf 
124 . tsr &m, etFrt 

12 5. E^SFT, itRE 

126. e^ffe rtr M-FcEtt arfETiprd, warf 

127. ER E^fR, fiRPrPJT 
128- tef E^R, RfETT 
129. e2tH, ^E 

13 0. ^ET E^^R, 4'1h3e 

131. ES9R, SRTiRTT 

132. E^aR, ffKft 

133- TR E^SR, Rl -ClM^T 

134- R$PFF 3rfipRT, RT%RTRTR 

13 5. R?RR> RTTE faWF, nTflPTRR 
136. R^RT l^jfffdqE, 

[r. f^t—DS^T.^T. l/l2(l] 

^r, n-ij, ^hft, 6 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 8th August, 1995 

S O. 2299,- -In pursuance of Sub-Rules (2) and (4J of 
Rule 10 of the Official l anguages (Use for the Official 
purpose^ of the Union) Rules, 1976 the Ministry of Rail¬ 
ways (Railway Board) hereby notify the following Offices 
of Northern Railway), where the staff have required the 
working knowledge of Hindi :— 

NORTHERN RAILWAY (ALLAHABAD DIVISION) 

1. Railway Station, Jeonathpur 

2. Railway Station, Ahraura Road 

3. Railway Station, Kailhat 

4. Assistant Divisional Medical Officer, Chunar 

5. Railway Station, Vishwanathpuri 

6 . Railway Station, Sakteshgarh 

7. Railway Station, Luna 

8 . Railway Station, Karman 

9. Railway Station, Pasohi Knlan 

10. Railway Station, Kharahi 

11. Railway Station, Robertsganj 

12. Assistant Engineer, Churk 

13. Railway Station, Churk 

14. Railway Station, Agori Khai 

15. Railway Station, Dagmagpur 

16. Railway Station, Jhlngura 

17. Railway Station, Pahara 

18. Railwuy Station, Vindhyachal 

19. Assistant Divisional Medical Officer, Mifzaptrr 

20. Assistant Engineer, Vindhyachal 

21. Railway Station, GaipUra 

22. Railway Station, Jigna 

23. Railway Station, Manda Road 

24. Railway Station, Uncbdih 

25. Railway Station, Bhlrpur 

26. Railway Station, Meja Road 

27. Railway Station, Karchhana 

28. Assistant Divisional Medical 1 Officer, Naini 

29. Assistant Engineer, Naini 

30. Chief Medical Supdt., Allahabad 

31. Railway Station, Subcdarganj 

32. Assistant Divisional Medical Officer, Subedargacj 

33. Railway Station, Bamrauli 

34. Railway Station, Manauri 

35. Assistant Engineer, Manauri 

36. Railway Station, Said Sarawan 

37. Railway Station, Manoharganj 

38. Railway Station, Bharwcri 

39. Assistant Engineer, Bharwari 

40. Assistant Engineer, Siratbu 

41. Railway Station, Athasarai 

42. Railway Station, Kattoghan 

43. Assistant Engineer, Khaga 

44. Railway Sb tion, Satnaraini 

45. Railway Station, Faijullahpur 

46. Divisional Medical Officer, Fatehpur 
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47. Railway Station, Kurastikalan 

48. Railway Station, Malwa 

49. Railway Station, Kanaspur Gugoli 
50 Assistant Engineer. Bindkiroad 

51. Railway Station, Aug 

52. Railway Station, Kurvingwu 

53. Railway Station, Prcmpur 

54. Railway Station, Sarsaul 

55. Railway Station, C'hakeri 

56. Railway Siation, Chandari 

57. Divisional Medical Supdt., Kanpur 

58. DivLts onal Engineer (H.Q.t, Kanpur 

59. Assistant Signal and Tel. Comm. Engineer, Kanpur 

60. Asms' ant Public Relation Officer, Kanpur 

61. Assistant Engineer, Kanpur 

62. Coaching Depot Officer, Kanpur 

63. Railway Station, Kanpur Juhi 

64. Railway Station, Govindpuri 

65. Railway Station, Panki 

66 . Railway Station, Bhaupur 

67. Railway Station, Maitha 

68 . Railway Station, Rura 

69. Assistant Engineer, Rura 

70. Railway Station, Ihinjhak 

71. Assistant Engineer, Jhinjhak 

72. Railway Station, Ambiyapur 

73. Ruilway Station, Khanchausi 

74. Railway Station, Faplnmd 

75. Assistant Engineer, Faphund 

76. Assistant Engineer, Bharthana 

77. Railway Station, Ekdil 

78. Assistant Electrical Engineer (TRD) Itawah 

79. Divisional Medical Officer, Itawah 

80. Railway Station, Jaswant Nagar 

81. Railway Station, Balarai 
S2. Railway Station, Bhudan 

83. Railway Station, Kaurara 

84. Assistant Divisional Medical Officer, Shikohabad 

85. Assistant Engineer, Shikohabad 

86 . Railway Station, Uraon 

87. Railway Station, Takha 

88 . Railway Staiton, Oshma 

89. Railway Station, Tindauli 

90. Assistant Engineer, Mainpuri 

91. Railway Station, Mainpuri (Kachahri) 

92. Railway Station, Bhogaon 
93- Railway Siation, Khatraun 

94. Railway Station, Meta 

95. Railway Station, Niva Karori 

96. Railway Station, Ugarpur 

97. Railway Station, Makhanpur 

98. Assistant Engineer, Firozabad 

99. Railway Station, Hirangaon 

100. Railway Station, Mitawali 

101. Railway Station, Barhan 

102. Railway Station, Shivala Tehu 

103. Railway Station, Shahnagar Timaiuwi 


104. Railway Station, Jalesarnagar 

105. Railway Station, Kusawa 

106. Railway Station, Bashundhara 

107. Railway Station, Jawuharpur Kamsan 

108. Assistant Engineer, Eta 

109. Railway Station, Yamuna Bridge 
1 10. Railway Siation, Chhalesar 

111. Railway Siation, Etinadpur 

i 12. Railway Station, Chamraula 

113- Railway Station, Jalcwar Road 

114. Railway Station. Pora 

I 15, Railway Station. Flathras Kila 

J16. Assistant Divisional Medical Officer, Hathras 

117. Assistant Engineer, Hathras 

118. Railway Station, Sasni 

119. Railway Station, Madrak 

120. RaiKvay Station, Dattd Khan 

121. Divisional Engineer, Aligarh 

122. Railway Station, Mehraval 

123. Railway Station, Kulwa 

124. Railway Station, Sonina 
125- Railway Station, Danver 

126. Assistant Divisional Medical Officer, Khurja 

127. Railway Stalion, Sikandarpur 

128. Railway Station, Chola 

129. Railway Station, Bair 

130. Railway Station, Dankaur 

131. Railway Station, Ajaibpur 

132. Railwuy Station, Dadrl 

133. Railway Station, Maripat 

134. Assistant Engineer. Ghaziabad 

135. Assistant Controller of Stores, Ghaziabad 

136. Assistant Engineer, Dankaur. 

[No. Hindi-95/OL-1 /12/t] 
S. A. A. ZAIDJ, Secy. Railway Board 
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DELHI DEVELOPMENT AUTHORITY 

PUBLIC NOTICE 

New Delhi, tile 16th August, 1995 

S.O. 23UU.—I he following modification which the Central 
Government proposes to make in the Master Plan/Draft 
Zonal Development Plan, is hereby published for public 
information. Any person having any objection/suggestion 
with respect to the proposed modification may send the 
ohjection/suggestion in writing to the Commissioner-cum- 
Secretary, Delhi Development Authority, Vikas Sadan, ‘B’ 
Block, 1NA, New Delhi within a period of 30 days from 
the date of issue of this notice. The person making the 
objection/suggestion should also give his name and address. 

MODIFICATION 

“The land Use ot an area, measuring about 12 55 ha 
(31 acres) falling in Zone ‘D’ (South Delhi) and 
bounded by 24 mtrs. wide road towards existing 
park in the North, 24 mtr. wide road towards 
Tyagraj Nagar in the East, 24 mtr. wide road 
towards Nallah in the South and 24 mtr. wide 
road towards DDA Vikas Sadan in the West, is 
proposed to be changed from ‘recreational use' 
to 'residential use’ including the ‘road side 
green’ (7 acres) and 'Stadium' (12.17 acres)". 

2. The plan indicating the proposed modification will be 
available for inspection at the office of the Joint Director. 
Master Plan Section, 6th floor, Vikas Mit\ar, I, P, Estate, 
New Delhi on all working days within the period referred 
above. 

[No. F. 20(ll)/92-MPl 
V, M. BANSAL, Commissioncr-cum-Sccy. 
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MINISTRY OF LABOUR 

New Delhi, the 2nd August, 1995 

S.O. 2301.—.In pursuance of Section 17 of the Industrial 
Dispuies Acl, 1947 (14 of 1947), the Central Government 
hereby publishes Ihe award of the Centra] Government 
industrial Tribunal, (No. t) Dlmnbad as shown in the Annc- 
vnre in the industrial dispute between the employers in 
relation to the management of Area No. All of M/s. Bharat 
t oking Coal Ltd. and their workmen, which was received 
by the Central Government on l-S-1995. 

[No. L-20012/66/93-1R (Coal-J)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE IHE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. I, DHANBAD 

Itl the matter of a reference under Section 10(lXd) (2-A) of 
the Industrial Disputes Act, 1947 

Reference No "6 of 1994 

PARTIES : 

Employe) s in relation to the management of C. V. Area 
of M/s. Bharat Coking Coal Limited. 

AND 

Theip Workmen. 

PRESENT : 

Shri P, K. Sinha, Presiding Officer 
APPEARANCES : 

For the Employers—Shri B. JoshL Advocate, 

For the Workmen—None. 

SI ATE : Bihar. INDUSTRY : Coal, 

Dated, the 24th July, 1995 

AWARD 

By Order No, L-20012/66/93-I.R, (Coal-I) dated 16-3-1994 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-section 
(1) and sub-section (2-A) of Section 10 of the Industrial 
Disputes Acl, 1947, referred the dispute for adjudication, in 
this Tribunal with following schedule : 

“Whether the action of the management of M/s. BCCL 
Area No. XII in terminating the services of Sri 
Amrit Hari, Sweeper, NLOCP w.e.f. 16-6-92 is 
justified 7 If not, what relief the concerned work¬ 
man entitled to ?’’ 

2. The order of reference was received in this Tribunal 
on 4-4-1994. Thereafter the case was fixed for filing written 
statement on behalf of the workman. Despite registered 
notice and also notice through official messenger sent to the 
sponsoring Union no one appeared cm behalf of the work¬ 
man to file written statement. Even on 21-7-95 none 
appeared on behalf of the workman, 

3. Therefore, it appears that neither the sponsoring Union 
nor the’ concerned workman is interested in prosecuting 
the present reference. 

1 Under such circumstances I rendet a ’no dispute’ award 
in the present reference. 


P. K. SINHA, Presiding Office? 
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New Delhi, the 3rd August, 1995 

S.O. 2302.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Centra! Government 
Industrial Tribunal, 2, Bombay as shown in the Anncxitrc 
in the Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workmen, 
which was received by the Central Government on 2-8-95. 

[No, L-120H|85|87-DHAJR(B-mi 

K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 1NDUSTRTAL 
TRTBUNAL, NO 2, BOMBAY 

PRESENT : 

Shri S. B Pause, Presiding Officer 
Reference No. CGIT-2110 of 1988 

Emplopers in relation to the Management of Canara 
Bank- 

AND 

Their Workmen 

APPEARANCES ; 

For the Employer.—Mr. P. K. Rele & Mr. R N. Shah. 
Advocates. 

For the Workmen.—Mr. Madan Phadnis, Advocate 
Bombay, dated 14th July, 1995 

AWARD (Part-II) 

The Government of Tndia Ministry of Labour by its letter 
No. 1^12011185187-D.1KA) dated 10th of February, 1988 
had referred to the following Industrial Dispute for adjudi¬ 
cation 

THE SCHEDULE 

“Whether Ihe action of the management of Canara 
Bank in not appointing on regular basis such work¬ 
men who were continued in employment for more 
than 240 dayu in 12 months’ period from January. 
1983 to January, 1985, paying about half of the 
wages in comparison to their counterparts on re¬ 
gular jobs of the type and causing artificial break 
in employment in respect of Shri A P. Surva- 
vanshi and Shri S. G. Bhalerao and 69 others is 
justified 7 If not, to what relief are the concern¬ 
ed workmen entitled 7” 

2. My Learned Predecessor by his Part-I Award decided 
the issues No. 1, 2 A 3 as the preliminary issues on. 30-5-1990. 
Now I have to decide the remaining issues. The issues and 
my findings thereon tire as follows 

ISSUES FINDINGS 

4 Whether the action of the Bank manage¬ 
ment in denying to the daily rated work¬ 


men in question who have completed 

more lhan 240 days’ service, the right 
of being confirmed in the posts of subor¬ 
dinate .-tall is arbitrary, capricious and 
illegal 7 No 

5. Whether the action of the manage¬ 

ment of Canara Bank in not appointing 
on regular basis such workmen who 
were continued in employment for more 
than 240 days in 12 month’s period 
from January. 19.83 to January, 

1985, paying uhout half of the wages 
in comparison to their counter-parts 

on regular jobs of the type and causing 
artificial break in employment in respect 
of Shri A. P. Suryavanshi and Shri S. G. 

Bhalerao und 69 olhers is justified 7 As per order. 

6 . If not, to what relief arc the concerned 

workmen entitled 7 As per order. 

7. What Award 7 As per order. 

3. Before giving my reasons to Ihe findings it is neces¬ 

sary to give the facts of the case in nutshell. 

4. The Canara Bank Stall Union filed a statement of 
claim. It is contended that the service conditions of the 
workmen in Banking industry in this country are codified 
on all major issues. Firsl such codification of service con¬ 
ditions came under Shastri Award in 1953, Jt was also 
followed hy the K. T. Desai Award in 1962. l ater on these 
Awards were modified by 1st to 5th Bi-pHrtite Settlements. 

5. The employer Bank used to appoint employees in the 
scales applicable to the categories and caclrc. They were 
appointed as a temporary or on probation. The employees 
are classified by Shastri Award in 4 categories. However, 
from 1978 onwards the employer Bank started appointing 
employees in subordinate cadre on daily rated basis which 
is not provided in any of the Awards or agreements appli¬ 
cable to the Banking industry. 

6 . The Union asserts that the system of appointment of 
daily rated basis was introduced by the employer Bank con¬ 
sequence to the Government’s directions to the Banking 
Industry on ceiling of recruitment. In the year 1976 there 
were 1015 branches of the Bank. By 1988 the number was 
increased lo 1880. To cope up the work the Bank started 
recruiting daily rated subordinate staff in its employment 
end started paving daily rate without any allowance in the 
nature of dearness allowance, compensatory allowance, house 
rent allowance nor they were given other facilities by their 
counterpart in the nermanent employee. Initially they were 
raid Ry 15 per day which was raised to Rs, 33 per day. 
But thr-e employees who have been recruited are doing 
identically 'he same job in different branches Were getting 
special 'allowance prescribed by the Awards ard Bi- 
nnrti'te Settlement. 

7. The Union submitted that the daily rated employees 
havme employed to do the work of a permanent subordinate 
staff they are not given the same benefits including wages 
and other service conditions as per with those enjoyed 
bv the permanent subordinte staff employed bv the Bank. 
Ttiis i‘. :-r was* raised by the Union with the Bank. But 
it has no effect then the Union approached the Government 
of Iiidi through its 1 abour department. In its investiga¬ 
tion ultimately the dispute was admitted in Conciliation but 
no settlement could take place during the Conciliation 
proceedings w’th the result the above said reference. 

8 The Union contended that the daily rated employees 
concern in this reference are doing the permanent jobs 
end no* the casual work in the Bank in any of its Branches, 
They are dome identically the same type of job without anv 
discrimination. So far as the nature of job is concerned. 
Tt is ns rr that practically every employee had worked more 
than 245 days in a year as shown in Anncxure-A to the 
A-U-menf of claim. It is aver that apart from confirmation 
of the <ud employees which is the subject matter of the 
reference. The anil-labour policy and unfair labour practice 
followed hi’ the errmlover Bank has to be seen. As per the 
Awards end Bi-partfte Sefllements the employees ore 
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entitled to dearness allowance and other service conditions. 
But those benefits were not extended to the daily rated em¬ 
ployees and their total salary at the end of the month 
constitute not more than 50 per cent of the salary and wages 
paid to subordinate staff doing identically the same type 
of job which is being done by the daily rated employee. It is 
aver that while codifying the service conditions of the Bank 
employees including their wages no distinction was made 
either under the Awards or under Bi-purtne Settlements 
between the 2 employees. Under such circumstances the 
employer Bank wus bound to place the daily rated employees 
in the scales of pay applicable to the subordinate staff 
from the day of their employment and in respective of the 
fact whether they were confirmed or not. They should have 
been continued to be governed by the provisions of the 
Awards and Bi-pnrlile Settlements. 

9 The Union contended that tile action of the employer 
Bank in denying to the daily rated employee who have 
completed more than 240 days in right of being confirmed 
in the post of subordinate staff is arbitrary, capricious and 
violative of the provisions of the constitution of India. It 
is asserted that the management wrote letters to its different 
branches that they should see that such daily rated em- 
ployec is given a break in every month with a view that 
their working days should not be 240 days in a 1 - months. 
This 'amounts to unfair labour practice adopted by the 
employer Bank. It is submitted What the daily rated em¬ 
ployees have been working in the permanent post as a large 
number of subordinate staff who retired from the employ¬ 
ment their pod has not been filled as such their daily rated 
employees can he very well absorbed in their place. 

10. The Union contended that the employer Bank is 
a state within the meaning of article 12 of Constitution 
of India. That being a position the Bank cannot absorb 
with all sanctity the provisions of article 14 &. 16 of Consti¬ 
tution of India. It is aver that the employer is expected 
to function like a model and enlighted employer and any 
action which is contrary to the law and taken in for want 
of good faith must be rejected and all the workmen concern 
in this reference should he confirmed w.e.f. the date they 
were respectively' employed with monetary reliefs. 

11. The Union asserts that the question about equal pay 
for equal work is no more a matter of doubt. The Supreme 
Court in large number of case and have observed that there 
should be equal pay for equal work. 

12. Tl is aver that the differentiative treatment Riven to 
the daily workmen by the Canara Bank vis-a-vis the perma¬ 
nent workmen working in the subordinate cadre can be 
seen from the payment which is made to them. The subor¬ 
dinate staff for the first year of service was given Rs. 1091.3 1 
P.. second year of service Rs. 1114.48 P., third pear of service 
Rs. 1138.90 P 4th vear of service Rs. 1173 and 5th year of 
service 1231.51 P. as against that a daily rated employee is 
paid a meagre salary of Rs. 858 only in respect of the num¬ 
ber of the years of service thev have put in "he Bank, The 
daily rated employees get the same wages as referred at 
the rate of Rs 33 per day and not paid for the holiday 
and weekly, of which is contrary to the provisions of the 
Bombay Shops and Establishments Act. 

13. The Union prayed that the daily rated employees who 
have rut in more than 240 days in 12 months period may 
be confirmed and regularised them in respect of their posi¬ 
tion w.e.f. date of their employment. It is also prayed 
that as a consequential and incidental relief they should be 
awarded full wages and other service conditions as provided 
in Shnstri Award. Desai Award and modified subsequently 
by Bi-partite Settlements. The Union further prayed that 
even in respect of those workers direction is not given for 
confirmation the management may be called upon to pay 
mentt the wages pavable. Now nnder the 4th Bi-part'tc 
Settlement including basic pay, dearness allowance, city com¬ 
pensator allowance, house rent allowance etc. irrespective 
of fact whether surh employee is confirmed or not. 

14. The management resisted the claim by (heir written 
Statement Ex. l 3’. ft is ascerted that the reference is 
misconceived and deserves to be rejected. It is submitted 
that a question of recruitment of casunl/temporary work¬ 
men described as daily wages was subject matter of writ 
petition No. 281 of 1986 filed in the Supreme Court of 
India. The petition was disposed off by an order dated 


8 th of September, 1986 the Lordship directed to absorb the 
employees who have completed 240 days in a year as per 
the occurrence of the vacancies. In view of the said order 
the reference docs not exist. It is aver that the Bank had 
around 8700 sub-staff as on 31st of December, 1987. Those 
employees have a higher leave taking record to ensure good 
customers service daily-wages arc engaged as per the exi¬ 
gencies. The management denied that the daily wagers are 
not performing any duties which attract special allowances. 
It is aver that merely becau-e a daily wager completes 240 
days of working il will not entitle him to permanent ab¬ 
sorption is required to wait till vacancy arises. Tt is sub- 
milled that most of the employees mentioned in the list are 
already absorbed. 

15. The management contended that having regatd to the 
scope of the terms of reference it is not open for the Union 
to raise the dispute regarding alleged anti labour policy 
or unfair labour practice engaged in the Bank. It is denied 
th.il the daily rated workmen are entitled to benefits of the 
Awards or Settlements. It is submitted that the adminis¬ 
trative instrultion in the letter dated January 1988 in the 
effect ihut daily wagers are to be given a break etc. is Im¬ 
material in as much as for the scheme of the Bank daily 
v. ages who arc to be in panel, daily wagers are entitled to 
absorption as and when vacancies ari'Cs as per their seniority* 

16. The management while referring to the different autho- 
riiies refened to in the statement of claim, Awards and 
fii-purtite Settlements contended that while deciding the 
reference they will bring on the record true purport of it. 
It is asserted that the number of equal pay and equal work 
Is not applicable in the instance case. It is submitted that 
(he reference to the Bank as a state and different articles 
of the Constitution has no relevancy. It is submitted that slaff 
union has made out no ca'c and no case exists for granting 
the demands. 

17. The management pleaded that for the above said rea¬ 

sons ii is not possible for the Bank to conceed that the 
daily wagers whose names have been appointed in the claim 
statement have to be given permanent absorption immediately. 
It is aver that they will be entitled to permanent absorp¬ 
tion as and when vacancies arises as per their seniority, 

There ; k no scope whatsoever for the respondent Bank to 
extent salary and allowance DA, HRA, CCA etc. to the 

daily wagers when thev are not governed by any of the 

Awards or Bi-nartile Settlements. Tt is, therefore prayed 
that the petitioner Union is not entitled to unv reliefs ns 
dnimed and the reference has to be answered in favour of 
lh“ management. 

18. After dealing with the facts as stated above I would 

like to give reasons for mv findings. To Bolster up the 

case litvon find examined Tngannath Pnrshutam Survnnsm 
fFx. ‘17’), Saniav Naravan Surve (Ex. ‘14’), Sndnma Maruti 
Bcle IF*. , I5 T ). for all workmen concerned in Ibis dispute 
"ind GNV Naik (Fa, ’16’) die General Secretary of the Union. 
As against this the management examined Pidat.hala Nagrai 
Ramesh (Fs. ‘18’1 the manager of the Bank. 

1.9. Mr. Tbadnis (he Learned Advocate for the Union after 
leferring to (he reference emphatically argued that the refer¬ 
ence is not merely for confirmation of the employees from 
future date but it is for their confirmation in regular cadre 
from the first appointment with other monetary benefits as 
per the Shastri Award, Desai Award and all Bi-partite Settle¬ 
ments. He argued that article 12 of the Constitution of 
India deals with fundamental rights. According to him 
Nationalised Banks are a Slate within the manner of article 
!2 of the Constitution. To substantiate this position he 
placed reliance on N.B. Shuklc V fi. Bunk of Bnioda 1979'ri 
Mr 291. Sukhdev Singh V/s. Bhagatram AIR 1975 ISC) 
1331 and Aiay Hasia V/s. Khali Muiid 1981 (1) LLJ 103. 
So fe v as tin's position is concerned Mr. Rene the Learned 
Advocate for the management had no dispute. 

20. Mr, Phadnis the Learned Advocate for the Union was 
hnrp'ng on the topic of article 12 of the Constitution emphn- 
s>>ed the responsibility and du'y of the employer in the case. 
He also referred to article 16 of the Constitution to point 
out that the dutv of the Bnnh as an emnlover. He abo lefer- 
red to several authorities to substantiate his argument. But 
3Jr. Rece the Learned Advocate for the council hud nm 
disputed this position also. It can he seen from his oral 
and written argument' he had not' touched this topic at 
all, 
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2J. It if, nol in dispute that the service conditions of ilie 
Award staff are governed with Shastri Award, Desai Award 
and subsequent Bi-partite Settlements, 

22. The issues now remained to be answered deals willi 
tile questions of the employees for (I) not appointing on 
regular basis who have completed 240 days, (II) the emp¬ 
loyees being [(lid half salary than their counterpart in a 
regular service and causing artificial breaks. Suryvanshi. 
Surya Bele and Nuik affirmed that the concern employees 
were doing permanent nature of duties. They did the wotk 
of a peon. K a mesh the witness for the management accepts 
this position. It is not in dispute that all these employee- 1 
were appointed as a daily lated workers. 

23. It is argued on behalf of the union that the principal 
of equal pay for equal work is well accepted. To subs¬ 
tantiate this con’cnlion lie placed reliance on different autho¬ 
rities. So far as this principles is concerned there is no 
dispute. On the basis of this principle il is tried to argue 
on behalf of the Union that the concern employees should 
have been paid the salaries like that of regular employees 
in that cadre with other benefits which they are given, This 
is strongly opposed on behalf of the management. I will be 
dealing to this topic little Idler. The words not appointing 
on regular basis appearing the reference bad given rise to 
much to the arguments advanced on behalf of the Union. 
Referring to the dictionary meaning of the word regular, it 
is submitted that regular means bound by religious rules, 
arrangements or objects following or accepting principles, 
harmony, consultant system. Therefore it is submitted that 
(he rtibrnissions on behalf of the management that the refer¬ 
ence is for confirming the employees only should not be ac¬ 
cepted. No doubt the reference is not only for confirming 
the employees who had completed 240 days in a year men¬ 
tioned in the reference. That is the period between tannary 
191)3 to January 1985. 

24. There is u writ petition between Canara Bank emp¬ 
loyees Union mid the Management hearing No. 281 of 1986. 
On Mb of September, ]98f> the Lordship of the Supreme 
Court disposed off the same. The question of recruitment 
of casual/duily rated workmen known ns daily wagers was 
the subject of it. While disposing off the matter their Lord- 
ship observed that petitioners who are casual workmen in 
the employment in a year will be retained in service and 
will also be considered for absorption as and when vacancies 
arise . This order was passed on the basis of the under¬ 
taking given by the Bunk. Subsequent to the above said 
older oil 8th of May, 1987 the order was clarified by there 
Lordship by observing that the Court intended that the casual 
workmen described as a daily wagers employed in Canara 
Bank who had completed 240 days in 12 calendar months 
would have preference for absorpoim as and when vacancies 
arises. 'Ihe first such duilv wager will be entitled to be 
considered for the first vacancy arises, It is further observed 
that when the order dated 8th September, 1986 was passed 
when the reference was made being rated in service what 
was intended was that they would be retained in the panel 
at daily wagers. The Canara Bank will consider such casual 
workmen for daily Wagers for absoiption as and when vacan¬ 
cies arises in accordance with the practice followed by them 
hitherto for, 

25. From the above said orders of the Supreme Court it 
is tried to argue on behalf of the management that the pre¬ 
ference for absorption would be given as and when vacancies 
arises and the Supreme Court intended when it provided that 
the workmen would bo retained in service was that they 
would be retained in the panel of daily wagers. This point 
was emphasised to counter attack of the Union that from 
Ihc beginning thcs e employees should be treated as a regular 
employees. 

26. The learned Advocate for the management placed reli¬ 
ance on Kumarsingh and Others V A. U.P. State Road Trans¬ 
port Corporation 1989 (1) LIN' 844. There Lordships ob¬ 
served 'The petitioners arc labourers on daily wage- and 
can be awarded minimum pnv of a clerk because that wort: 
is being taken from them but on this ground alone ean-uv 
claim their regularisation as clerks in particular region. T?r- 
gularisation can be made when posts are available. Till po-t-, 
f v mail- ■ vrtable bv the Opposite Parries their regulariy- 
Iion against such post- cannot he considered”. The ratio in 
the said author : ,v i= that the daily wagers can only claim 
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rcgulanvibon as and when vacancies arises or the posts are 
made available. 

2'. In the case of English Electric Company of India 
i -.liLcd V/s. .Industrial Tribunal Madras 1987 I LL1 141 
• oil lordship observed, the fact that casual employee has 
(Mi m -40 days of his service does not automatically entitled 
li.ni to the st'I'm of permanent employee though it cannot 
be disputed that i.i such u ca.w the termination of his emp- 
f.yment has to he in accordance with the provisions of 
section 35b of the Acl. Therefore ihe question as u> whe- 
Hi-/ -c,v.ce u) a casual employee have been ituni'Aned and 
if ■-,> whether there is compliance of the provision.- of section 
251 of the Act in the case of a casual employee who have 
pul in 240 da vs of a service cannot be clouded by the 
notion that such a employee ha' acquired permanent status, 

28. Ip another ease. Madhuv Textile Mill, Hnhli V/s. 
Additional Industrial Tribunal and another 197', 1 LI.N page 
307 'here 1 ordships have observed that the workmen is 
employed us u badli. lie has no right to claim continuous 
employment. His employment automatically comes to an 
end as 11 ion as his specified work for the period of work 
w over. He has no right to claim employment and rein¬ 
statement. ( lie evidence of the witness of the Union clearly 
speaks out that they were engaged as daily wagers against 
(fie leave vacancies. Under such circumstances they cannot 
claim automatic rcgularisation-reinstatement, I find substance 
in il in view of the lations given in the above said authority. 
It is tried to argue on behalf of the Union referring to 
Awards and Bi-partite Settlement that there are 4 classes 
of employees namely (a) permanent, (b) probationers, 
fc) temporary and (d) part time employees. It is submitted 
that there is no distinction under the Award for the terms 
and conditions in Banking industry for a permanent, tem¬ 
porary or a badli worker. All are entitled to the sqnie 
service conditions provided in the said 2 Awards and subse¬ 
quent Settlements. Therefore the management’s non-appli¬ 
cation of service condition to the concerned employees vio- 
lutes Awards, article 14 and the princip'es of equal pay 
for equal work. 

29. Rumcsh the Bank's witness categorically affirmed that 
daily wagers in the Bank were and are paid thrir wages 
calculated on ihe basis of the first state of a monthly basic 
pay 4- I>A +- HR A T CC A applicable to permanent subordi- 
nale staff divided by 30 and such a daily wager where 
because of dearness allowance which linked to consumer 
price index. The evidence which is led by the Union is not 
of a such a nature for coming to the conclusion that the 
daily wagers are paid about half the wages of their counter¬ 
parts. It is not in dispute that the daily wagers are not 
given annual increments as claimed by the Union. It is tried 
to submit that after working for more than 240 days in a 
12 months the concern employee has to be treated as entitled 
to get an annual inc cmcnt. This submission cannot be ac¬ 
cepted. It is because that annual increment is given to the 
employee after completing one year service. The figure 
of 240 days >n a venr came into statute with a view to give 
the employees work offer thaL much period, a particular 
status. The section nowhere refers to that if such a status 
is acquired he is entitled to eurly increment also. Thai 
does not appeal also. Because working for 240 days in u 
yem cannot be said to be 365 days working, 

30. It is tried to suggest that the employees had done the 
work of a person who is a permanent category. There ap¬ 
pointment has to he said to be temporary or a badli refer¬ 
ring to die decision of the Supreme Court. It is admitted 
that the workmen therein were casual workmen. Herein 
this case the challenge is made lo such a category. Appoint- 
mem of a casual workmen, for a casual work which has 
nothing to do with the Banking operation and Bank business 
and employee appointed for Bank business and a Banking 
operations is another thing. Confirmation as a permanent 
workmen in the case of earlier category, cannot be equated 
with the phenomenon of confirmation of a person who is 
appointed in a later category is not the same. 1 am not 
inclined to accept this submission. From perusal of the 
record it is clear that the employees who were before the 
Supreme Court in Canara Bank’s case were not casual work¬ 
men doing the casual work only. The work which is done 
by these employees here is admittedly that of a peon. The 
word casual in this ease relates to the availability of the 
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work as a casual and not as a regular. It has no reference 
to the work but has a reference to the availability of the 
work by way of casual. Under such circumstances tne 
ration given in the decision of the Supreme Court in Canaia 
Bank's case which 1 have discussed above has to be made 
applicable. 

31. In Dcsai Award paragraph 23.16 states service condi¬ 
tions of a temporary employee including daily rated proba¬ 
tioners and part time employee. It states “no case is made 
out for providing the identical service conditions for tem¬ 
porary employee, probationers and part time employee as 
those provided for a permanent workmen. The matter has 
been dealt in other parts of the Awards and further direc¬ 
tions has been given in connection therewith. This clearly 
goes to show that the service conditions for daily rated 
workers cannot bo equated with that of a regular employees. 

32. The Learned Advocate for the Union while dealing 
with paragraph 23.16 of the Desai Award had drawn my 
attention to paragraph 8.33 of the same Award. It stales 
that the length of service shall be calculated as the total 
period from the day of initial appointment where permanent 
temporary or probation to the day of cessation of the Hanks’ 
service. This para cannot be said to be applicable to the 
daily rated employees. There status is quite different from 
those other categories. 

33. It is not in dispute that a panel of persons satisfying 
the recruitment rules is prepared to be engaged as a daily 
wagers. The panel is maintained districtwise. The persons 
who are on those panels are absorbed against the permanent 
vacancy as and when on the basis of their seniority in such 
a panel. It is argued that most of the employees mentioned 
in Annexure-A of the statement of claim are absorbed on 
a regular basis. They were absorbed 1 on the basis of Ihe 
decision of the Supreme Court. The management had given 
numbers of the emplovees who were already regularised and 
contended that 2 of the daily wagers were expired 3 were 
employees elsewhere. 2 did not renort and others could not 
absorbed for the reasons mentioned against them (Ex. 17/1). 
Therefore it is very clear that leaving aside the figure of 
7 who are said to be died, employed elsewhere and did not 
report the 10 employees remained to bo regularised. It is 
tried to suggest that those who are not regularised for tho 
reasons mentioned before them but In front or some emp¬ 
loyees there <s no remark. It appears to me that as their 
term come they will be absorbed as per the seniority and 
the rules made by the management. 

34. Survanshi affirmed that he was engaged in January 

1984 but he had not adduced any evidence to show that he 
was c o engaged. From the wages paid to him it is apparent 
that he vvn* engaged for the first time in November, t984 or 
thereabout, I-Ie was paid for the years 1984, 1985 ancf 1986. 
There is no evidence to show that Survanshi was engaged 
for 240 days during the period to January 1983 to January 

1985 as per the. terms of the reference. It is tried to argue 
that ns such his regularization cannot and does not arise. 
T.ecallv the'-e is force in this submission. But it can be seen 
•bnt after the period of reference Survanshi has completed 
Pan da vs in service a* per the decision of the Supreme Court. 
a-M or ner the nofiev of the Bank his case has to be eourt- 
dg-rd bv tfir management. I need not snv that to avoid 
fnrfh*r 1hir>nt : on the case of Survanshi will be conr-d red ’ - 
+ hc rramirement ns and when his term come, 

35. So far ns artificial breaks are concerned alongwith 
the Rtatepi'nf of claim at Ft. ‘C’ a letter dated 2nd of 
Tsmuorv togfi iViv-d by Assistant General Manager to the 
Divisional Bank Cannra Bank is produced. It speaks "in 
terms of instructions received from our head office we re¬ 
quest you to instruct all branches coming under vour juris¬ 
diction to give a break of sav one week or 10 days every 
month so that a particular daily wage earner does not com¬ 
plete a working for 240 davs in any twelve months period”. 
Ramesh affirms of that bn ; s not aware of issuance of such 
a circular, Adnvt'edlv rt’rr* emrdoyees wc'r appointed to 
do the work of a peon who w A te on leave. Naturally when 
those neons ioined the duties there is break to the service 
of ronrezp employer 4 r »h'= is r o even if the circular was 
Issued It cannot be linked with the services of these emp¬ 
loyees for coming to the conclusion of an artificial break 
was given to them with view that thev should not complete 
240 days. It Is worth noting that so far as these employees 


me concerned they have completed 240 days in a year there¬ 
fore the question of giving artificial break does not arise. 

36. For the above said reasons 1 record my findings on 
tho point accordingly and pass the following order. 

ORDER 

1. The action of the management in not regularising the 

services of Suryvanshi and 68 others is justified 
as they are being regularised as per tho occurrence 
of a regular vacancy. The remaining employees 
mentioned in the list are to be absorbed on regular 
vacancy as per the availability of regular vacancy. 

2. A. P. Suryvanshi had not completed 240 days from 

January 1981 to January 1985 is not entitled to 
regularisalion in this reference. The Union fair to 
establish payment of half salary wages to the con¬ 
cern employees in comparison to then counterpart 
on a regular job. The Union fail to establish there 
were artificial break in employment in respect of 
concern employees. 

3. No order as to cost. 

S. B. PANSE, Presiding Officer 

rfa ffwff, 4 STfiTcT, 199 5 

zfiT .3TT , 2303 —f'FTFT vifttfdTR, 19 17 
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Wiff-Vf % finT, 'TriffT if fdfV-E Sl'kftfiFfi ffiTTfi 
if fivfpT SlfiJTf'Tfi: SfffTTUfi, FTdfirt % TffqT 
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[jflsfirn7T-42012/l95/87- ff-11 (iff)] 

fr.fr. 

New Delhi, the 4th August, 1995 

G.O. 2303_In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of die Central Government Indus- 
tria 1 Tribunal Kanpur rs shown ip the Anncxurc, in the Jn- 
du-tr-il Dispute heiwccn the employe's in velalion to the man- 
ay- ment oi Pulses Research and their workmen, which was 
received bv (he Centre I Government in 4-8-95. 

[No. L-42012/195/87 D-1KB)] 
K. V. B. UNNY, Desk Office! 

ANNEXURE 

BEFORE SRI B. K. SRTVASTAVA PRFSIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUP COURT, PANDIT NAGAR, KANPUR 

Industrial Dispute No. 30 of 1989 

In Ihe matter of dispute between - 
Vijai Bahadur, 

S i'o Bhnjrwnn Din, 

C/o K. K. Mishra. 

123/494, Fajalgani. 

Kanpur. 

AND 
The Director, 

M/s. I.C.A.R. Krishi Anusandhan Pari'had, 

G T. Rond. Krnpur. 

AWARD 

j rynn-i O'V’rrmv.-nt Ministry of T aboim. New Delhi, 
vide >ts" notification no, L-42012/195 '87 D. 11(B) dated nil 
has icfened the foi'o.vlrg diar-ib* rf,r ''diudiention to tins 
Tribunal :— 
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“Whc.hcr the action of the management of Pulses Res¬ 
earch tl.C.A.K.) Kanpur in tenn.nating Sri Vijay 
oliauker i,o Sri Piiugwun Din daily rated workman 
irom service with eltect irom 22-4-85 is justified 7 
it not to what relief tile concerned workman is 
entitled toV” 

4. Inc case ot ttic concerned workman Vijay Bahadur is 
I hat i.c was uppoaitcd m Directorate of Pulses Research 
Kanpur, an institute run by l.C.A.R. Now Delhi on 17-4-84 
at a j.ow, die v.oik ot which was of permanent nature. Al- 
ihoiuu die wotk which was assigned to the concerned work¬ 
man was ol permanent nature, lip was kept as a daily rated 
vuj '.l r. He continued to do these job till 21-4-85, when his 
seiv.ces wore abruptly terminated. This termination order is 
bad .n law us compl.arice of section 25-F was not complied 
at all. Further rule of first come last go was also not com¬ 
plied with. 

a. me maiUE-'mein has nicd written statement in which he 
has aiiegcd uiui me concerned workman was engaged as cas¬ 
ual niDuur on uuuy rated wages according to exigency of 
v»ojx. nc huu jiol completed 440 days ±n a calendar year. 
in ail he nad worked tor 20 days in me mould oi January, 
85 iur /1-U2 days m Feu. 85, lor days in March 8o, 
lor 1/ uays in April, 1785. hater he ceased coming to otiice 
from 17-4-85. ire wus not retrenched, it is atso alleged 
that opposne party is not an industry hence this reterencc is 
bad tn law. it is also denied that breach of section 25U 
has been committed. 

4. The concerned workman has filed rejoinder in which he 
has denied new lacmul picas ruised in the written statement, 

5. in support ol his claim concerned workman, has lded his 
alhdaut wnc.eas me opposite party iias nicd atndavit ot Ravi 
Kumar Srtva.-tuvu by widen tno numoer ot working days ot 
the concerned workman ,s said to have worked m 1985 has 
been given. Atoiiiwitli ilns allidavit the rules and attendance 
register has also been filed. Jagdish Narain Katiyar has also 
lued udidavit to tiiiuw light on the facts of the case. 

b. its rcgaids the preliminary objection during the course 
of tn gulden w employer Side has said nothing as to iiow the 
opposne pu>,y dues mu lull within tne definition or industry 
a.i cnviuageu by scct.on c(j) of ihe Industrial Disputes Act, 
]v4/. instead having regard to the nature ot work being 
m tins Duecioratc i have no doubt in my mind that it is 
an industty as ns only object is not to carry on Administra¬ 
tion, Hence, this point is decided against the management 
and in lavour oi the concerned workman. 

7. In a veiled form the management has also tried to sub¬ 
mit tnat industrial Law dors not apply to a casual labour 
or casual daily rated worker. 1 do not find substance in this 
submission. Now it har occame a well settled law that even 
a daily rated casual worker falls within the deltnition of 
workman. Hence this objection is overruled. 

8. The next question which falls for determination is that 
the concerned workman nad completed for 240 days in a 
calendar year preceding the date of his termination. His 
version is that nc had worked from 17-4-84 to 21-4-85 con¬ 
tinuously. In support of this version the concerned workman 
hus hied his alfidavii. In his cross-examination he has stated 
that he was not given any appointment letter. He has denied 
that he had worked for 20 days in Jan. 85, for 21-1/2 days in 
Feb. 85, for 24 days in March and for 17 days in April, 85. 
Instead lie had worked in these months on all working days. 
Even he had worked on Sundays. He had further stated that 
one Phool Chand used to mark his attendance on every day. 
Even on Sundays ho used to mark him absent but he did not 
complain of him. He has also denied that he stopped coming 
from 1 7-4-85. Jagdish Narain Katiyar on behalf of the man¬ 
agement has corroborated the version of the employer. In 
ins l toss-examination ho has staled that muster roll of 1984 
is not available, hence he cannot say for how many days the 
workman had worked in the months of 1984. Ho had denied 
that the concerned workman remained on duty In the year 
1985. It may be mentioned that the concerned workman had 
got summoned the attendance register and papers relating to 
payment of wages front die management, but the same were 
not filed on the pretext (hat they have been weeded out. In 
support of this contention rules have been submitted wltich 
go to show that papers are to b« retained for three years. If 
it ,t, <o J fait to under.and as to hew attendance sheet of the 
year 1985 has been filed in this cas». Ffifther In this case 


eoncifiaiio j proceedings had started much earlier and there 
wits i.o purnt in at least m weeding out tne papers relating to 
u.e concerned workman. Jl appears to mo that lhc attendance 
niicci ol the year 1784 has been deliberately withheld as 
ns contents would have gone against the management. Hence 
dravwiig uaveise inference against the management and believ¬ 
ing me concerned workman, it is held tfiat the concerned 
workman had worked ior all number of working days in the 
year iyh4 itom the dale of his appointment, thus the num- 
uei of wolfing days together with the number of days for 
which ole workman had admittedly worked in the year i985 
i have no hesitation in coming to the conclusion that the 
concerned workman had worked for more than 240 days in 
a calendar year preceding the date of his termination and ho 
had worked continuously as such provisions of section 23JP 
of Industrial Disputes Act, 1947, were applicable to the con¬ 
cerned workman. Admittedly he has not been paid notice 
pay and retrenchment compensation, hence his termination/ 
retrenchment on this score is bad in law. 

9. There is no reliable and convincing evidence on the point 
of bleach of sec. 25G of the I.D. Act. 

10. It is held that as the termination of the concerned 
workman from sciv.cc is bad in law, he is entitled for rein¬ 
statement and also for back wages from the date of reference 
as tiicre has been delay in making the reference. 

11. I award accordingly. 

12. Concerned workman shall also get Rs. 200/- from 
the opposite party as costs of the case. 

B. K. SRIVASTAVA, Presiding Offlcei 

fefr, 4 apRII, 1995 
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New Delhi, the 4th August, 1995 

S.O. 2304.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 U4 ol 1947), the Central Government 
hereby publishes die award 1 of (he Industrial Tribunal Madras 
as shown in the Annexurc, in the Industrial dispute between 
the employers in relation to the management of Heavy Water 
Plant and their workmen, which was received by the Central 
Government on 4-8-95. 

[No. L-42012/36/93-JR (DU)] 

K. V. B. UNNY, Desk Offlcei 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS 

Friday, the 21st day of July, 1995 

Present : 

Thiru N. Subramanian, B.A..B.L., Industrial TribunaL 
INDUSTRIAL DISPUTE NO. 170/1994 

(In the matter of dispute for adjudication under Section 
10fl)(d) of the Industrial Disputes Act, 1947 bet¬ 
ween the Workman and the Management of Heavy 
Water Plant, Tuticorin). 

BETWEEN 

Shri S. Shanmugaswamy, 

C/o. President, 

H.W.P. Thozhilalar Congress, 

H.W.P, Housing Colony, 

Tutiowin-7. 
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AND 

The General Manager, 

Heavy Water Plant, 

Tuticorin. 

Reference : 

Order No. L-420I2/36,/93-lR(DU), dated 2/5-8-1994, 
Ministry of Labour, Govt, of India, New Delhi, 

This dispute cumin# on this day for final disposal in the 
presence of Thiru T. Ravikumar, Acfdl. Standing Govt. Coun¬ 
sel, nppearing for the Management, upon perusing the refe¬ 
rence, and other connected papers on record, and the work¬ 
man being absent, this Tribunal passed the following : 

AWARD 

This reference hu*. been made for adjudication of the 
following issue : 

“Whether the action of the Management of Heavy Water 
Plant. Tuticorin. in terminating the services of Shri 
S. Shnnmugaswamv. is proper^ legal and justified ? 
If not, to what relief the workman is entitled to ?” 

Petitioner not present. No representation for the petitioner. 
Petitioner did not appear even after receipt of notice from 
17-11-94. Hence T.D. is dismissed for default. No costs. 

Dated, this the 21st day of July, 1995. 

THIRU N. SUBRAMANIAN, Industrial Tribunal 

TT 4 TTFT, 1995 

TT. TT. 2 30 5 —TtefrffiT fTTTT affaPFPT 
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[TTIjTTTFT-1401 l/d/93 3TTv TTT (^f ^)] 

%. sft. €r. ttt, arftjTrfr 

New Delhi, the 4ih August, 1995 

S.O. 2305.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947j, the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Anne.vure, in the Industrial Dispute between 
the employers in relation to the management of Heavy Vehi¬ 
cles Factory and their workmen, which was received by the 
Central Government on 4-8-1995, 

[No. L-14011 /4/93-1R <DUT] 
K. V. B. UNNY. Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Fiiday. the 21st day of July, 1995 

PRESENT : 

Thiru N. Subromanian, B.A.B.L., Industrial Tribunal. 

INDUSTRIAL DISPUTE NO. 192|1994 

(In the matter of the dispute for adjudication under Section 
lOflifd) of the lojiisirial Disputes Act. 1947 between the 
Workmen and the Management of Heavy Vehicles Factory 


Avudi, Madras-54] 

BETWEEN 

Flic workmen represented by 
■be General Secretary, 

H.V.F, National Workers Union, 

Avadi, Madras-54. 

AND 

The General Manager, 

Heavy Vehicles Factory, 

Avadi, Madras-54. 

REFERENCE: 

Order No. L-14011|4[93-IR(DU), dated 13-10-94, 
Ministry of Labour, Govt, of India, New Delhi, 

This dispute coming on this day for final disposal in the 
presence of Thiru K. Karunakaran, Add]. Standing Govern¬ 
ment Counsel appearing for the Management, upon perusing 
the reference and other connected papers on record, and the 
workmen being absent, this Tribunal passed the following 

AWARD 

Tins reference has been made for adjudication of the fol¬ 
low ;ng issue : 

“Whether the action of the Management of Heavy Vehi¬ 
cles Factory, in effecting upgradatiom in respect 
of 110 fitters, und machinist from 15-10-84 
instead of from 16-10-1981 is proper, legal 
and justified ? If not, to what relief the workmen 
is entitled 7” 

Petitioner not present. No representation for the petitioner. 
Petitioner did not apponr even after receipt of notice from 
25-11-94. Hence 1,D. is dismissed for default. No costs. 

Dated this the 21sl day of July, 1995 

THIRU N. SUBRAMANIAN, Industrial Tribunal. 
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New Delhi, the 4th August, 1995 

5.0. 2306.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in The Anncxure in the Industrial Disputes 
between the employers in relation to the management of 
Bunk of Baroda and their workmen, which was received by 
lire Central Government on 3-8-95. 

[No. L-12012|73|94 IR(B-II)] 
BRAJ MOHAN. Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRTAT. TRIBUNAL, TAMIL NADU 
MADRAS 

Friday. Fnc 2ht day oi July, 1993 
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PRESENT : 

Thim N. Subramanian, B.A., B.L., Industrial Tribunal. 

INDUS'! RIAL DISPUTE NO. 180] 1994 

n the matter of the dispute for adjudication under Section 
Dm id) of the Industrial Disputes Act, 1947 between the 
r'orknian and the Management of Bank of Baroda, Madras) 

lETWEEN : 

Ive Workmen represented by 
he General Secretary, 

,O.B. Emp. Uuion, 

/o Bank of Baroda, E.C. Street, 
ranch, 116, Angappa Naicken St., 
ladras-1. 

AND 

he Regional Manager, (T.N.), 
ank of Baroda, TK Road, 
dwarpet, Madras-18. 

LEFERP.NCE : 

Order No. L-12012|73|94 IR(B-U), dated 20-9-94, Ministry 
f Labour, Govt. of India, New Delhi. 

This dispute coming on this day for final disposal in the 
resenco of Tvl. K.S.V. Prasad and T. G. Gowrishankar, 
fdvocates appearing for the Management, upon perusing the 
eference and other connected papers on reco d, and the 
vorkman being absent, this Tribunal passed the following 

AWARD 

This reference has been made for adjudication of the 
Ollowing issue : 

''Whether the action of the Management of Bank of 
Baroda, Madras in not appointing Shri S. Qnana 
Sckliaran as cash collector ip Pondicherry branch is 
justified? II not, what relief is the said workman 
entitled to ?” 

Petitioner not present. No representation for the petitioner, 
petitioner did not appear even after receipt of notice from 
i|-11-1994. Hence I. D. is dismissed for default. No costs. 

Dated, this the 21st day of July, 1995. 

THIRU N. SUBRAMANIAN, Industrial Tribunal 
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New Delhi, the 4th August, 1995 


ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, GUWAHATL 
ASSAM 

REFERENCE NO. 2(C) OF 1994 
PRESENT : 

Shri J. C. Kalita B.A. (Hons.) LL.B., Presiding Officer, 
Industrial Tribunal, Guwahatl. 

In fbe matter of an Industrial Dispute between : 

The Management of Dena Bank. 

Versus 

Their workman represented by Secy. Dena Bank Emp¬ 
loyees Union. Panbazar. 

AWARD 

The Govt, of India, Ministry of Labour, New Delhi by 
a notification No. L-12012|241|93 IR (B-ll) dt. 24-2-94 refer¬ 
red an Industrial Dispute between the Management of Dena 
Bank, Guwahati and its workman Sri Arvind Gandhi for 
adjudication with copies to the respective parties. On receipt 
of the reference a case was registered and notices were sent 
to the parties to appear before this Tribunal and to file the 
written statements. Both parties appeared before this Tribu¬ 
nal and filed their written statement with few documents. 
The issue reads as follows : 

■'Whether tire action of the management of Dena Bank, 
Guwahatl in dismissing Sri Arvind Gandhi, Cushier- 
cum-clerk from service with effect from 30-7-1988 
is justified? If not. what relief, is the workman 
entitled to ” 

The workman Sri Arvind Gandhi was a Cushier-cum-Clerk 
in Guwahati Branch of Dena Bank, while discharging the 
duties as such he was placed under suspension by an order 
No. CRM/PER/32-K/2149I87 of dated 16-2-87 on the, 
following charges : 

(i) Misappropriation of Bank funds amounting to 
Rs. 170.00 and Rs. 1,28,000.00 respectively on 
5-2-87 and 14-2-87, 

“lii) Doing an Act prejudicial to the interest of tho 
Bank involving or likely to involve the Bank in 
financial loss.” 

Against the above charges domestic Enquiry was held in 
which the charge of Misappropriation was found not proved 
though his doing an Act prejudicial to the interest of the 
Bank involving or likely to Involve the Bank in financial 
loss found to be proved. But the disciplinary authority on 
considering the pros and cons of the report rejeoted tho find¬ 
ings of the enquiry officer and decided to go for personal 
hearing of the proceeding directing him to be present with 
his counsel. The disciplinary 1 authority heard it came to the 
conclusion that the charges were proved against Mr. Gandhi 
and was punished by was of dismissal from sendee. The 
workman preferred appeal against this order but found no 
relief. Then the union raised a dispute before the Labour 
Commissioner but no settlement was arrived at. Ultimately 
the Govt, referred the dispute To this Tribunal. The Union 
challenged 1 the action of the d’sciplinary authority as illegal 
and untenable in the eye of law stating it to be excessive and 
out of proportion. 

The management denied the contention of the Union and 
claimed that the disciplinary authority has power to reject the 
findings of the Enquiry officer if finding is not based on the 
evidence on record. 


S.O. 2307.—In pursuance of Section 17 of the Industria 
Disputes Act, 1947 (14 of 1947), the Central Governmen 
hereby publishes the award of the Industrial Tribunal 
Guwahati as shown In the Annexure in the Industrial Dis 
ppte between the employers in relation to the trmnagemen 
of Dena Bank and their workmen, which was received bi 
the Central Government on 3-8-95. 


[No. L-12012|241|93 IR(B-II)J 
BRAJ MOHAN, Desk Officer 


The disciplinary authority gave a personal hearing to the 
workman after its decision not to accept the findings of the 
Enquiry Officer. On personal hearing ..of the workman the 
disciplinary authority found the charges levelled against hint 
proved and finally dismissed him from service. 

Hence the workman is not entitled to get aqy relief. 

It is a fact that the Domestic Enquiry found the workman 
not guitv against the charge of Misappropriation of Banks 
money. The charge was that he as a cashier-misappropriated 
a sum of Rs. 170.00 on 5-2-87 and a sum of Rs. 1,28,000.00 
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on 14-2-87, According to the Enquiry Officer the shortages 
were properly and satisfactorily explained l»y the workman. 
Biit the disciplinary authority on perusal of the report rejected 
the findings on the charge of misappropriation. 

The Enquiry Officer found the other charge proved against 
the workman. The disciplinary authority has right either 
to accept the findings or to reject the findings, In this 
connection the following decision were taken, into considera¬ 
tion. 1993 LUMP 525; AIR 1991 SC, 471; Anil Kumar Vs. 
Presiding Officer and others; [1 LLJ (SC) 101], Legal decision 
affecting Bank employees T Basudev-a Rao Vs. General 
Manager Punjab National Bank. In all these cases the dis¬ 
agreement on the findings of the Enquiry officer by the dis¬ 
ciplinary authority were discussed. It has been held that the 
disciplinary authority has power to disagree with the findings 
of the Enquiry officer. But the disciplinary authority in 
dping so is to record his reasons of disagreement 'and to 
inform his decision to the deliquent employee. Herein this 
the disciplinary authority intimated the deliquent employee 
that he would hold a personal hearing and directed 
hitn to be present with his representative. The del'qunnt 
employee appeared before him, submittd written objection 
and participated jn the hearing. I find that nothing illegality 
|s caused to him by proceeding to hold a personal hearing. 

Management examined Sri Pradip Kr. Majumdcr the dis¬ 
ciplinary authority who deposed that he sent h's decifiott 
together with the findings of the Enquiry officer to the de¬ 
linquent employee as to holding a personal hearing. Ext, 6 is 
the report Ext. 7 is the finding of the Enquiry Officer and 
Ext. 8 is the written objection filed by the deliquent employee 
before him. All these go to show that he was given reason¬ 
able opportunity to defend himself in the hearing and infact 
be defended himself. So there was no denial of principle 
pf Natural justice. 


What I find from the evidence on record is that the short¬ 
age of Rs. 170.00 was made good by the party itself on 
the very day as explained by the delinquent employee, but 
in fact it was not so. According to the Inspector the delin¬ 
quent employee went out for some time and came back to 
cash counter with money in his possession and made good the 
shortages. It is the solemn duty of the Cashier to prepare 
the balance sheet after the closure of days work. Whether 
the party has made good the shortage or the shortage were 
met by the cashier by bringing money from out side has 
little bearing us no financial loss was caused to the Bank. 
What it suggests is that his (workman) conduct was not 
above suspicion as to negligence in performing duties or break- 
tiny rule of business of the Bank. 


As regards shortage of Rs. 1,28,000.00 on 14-2-87 it is on 
record that the shortage was due to payment of the said 
amount to M|s. Swiss watch corporation- Evidence shows 
that the Swiss Watch Corporation presented a cheque for 
Rs. 1,28.000.00 on 14-2-87 payment of which was- directly 
made by the deliquant employee without entering the cheque 
in the lodger. His explanation was that the firm was in a 
hurry. So he made the payment without observing the 
procedural formalities. The Swiss Watch corporation ad¬ 
mitted that they received the amount of Rs, 1,28,000.00 on 
J 4-2-87. It is the duty of the Bank to make payment as soon 
as the cheque is presented before the cash counter after 
observing the formalities. This shows that there is breach 
Of rule of business of the Bank, and his conduct amounted 
to the negligence in his duties. On the other hand it can be 
Said that the deliquent employee honoured the urgency of g 
Valued customer having of sound financial position. Under 
such circumstances his action cannot be said to be an Act 
prejudicial to the interest of the Bank, but can be rightly 
Said to be negligent in performing his duties. 


Now I am convinced from the evidence on record that 
there was no misappropriation of Bank’s money by the 
delinquent employee, nor his action caused any financial 
loss, to the Bank, The disciplinary authority has erred in 
bolding that the charge of misappropriation has been found 
jjroved against the delinquent employee. There is no evidence 
tb show that the delinquent employee converted the money 


found shortages on 5-2-87 and 14-2-87 to his own use. The 
shortage of Rs. 170.00 was met on the very day at the 
time of closing the balance and the shortage of Rs. 1,28,000.00 
was duly received by M|s. Swiss watch corporation 14-2-87 
itself, bo he cannot be punished for the charge of mis¬ 
appropriation. 

The Management filed the booklet titled ‘'settlement on 
the Industrial Dispute between Certain Banking Companies 
and her workman" Clause 19.5 provides “Gross misconduct” 
and Clause 19.7 provides "minor misconduct”. Misappropria¬ 
tion is turned us “Gross misconduct”. Doing an Act pre¬ 
judicial to the interest of the Bank or gross negligence or 
negligence involving Bank in serious loss; is also turned as 
gross misconduct. Whereas neglect of work or negligence in 
performing duties and breach of any rule of business of the 
Bank as minor misconduct. Doing an Act prejudicial to the 
interest of the Bank relates to loss of the Bank. As no 
financial loss is caused to the Bank, his Act in violation of 
the established procedure can not be considered to be an Act 
prejudicial to the interest of the Bank. What can be con, 
clu.rivcly drown from th© evidences on record is that his 
negligence in performing assigned duties as Cashier can be 
rightly turned as minor misconduct in respect of both the 
courts by breakig the rule of business of the Bank. So his 
Act conies under “minor misconduct” as defined in clause 
19.7 and not under Gross misconduct” as defined in clause 
19.5. Clause 19.8 lays down the nature of punishment to bo 
awarded to a deliquant employee if found guilty of minor 
misconduct. 

It is an accepted principle of law that the penalty imposed 
should commensurate with the magnitude of the fault. When 
different categories of punishment can be imposed in respect 
of an alleged fault, one of which is dismissal from service, 
the disciplinary authority is required to consult himself for 
selecting the most appropriate penalty from out of the range 
of penalties available that can be imposed having regard to 
the nature, content, and gravility of the fault. It would have 
been in the minds of the disciplinary authority that no mis¬ 
appropriation of Banks money is proved and no financial loss 
is caused to the Bank by the act of the deliquent employee in 
imposing penalty if lesser penalty could meet the ends of 
justice without jeopardising the interest of the management 
the disciplinary authority should not impose the maximum 
penalty of dismssal from servee. In my opinion, the disci¬ 
plinary authority while considering the nature of penalty to 
he imposed did not consider the realities of the facts explained 
by the delinquent employee at the time of hearing. It is a fac* 
that the workman did not take reasonable care in perfornrng 
his duties, but this does not mean that his Act was prejudical 
to the interest of the Bank or it destroyed its reputation 
in the eye of the public, I Arid the penalty imposed d : s- 
u-oportionatc and unjustified to the misconduct proved. As 
result the order of dismissal is hereby set aside and the 
nnnnpemcnt is hereby directed to reinstate the workman Sri 
Arvind Gandhi with full bach wages in the employment of 
.lie Bank with continuity of his service opting to punish 
him for minor misconduct as laid down in clause 19.8 bv 
means of stoppage of increment for a period of six months. 

I give this Award on this 13th July. 1995 at Guwahatl 
under my hand and seal. 

SHRJ J. C, KALITA, Presiding Officer 
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New Delhi, the 4th August, 1995 

S.O. 2308,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government, 
Industrial Tribunal, Jabalpur (M.P.) as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Associated Mining Company (Girola) 
and their workmen, which has received by the Central Gov¬ 
ernment on the 3rd August, 1995. 

[No. L-29011 /17/92-IR(Misc.)l 

B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI¬ 
BUNAL-CUM-LABOUR COURT, JABALPUR (MP) 
Case Ref. No. CGIT/LC(R)(214)/1993 

BETWEEN 

The Blanch Secretary, Maharashtra Khadan Karnmchari 
Sangh (AITFC) Girola Branch, Shakoli, District 
Bandra (MS)-441802. 

AND 

The Chief General Manager. Associated Mining Com¬ 
pany (Girola) 19, Rajnagar. Kfttol Road, Nagpur 
(MS)-440013. 

PRESIDED IN : By Shri Arvind Kumar Awaslhy. 
APPEARANCES : 

For Union—None, 

For Management—None. 

INDUSTRY : Mining. DISTRICT: Bhandara (MS) 

AWARD 

Dated, July 24, 1995 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-29011/17/ 
92-IR (Misc.) dated 29-7-1993/4/10, for adjudication of the 
following industrial dispute :— 

schedule 

"Whether the action of the Maharashtra Rujya Khadan 
Karamchari Sangh (AITUC), Girola Branch, Dis¬ 
trict Bhandara in continuing the strike despite 
understanding reached between the parties on lOib 
March, 1993 is legal and justified. If not what direc¬ 
tion is called for in the matter ?” 

2. Notices were issued to the parties for filing the state¬ 
ment of claim and the parties have not filed the statement 
of claim nOr the written statement. However, on 21st March, 
1995 Union representative submitted that the dispute ts 
settled on 25th March, 1995 before the ALC(C). Parties 
were directed to file the settlement and verify it. Parties 
did not apoear. It is clear that they are not interested in 
pursuing the matter in view of the settlement arrived out 
;if Court. No dispute award is hereby passed without any 
rrd-.r as to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
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New Delhi, the 4th August, 1995 

S O. 2309.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Telecom, and their workmen, which 
was received by the Central Government on 2nd August, 
1995. 

[No. L-40012/208/91-IR (DU)] 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

Case Fef. No. CGIT/LC(R)(140)/1992 

BETWEEN 

Shri Sagardas Chakpatrao Kadam, C/o Miss. Sulekha 
Kumhharfc, Hardas Nagar, Kamptee, District Nag¬ 
pur (MS)-441001, 

AND 

The Sub-Divisional Officer (T), Wardha (MS)-442001. 
PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES: 

For Workman—Miss Kumbhare, Advocate. 

For Management—Shri G. G. Nandcshwar. 
INDUSTRY : Telephones. DISTRICT ; Wardha (MS) 

AWARD 

Dated, July 20, 1995 

This is a reference made by the Central Government 
Ministry of Labour, vide its Notification No. L-40012/208/ 
91-IR(DU) dated 25th June, 1992, for adjudication of the 
following industrial dispute : 

SCHEDULE 

"Whether Ihe action of the management of SDO(T), 
Wardha in terminating the services of Shri Sagar¬ 
das Chakpatrao Kadam is justified ? If not, what 
relief he is entitled to 7" 

2. The workman, Shri Sagardas Chakpatrao Kadam, has 
not filed the statement of claim. Management has alleged 
that the appointment to the workman is given vide letter dated 
24th March, 1995 and the workman has joined the service. 
There is no dispute between the parties, The workman is do* 
appearing and ts not interested in pursuing the case in v'ew 
of th* aforesaid circumstances. No dispute award is hereby 
parsed. Parties to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Offlccr 
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New Delhi, the 4th August, 1995 

S.O. 2310.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur, as shown in the Annexure. 
in the industrial dispute between the employers in relation 
to the management of Telecom, and their workmen, which 
was received by the Central Government on 2nd August, 
1995. 

[No. L-40012/249/91-IR(DU)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAI.-CUM-LABOUR COURT, JABALPUR (MP) 
Case Ref. No. CGIT/LC(R)(193)/1992 

BETWEEN 

Shri K. W. Knlbhandc, C 'o Miss Sulekha Kumbhare, 
Harldas Nagar, Kamptec, Nagpur (MS). 

AND 

The Sub-Divisional Officer (T), Wardhn, Tehsil & Dis¬ 
trict Wardha (MS), 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workman—Miss Sulekha Kumbhare. 

For Management—None. 

INDUSTRY : Telephones. DISTRICT : Wardha (MS). 

AWARD 

Dated, 20th July, 1995 

This is a reference mdde by the Central Government, 
Ministry' of Labour, vide its Notification No, L-40012/249/ 
91-IR(DU) dated 2nd September, 1992, for adjudication of 
the following industrial dispute: 

SCHEDULE 

“Whether the action of the management of SDO (T), 
Wardha in terminatitng the services of Shri Krishna 
Wamanrao Kalbandc w.e.f. 1st May, 1987 is justi¬ 
fied If not, what relief he is entitled to ?” 

2. The workman has not filed the statement of claim. Man¬ 
agement has alleged that the appointment to the workman 
is given vde letter dated 23rd July, 1994 and the workman 
has joined the service. The workman is not appearing and 
is not interested in pursuing the case. It appears that op 
account of the aforesaid circumstances, the workman is not 
inlerested in contesting the dispute. No disputo award is. 
therefore, passed, Parties to bear their own costs, 

ARVIND KUMAR AWASTHY. Presiding Officer 
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New Delhi, the 4th August, 1995 

S.O. 231L—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Post and their workmen, which was 
received by the Central Government on 4th August, 1995. 

[No. L-40012/45/87-D.2(B)] 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE SHRI B. K. SR1VASTAVA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRIBU¬ 
NAL CUM-LABOUR COURT. PANDU NAGAR, DEOKJ 
PALACE ROAD. KANPUR 

Industrial Dispute No. 107 of 1988 

In the matter of dispute between— 

Kamlesh Kumar Dixit. 

47/8, Safed Colony. 

Kanpur. 

AND 

Post Master General, 

Uttar Pradesh Circle, Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, vide its noti¬ 
fication No. L-40012/45/87-D-2(B) dated 28th July, 1988, 
has referred the following dispute for adjudication to this 
Tribunal— 

Kya Post Master General, Uttar Pradesh Circle, Kanpur 
Ke Pratandhtamra ki Sri Kamlesh Kumar Dixit 
Packer ki sewayen 291 h November, 1983 se samapt 
Lame ki karyawai nyayochit hai ? Yadi Nahi to 
sambandhit karmkar Iris anutosh ka haqdar hal 7 

2. It is admitted case of the parties that (he concerned 
workman was appointed as Packer on 2.9th November, 1983, 
in the office of Addit'onal Post Master General U.P. Circle 
Head Office, Kanpur. He worked upto 28th November, 1983 
for 223 days. I-Iis services were terminated on 29th Novem¬ 
ber. 1983. 

3. The case of the concerned workman is that he was 
appointed on a regular post to do regular nature of work. 
As such his services could not be dispensed with. Further 
juniors to him were retained in the service. Lastly, whe.i 
new hands were recruited he was not given opportunity. In 
this way in all there has been breach of section(s) 25F, 25G 
and 25H of the Industrial Disputes Act, 1947. 

4. The opposite party has filed objection alleging that 
IPs appointment was provisional in stop gap arrangement in 
place of a regular employee. The other allegations have also 
been denied. 

5. It is the admitted case of the parties that the concerned 
workman had worked for 223 days. Obviously in such a case 
provisions of Sec, 2JF I.D. Act, will not be applicable as 
this provision applies in those cases where a workman had 
completed for more than 240 days in a calender year. 

6. As regard breach of section 25G of the Act. I have 
gone through the statement of the concerned workman as 
well as his affidavit. The details of names of the persons 
which V 11 e he-n retained in service have not been given. Tn 
ts absence I am unable to accent the claim of the concerned 
workman that junior to him have been retained in service. 
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7. As regards last point there is affidavit of the concerned 
‘workman that after his termination Naresh Shukla and 
Arvind katiyar have been selected, but he was not given 
opportunity. It was rebutted by the affidavit of M. P. Bhargava 
Dy. Chief Post Master, but his affidavit cannot be read in 
evidence as he was not submitted for cross-examination. Still 
if am not inclined to accept the version of the concerned work¬ 
man ns these names were not given in the written statement. 
Thus iii other words the evidence of the concerned workman 
is conti ary to the pleadings. In view of this his version is not 
acceptable. 

8. Accordingly it is held that there has been no breach 
of Sec, 25H as well. 

9. Thus all the pleas on which the termination of services 
was challenged have been repelled. Consequently the con¬ 
cerned workman is not entitled to any relief. 

10. In the end my answer to first part of the reference 
is in the affirmative and the concerned workman is entitled 
to no relief, 

11. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
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ORDER 

New Delhi, the 4th August. 1995 

S.O. 2412.—Whereas an industrial dispute exists between the employers in relation to the management of 
State Bank of India. Nellore and Sh. Y. Rajamannar. 

And whereas the said employers and their workmen have by written agreement under Sub-section (1) ol section 
10-A of the Industrial Disputes Act, 1947 (14 of 1947) agreed to refer the said dispute to arbitration and have for¬ 
warded to the Central Government a copy of the said arbitration agreement; 

Now, therefore in pursuance of Sub-Section (3) of Section 10-A of the said Act, the Central Government 
hereby publishes the said agreement. 


AGREEMENT 

(Under Section 10-A of the Industrial Disputes Act, 1947) 

BETWEEN 


Names of the parties 

1. Representing Employer: 

State Bank of India, 
Nellore, Town Branch, 
Nellore. 

2. Representing Workman 
Individual Workman 


is hereby agree! by the parties to refer the following 
Industrial Dispute to the Arbitration of 

(1) Specific matter in the dispute 


Sh MVS Suri Babu, 

Chief Manager, 

State Bank of India, 

Nellore Town, Nellore. 

Sh, Y. Rajammanar, 

Ex-Temporary sub-staff. 

State Bunk of Tndia, 

Nellore. 

Sh. A. Prabhakar, 

Regional Labour Commissioner (C) 

Hyderabad. 

“Whether the action of the management of State 
Bank of India, Nellore Town Branch. Nellore in 
terminating the services of Sh. Y. Rajamannar 
Ex-Temporary Sub-Staff for a period of 2 to 3 
months, every year as artificial break in service and 
denial to regularise his services alongwith his 
co-workers in the year 1986 & 1989 is legal and 
justified. If not what relief the workman entitled 
to ? 



[nut II.—wtr 3(H)] 


26 , 199S/WTJ 4, 1917 


3143 


(ii) Details of the parties to the dispute including 
the name and address of the establishment or 
undertaking involved; 


The Chief Manager, 
State Bank of India 
Nellore Town Branch, 
Nellore. 


(iii) Name of Union, if any, representing the workman NIL 
in question; 


(iv) Total number of workman employed in the ONE 

undertaking affected; 


(v) Estimated number of workman afleaed or likely NIL 
to be effected by the dispute 


We further agree that the majority decisions of the Arbitration shall be binding on us/in case the arbitration 
are equally divided in their opinion, they shall appoint another person as empire those award shall be binding on 
us. 


The arbitration(s) shall make his award within a period of three months from the date of notification as is 
extended by mutual agreement between us in writing. In case the award is not made within the period afore¬ 
mentioned the reference to arbitration shall stand automatically cancelled and we shall be free to negotiate for 
fresh arbitration. 


Signature of the Parties 

Representing Management 
Sd / 

(M.V.S. Suri Babu) 

Chief Manager, 

State Bank of India, 

Nellore Town Branch, Nellore. 

Witness: 

(K. Subhakara Rao) UDC 
(P. Francis) LDC 

CONSENT OF THE ARBITRATOR 

Reference is invited to the letter No. 7/30/95-B1 dt 3-7-95 from RLC(C) Hyderabad wherein, the RLC(C) has 
reported that the management of State Bank of India, Nellore have agreed to refer the above dispute for his arbitra¬ 
tion. 

"I hereby give my consent to be an arbitrator in the above dispute”. 


Representing Workman 
Sd/ 

(Y. Rajamannar) 
Ex-Temporary Sub-Staff 
State Bank of India 
Nellore. 


Sd/ 

ARBITRATOR 
[No. L-12012/166/95-IRB] 
K.V.B. UNNY, Desk Officer 
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New Delhi, the 7th August, 1995 New Delhi, the 8th August, 1995 


S.O. 2313,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Madras 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Madras 
Port Trust and their workmen, which was received by the 
Central Government on the 4-8-95, 

[No. L-33012/6/94-IR(Misc.)] 

B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS 

Friday, the 21st day of July, 1995 

Present : 

Thiru N. Subramanian, B,A.,B.L., Industrial Tribunal. 
INDUSTRIAL DISPUTE NO. 209/1994 

(In the matter of the dispute for adjudication under Sec¬ 
tion I0(l)(d) of the Industrial Disputes Act, 1947 
between the Workmen and the Management of Mad¬ 
ras Port Trust, Madras). 

BETWEEN 

The workman represented by 
The General Secretary, 

The Madras Port United Labour Union, 

7, Phillips Street,. 

Madras-600 001. 

AND 

The Chairman, 

Madras Port Trust, 

Rajaji Salai. Madras-1. 

Reference : 

Order No. L-33012/6/94-IR(Misc), A. 13-12-94. Minis¬ 
try of Labour, Govt, of fnAa, New Delhi. 

This dispute coming on this day for final disposal, in (he 
presence of Tvl. R. Arumugam, and B. Haribabu, Advocates 
appearing for the Management, upon perusing the reference, 
and other connected papers on record, and the workmen 
being absent, this Tribunal passed the following 

AWARD 

This reference has been made for the adjudication of the 
following issue : 

“Whether the action of the Management of Madras Port 
Trust, in imposing the punishment of withholding of 
increment on Shri A, Arumugam, is justified ? If not 
to what relief, the workman is entitled 7” 

Petitioner not present. No representation for the peti¬ 
tioner Petitioner did not appear even after receipt of notice 
from 20-1-95. Hence I. D, is dismissed for default. No costs. 

Dated, this the 21st day of July, 1995. 

TRIRU N. SUBRAMANIAN, Industrial Tribunal 
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SO 2314,—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, New Delhi as shown in ihe Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Allahabad Bank and their workmen, 
which was received by the Central Government on 7-8-95. 

[No. U-12012]326|89 D.U.A1R(BVIIV| 
BRU MOHAN, Desk Officer 

ANNEXURE 

BEFORE SITRT GANPATI SHARMA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 

NEW DELHI 

I.D, No. 11 [90 

In the matter of dispute between : 

Smt, Anjana Gupta w[o Shri Bharat Bhushan, 

Lecturer Political Science, 

Government P. G. College, Nageshwar, 

Zila Almorab-263 601. 

Versus 

Assistant Genera] Manager, 

Allahabad Bank, F-23, 

Shastri Nagar, 

Meerut-250 001. 

Appearances : 

Shri R. C. Khanna with the workman. 

Shri M. K, Verma for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-120l2/326/89-D-2(A) dated nil has referred 
the following industrial dispute to this Tribunal for adjudi¬ 
cation : 

“Whether the action of the management of Allahabad 
Bank in treating Smt. Anjana Gupta, Clerk-cum- 
Cashicr, Muzallar Nagar letter dated 18-1-85 as 
resignation letter ancf accepting the same by the 
Chief Manager, Muzaffar Nagar Branch acting as 
appointing and disciplinary authority is justified 7 
If not, to what relief is she entitled ?” 

2. The workman in this case in her statement of claim has 
alleged that she joined the service of Allahabad Bank nftcr 
selection by Banking Service Recruitment Board on 15th 
March, 82 at Muzaffar Nagar Branch. She took leave on 
medical grounds as also for proper care of her newly born 
baby from : 

“(1) 2-7-1989 to 14-8-1984 

(2) 15-8-84 to 4-9-1984 

(3) 11-10-1984 to 24-12-1984 

(4) 25-12-1984 to 7-1-1985”. 

3. On 8-1-85 she reported for duty producing medical 
certificate of fitness but to her utter surprise she was allowed 
to resume duty only on a compelled written undertaking 
added lo her joining report to the effect that she would not 
take such type of long leave and if she took such leave man¬ 
agement would be at liberty to take any action. She had 
been applying for transfer to aharanpur on compcssionafe 
grounds under applications dated 20-10-82, 20-3-83, 22-12-83 
but the request could not he considered for over two years. 
On 18-1-85 she again submitted an application under precise 
details of her difflcultiesl/girounds of transfer as well as 
against the attitude of the Chief Manager, Copy of appli- 
cation/remindcr dated 22-12-83 happened to come in the 
hands of Chief Manager Shri S, N. Roy Muzalfarnagar who 
in Ihe meantime, as the petitioner had since come to know, 
had become interested in the transfer of other lady clerk- 
eum-cashier to Saharanpur. He side tracked the applicant’s 
application and did not forward the same to the regional 
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manager and on the olher hand he verbally recommended the 
transfer of Smt. Santosh Gupta to Saharanpur. The Regional 
Manager Shri S. N. Mishra did not consider transfer of 
Santosh Gupta since she had already been allowed compas¬ 
sionate transfer from Moradabad to Muzaffarnagar on her 
request that too within probation period. Under these cir¬ 
cumstances the application of the petitioner was sent for 
transfer to Deputy General Manager on 4lh September, 1984 
and thereafter on 8lh January, 85 which compelled the peti¬ 
tioner to add additional sentence in that letter^ The appli¬ 
cation dated 18-1-85 was giveii under pressing grounds lor 
her request for transfer to Saharanpur in the letter dated 
18-1-85. She had alleged that she would resign in case her 
request was nor acceded to. This was only offer of resignation 
anil not a resignation though it was treated as a resignation 
by the management and her services wero terminated allegedly 
saying that her resignation has been accepted. The letter which 
she had sent was a request for transfer and if the same was 
not accepted the application may be treated as compelled 
resignation from the service. All this was wrongly taken as 
a resignation though it was only a request for transfer and 
the order of acceptance and the same was wrong and mala 
fide based on prejudice against her. 

4. The Management in its written statement alleged that 
the workman had herself voluntarily given her resignation 
and the letter dated 18-1-85 was simple resignation ttnd the 
same was duly accepted by the Management. Other facts 
regarding her posting and sending of request for transfer was 
not disputed fiy the management. It was, however, stated 
that she remained in the employment of the bank from 15-3-82 
to 18-2-85 i,e„ for less than three years. In such a span of 
service, she admittedly did not attend the duty for 394 days. 
Her husband was in the employment of District Almora 
and her in-laws were at Saharanpur. She was thus not in a 
position to take care of her child and on this compelling 
reason she decided to resign from the hank. The resignation 
was accepted by the Competent Authority and there was no 
bias against her in the mind of the Chief Manager. She was 
thus accordingly relieved of her duties as her resignation was 
duly accepted. 

5. The management in support of it® evidence examined 
Sachidanand Rov MW1 while the workman herself appeared 1 
as WW1. 

6. I have heard representatives for the parties and have 
gone through the record. 


test against the acceptance of her resignation at the time of 
her being relieved on 18-2-85 nor earlier on 5-2-85 when she 
was communicated the acceptance and the fact that she was 
relieved from serviccw.e.f. 18-2-85, If the same was not inten¬ 
ded to be a resignation She should have straight forward ob¬ 
jected to this on the date it was accepted and communicated 
to her and even on the day she was relieved she did not 
muke anv objection to this. She had thus submitted the 
resignation which was accepted validly by the management 
and ;hc was relieved according to rules. 

9. The representative for the workman on the olher hand 
has urged that the letter dated 18-1-85 was not disputed but 
the same was not a resignation, It was a request for transfer 
and for redress of a legitimate difficulty the petitioner was 
facing. In that letter, however, she had staled that in case 
her request was not acceded to, it may be treated as com¬ 
pelled resignation. It was incumbent upon the Chief Mana¬ 
ger Allahabad Bank, Muzaffarnagar to give a suitable reply 
to the petitioner but instead of redressing her grievances or 
giving her any sort of reply, he quitely accepted the request 
for transfer as resignation and relieved her in excess of his 
jurisdictions and powers. The letter according to law was to 
he read as a whole and the meaning of the last sentence 
should have been appreciated in the context of the whole 
letter. The alleged letter of resignation dated 18-1-85 starts 
with the request that despite a lapse of two yeats and three 
months Iter transfer was not made. She further stated that 
on 1-3-1984 a male child was horn and since thereafter it 
had not been possible for her to live at Muzaffarnagar as 
there was no member of the family able to reside with her 
to take cure of the child. It was under these circumstances, 
that she had to remind the management of her request and 
the last line pertaining to resignation were written only to 
impress upon the management the urgency of the matter, 

10. The representative for the workman has further urged 
that the Chief Manager Management acted beyond jurisdiction 
and treated the representation wrongly as resignation and ins¬ 
tead of submitting the same to the Higher Authorities for 
obtaining necessary orders of the competent authority he 
accepted and relieved the workman. The Chief Manager was 
not competent as he was not appointing authority of the 
workman to accept the said resignation. He has referred to 
the following cases regarding the legality of unconditional 
resignation and their acceptance by the authorities. 


7. The management representative has categorically urged 
that the only point involved in this case was whether letter 
dated 18-1-8 5 amounts to resignation from service or not 
and whether the same was accepted by the Competent Autho¬ 
rity, In case the letter was treated as resignation then there was 
no question of her acceptance of the claim and the legality 
of the accepting authority should, however, he still examined. 
He has further urged that letter dated 18-1-85 has the fol¬ 
lowing words written therein, 

“3. That on the one hand it told upon the proper deve¬ 
lopment of the child on the other caused mental 
strain to me and told upon my own health. 

10. In case my request is not acceded to. this application 
may be treated as a compelled resignation from 
service as well as a notice required under the terms 
of appointment ("for 10 days) with effect from the 
date of this application and I may be relieved of mv 
job and duties on the expiry of the notice period.” 

8. The representative has thus urged that this part of the 
letter is a clear cut resignation from service and she has 
clearly stated that this may be treated as compelled resigna¬ 
tion as well as notice required under the terms of appoint¬ 
ment w e.f. fbe date of this application. The earlier part of 
this letter without details with the facts regarding her perso¬ 
nal problems in coming over to the present place of 
posting and also as a request to accommodate her trans¬ 
fer to Saharanpur on the grounds stated by her in her 
previous letter. But para 10 of this letter stales that in case 
her request for transfer Is not acceded to this may be 
treated as compelled resignation from service and it also 
clearly mentioned that it may be treated as a notice also as 
required in the terms of appointment. It was on this letter 
that the management chose to accept the same and the same 
was accepted and communicated to her on 5-2-85 to the 
Chief Manager of Muzaffarnagar branch She did not pro¬ 


11. The representative has further urged and has referred 
to other cases in which the resignations were accepted by the 
authority other than the appointing authority. In cose of 
Manju Gupta Vs. Haryana Agriculture University 1991 Lab. 
TO 350 it was held that the resignation should only he 
accepted by the Appointing Authority. If was further finally 
urged that the management has failed to prove the accep¬ 
tance of resignation and had wrongly interpreted the request 
of transfer as resignation in this case and the workman des¬ 
erves to be reinstated with full back wages, 

12. On careful perusal of the points urged before me by 
the representative for the parties I am of the opinion that 
letter dated 18-1-85 was a resignation and not a request for 
transfer. 


13. Now, let me examine the circumstances under which 
she had to submit her letter dated 18-1-1985, There is no 
controversy that within a year of her joining service in the 
Bank, she was married on 19-1-83 and a baby was born to 
ber out of tbc said wed-lock on 1-3-1984. It is also not 
disputed that her husband was posted as 1 ecturer and was 
residing at Bageshwar. District Almora. and her in-laws were 
residing at Saharanpur. Thus, it is evidently clear that so 
long she was not married, she faced no difficulty in continu¬ 
ing at Muzaffarnagar, but the moment she was married and a 
babv was born to her. The domestic circumstances did not 
permit her to continue any longer at Muzaffarnagar Branch 
It is under these compelling circumstances that she had to 
make representation after representation for her transfer to 
.Saharanpur and finally she had to submit to the management 
that in case her request for transfer to Saharanpur was not 
acceded to. her letter dated 18-1-85 might be treated as her 
competed resignation from service nnd ‘■he might be relieved 
accordingly after expiry of notice period of 30 days. 
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14. From the undisputed facts on record, there remains no 
doubt that the workman was compelled by her own circum¬ 
stances and the word “compelled”— mentioned in lust para¬ 
graph of her letter dated 1 18-1 -J 985 is indicative of her own 
compelling circumstances, as naturally she had no option 
but to relinquish the job if not transferred to Saharanpur, 

15. Had her intention not been to resign, she had ample 
opportunity to agitate against the decision of the management 
when on 5-2-85 she was informed in writing by the manage¬ 
ment that her resignation dated 18-1-85 had been accepted 
and she woulj be relieved on 18-2-85. Neither she agitated 
on 5-2-85 nor on 18-2-85, when she was being relieved 1 from 
service, which leads to the only conclusion that her letter 
dated 18-1-85 was a letter intended to resign, of course, on 
account of her own compelling circumstances and the man¬ 
agement committed no error of law in treating the same as 
her resignation from the service of the Bank, 

Now let me examine the second point at issue involved. 

Allahabad Bank (Officers’') Service Regulations, 1979 duly 
amended upto 31st December, 1987 has been brought to my 
notice by the management. I have perused Chapter II thereof 
which provides grades and categorisation of posts. Regulation 
4tD thereof read as under : 

4(11 There shall he following four grades for Officers with 
the scale of pay specified against each of the Grades 

(aj Top Executive Grade : 

Scale VII Rs, 4100-125-4600 
Scale VI Rs. 3850-125-4350 

(bl Senior Management Grade : 

Scale V Rs. 3575-110-3685-115-3800 
Scale IV Rs. 2925-105-3450 

(c) Middle Management Grade : 

Scale m Rs. 2650-100-3250 
Scale IT Rs. 1825-100-2925 

fd) Joint Management Grade : 

Scale I Rs. 1175-60-1475-70-1895-EB-95-2275-100 
2675. 

And Regulation 7 thereof read as under : 

7, Subject to the provisions of the regulation 6. the various 
posts of officers in the Bank on the appointed date. i,e. 1st 
luly, 1979 shall be categorised as specified in the Table 
helow :— 


TABLE 

Posts Grade in which placed 

General Managers Top Executive Grade. 

Scale VII 

Deputy General Managers Top Executive Grade. 

Scale VI 

Assistant General Managers Senior Management 

Grade Scale V 

Regional Managers/ Senior Management 

Chief Managers/ Grade Scale IV 

Functional Heads at 
Hcad/Central Office 

Area Managers/Grade T Middle Management Grade 

Scale III 

Grade IT Middle Management Grade 

Scale II 

Grade III Junior Management Grade 

Scale I 

Regulation 6 thereof read as under : 

6(1) Having regard to the responsibilities and functions 
exercisable, every post of an officer in the Bank shall 
he categorised by the Board or any authority specified by 
the Board in this behalf as failing in any one of the grades 
or scales mentioned! in regulation 4 and such categorisa¬ 
tion may be reviewed fay the Board or such authority. 


Provided that the categorisation of the posts in existence 
on tiie appointed date shall be done before the expiry of 
two years from that date in accordance with guidelines of 
the Government, if any, and shall in respect of the posts 
in the senior management and top executive grades be done 
by a committee of the Managing Director and such other 
persons as may be appointed by the Government for the 
purpose. 

6(2) For the purpose of categorisation of posts under sub- 
regulation (1), every branch of the Bank shall be classified 
by the Bank, in accordance with the criteria to he approved 
hy the Government, as Small, Medium, Large, Very Largo 
or Exceptionally Large Category. 

From the provisions of the Allahabad Bank (Officers’) 
Service Regulations, 1979 aforesaid it is revealed that both 
Regional Manager and Chief Manager are Scale IV Offi¬ 
cers enjoying same scale, status, rank and power in their 
respective area of operation. 

It is not disputed that when Smt, Anjana Gupta, the 
workman, joined the service of the Bank, the Muzaffar- 
nagar branch was under the administrative control of the 
Regional Manager, i.e., Scale IV Officer. It is also not dis¬ 
puted that subsequently the said branch wag upgraded and 
came under the independent charge of the Chief Manager, 
i.e. Scale IV Officer. It is also not disputed that at thy 
time when Smt. Anjana Gupta submitted her letter dated 
18-1-1985, the Muzaffarnagar branch was not under the ad¬ 
ministrative control of the Regional Manager, but under the 
independent administrative control of the Chief Manager 
posted over there. It could also not be disputed that both 
the Regional Manager, Meerut and the Chief Manager. 
Muzaffarnagar branch were Scale-IV Officers and were equal 
in scale, status, rank and power in their respective area ol 
operation. 

It is also evident from record that no sooner than the 
Muzaffarnagar branch was upgraded and came under the 
direct administrative control of Scale IV Officers, i.e., the 
Chief Manager, the entire correspondence from Muzaffar- 
nagar branch had been made to the Deputy General Mana¬ 
ger. Zonal Office. Lucknow under whose administrative con¬ 
trol both Regional Manager. Meerut and Chief Manager 
Muzaffarnagar Branch were functioning independentallv ; n 
their respective area of operation. This is why the letter 
dated 18-1-85 of Smt. Anjana Gupta was sent to the Deputy 
General Manager, Lucknow by the Chief Manager, Muzaffer- 
nagar branch and not to Regional Manager. Meerut, It is 
also evident from record that vide letter 31-1-1985 the 
Deputy General Manager, Lucknow directed the Chief 
Manager, Muztaffavnagar branch to accept the resignation 
of Smt. Anjana Gupta, he himself being competent to do so. 
In their arguments, it has been submitted by the manage¬ 
ment that had the resignation of Smt. Anjana Gupta been 
accepted by tbe Regional Manager, Meerut, then sbe might 
have come with the pica that since the Mirzaffarnagn-- Branch 
was not under the administrative control of the Regional 
Manager, he was not competent to accept her resignation. 
Thus, analysing 'he evidence on record, it is fully established 
that both the Regional Manager. Meerut and the Chief 
Manager. Muzaffarnagar Branch, were Scalc-TV Officers, 
enjoying the same scale status, rank and powers in their 
respective area of operation, At the time when names. 
Anjana Gupta submitted her letter dated 18-1-85. it 
was the Chief Manager, Muzaffarnagar branch, who was 
exercising) powers of apnolnting/disdplinarv authority in 
respect of the staff posted at Muzaffarnagar bra n ch and not 
the Regional Manager. I find force in (he arguments ad¬ 
vanced bv the management and I have come to the conclusion 
that resignation of Smt. Aniana Gupta has been accepted bv 
the competent anlhoritv, who was equally placed to that of 
the Reaional Manager, Meerut In scale, status, rank and 
powers in respect of the staff posted at Muzaffarnagar 
branch. 

16. Smt, Aniana Gupta has alleged that the Chief Manager 
who accepted her resignation was biased in favour of another 
employee. Smt. Shantosh Ounta. who was also posted nt 
Muzaffarnanar branch regarding her transfer to Saharanpur 
Citv. Tn this connection, the Chief Mnnager, while deposing 
before me. bus stated that the allegation Is baseless in as 
much as that Smt. Shantosh GuDta had requested for her 
transfer to Saharanpur on 10-6-86 quite af er Smt. Anjana 
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Gupta had already been relieved from the service of the 
Bank. He has further deposed that the transfer of Smt. 
Shantosh Gupta could be effected to only on 5-6-1989 when 
there was vacancy at Saharanpur, In his cross-examination* 
this fact remained unrebuted, l r therefore, do not lind any 
force In the allegation of Smt. Anjana Gupta against the 
Chief Manager, who had accepted her resignation- 

17 As a result of my discussion above I am of the opinion 
fhat there is no force in the contention of (he workman re¬ 
presentative and the action of the Management in treating the 
letter dated 18-1-85 of Smt, Anjana Gupta as resignation and 
accepting the same under the circumstances was justified. 
Parties shall bear their own costs. 

7ih July 1995 

GANPATI SHARMA, Presiding Officer 
tff 8 3fJT^T, 19 9 5 

tt . trr. 2 31 5 : —•wtartffTCi f«rar<r > 4 fsfBT>T, 1947 
(1947 »pt 14) srmr 17 % Sr, 

RTVK jf/jT W9T>r JTjB % BBS 

v^t sfTJTSfrrn % sfpsr, n fafrR 

sr’rorfw farre if t?tpi rtbtk sfanffEE irffmw, 
h.-2, iw! % tt sr'fiifwcr cmr m ttw 
qrq;n: *rt 8-8-95 *f'T ar-cf |m *?r i 

’ 7 f r~ 29012/32/92—’crrswTc (fafaw)] 

. pq. -if fa*, wt 'trfkqrm 

New Delhi, the 8th August, 1995 

S.O. 2315.-—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, (No. 2), Dhanbad as shown in the Anne¬ 
xure in the industrial dispute between the employers in rela¬ 
tion to the management of Mis, Ashoka Stone Works and 
1 heir workmen, which has received by the Central Govern¬ 
ment on 8-8-95. 

[No. L-29012/32/92-lR(MISC)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri D. K. Nayak, Presiding Officer. 

In the matter of an Industrial dispute under Section 
10(l)(d) of the l.D. Act, 1947. 

Reference No. 118 of 1993 

PARTIES: 

Employers in relation to the management of M|s, 
Ashoka Stone Works and their workmen. 

APPEARANCES; 

On behalf of the workmen—None. 

On behalf of the employers—Shri Shyamal Kr, Saha, 
authorised representative. 

STATE : Bihar. INDUSTRY : Stone Mines 

Dhanbad, the 31st July. 1995 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Sertion 10(l)(d) of the 
i D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-29012 / 32/ 
92-dated the 3rd June, 1993. 

SCHEDULE 

tut snrsrr wwtar jr*j etrt *sft 
V) BTTtJ ?r ?7T ^TT tjif rpr frw-ft ijarffr ^ 

TTT TT TEBT % fjqJTT tPTBJ «4j ifiy B 

| ? w: B^f fit TOTJ WBffttT ffij $ ? 


2. It appears from the record of this case that as many as 
number of days have been passed but since then the work¬ 
men neither turned up nor took any steps mspite of the notice 
issued to them, It therefore leads me to draw an inference 
that the workman is not interested to pursue his claim and 
presently there is no dispute existing between the workman/ 
Union and I he management. Under the circumstances, 1 am 
constrained to pass a ‘No dispute’ Award in the reference. 

T). K. NAYAK, Pressing Offlcet 
qf fcFvft, 8 SHIFT, 1 9 9 5 

tt .irr. 231 6 1—fare? vfvfazv, 1947 
(1947 ffil 14) tin T 17 % WBB-ror if, 

Bf?B ^ % STBUBT % fTqfjfSFif tiU 
^bbt wt % 4 tb, sibbst if fBfsres: taWiftpr: 

& %rfnr tuWtfffiT ii'fiJTTor, tier' % 

qBpTT TT TTrfiflB “FTrfI ft. 3U Trjffzr B >.TR Bit 
7-8-9 5 B.f STUB |Wr «Jf I 

[tott ip- 41012/10/8 9 -mt snr (sfr, anil 

New Delhi, the 8th August. 1995 

S.O, 2316.—In pursuance of Section 17 of tlie Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Northern Railway, and their workmen, 
which was received by the Central Government on 7-8-1995 

[No. L-41012/10/S9-IR (B-I)J 
K. V. B. UNNY. Desk Offlcei 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT P AND UN AGAR DEOKI PALACE 
ROAD, KANPUR 

Industrial Dispute No. 109 of 1990 

In the matter of dispute— 

BETWEEN 

Divisional Secretary. 

Uttar Railway Karamchari Union 39-iI-J. 
Multistorycd Colony Charbagh Lucknow. 

AND 

Dy. Controller of Stores 
Northern Railway, 

Alambagh Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its Notification No. L-41012/10/89T.R. (DU) dated 
15-4-90, has referred the following dispute for adjudication 
to this Tribunal— 

Whether the action of the management of Dy. Controller 
of Stores, Northern Railway, Lucknow in non- 
promoting Sri Ram Dhani from the post of D.S.K. 
II to D.S.K, I w.e.f. 4-9-84 is justified ? If not, 
what relief the workman concerned is entitled ? 

2. The concerned workman Ram Dhani in his written 
statement has alleged that in the year 1984 he was working 
as DSK. II in the grade of Rs. 550—750 under Deputy 
Controller of Stores Northern Railway Alambaeh Lucknow. 
On 4-9-84, one K. D. S. Vcrma junior to the concerned 
workman was promoted at (he post of DSK I In the grade 
of Rs. 700-—900. Later on some other junior persons to 
him were promoted. These persons were promoted after 
ignoring the claim of the concerned workman which is 
illegal. Hence he is entitled for promotion from 4-9-84. 

3. Opposite party has filed written statement in which it 
was alleged that the work of concerned workman was not 
satisfactory and that he did not improve his work inspite 
of direction. Hence he was not promoted. 
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4. In support of his case the concerned workman has 
filed his affidavit whereas Railway has filed only papers 
which have not been proved. No oral evidence has been 
filed in rebuttal. Apart from this the concerned workman 
was not cross examined inspite of repeated opportunities 
having been of ordered to him. In my opinion, under the 
above circumstances the case of the concerned workman 
Ram Dhani is fully proved. The Railway has not proved 
that ihe work of the concerned workman was not satisfactory. 
Hence there was no justification ii superseding the con¬ 
cerned workman. In view of above, T accept the case 
of the concerned workman and hold that the action of 
the Raihvav in not promoting the concerned workman from 
the post of DSK. II to DSK I w c.f. 4-9-84 is not justified. 
As such the concerned workman will be entitled for promo¬ 
tion w.e.f. 4-9-84 with all consequential benefits, Concerned 
workman shall also get Rs. 100 as costs from the Railway. 

5. Reference is answered accordingly. 

B. K. SR1VASTAVA, Presiding Officer 

Hi. ffafa, 8 3fqq=r, 19 9 5 

qT, ?TT, ‘2317 :—fafafqq firm* qfaffaq, 1947 
( 1947 14) fa tmi 17 % 4, %faq 

qqqR qfa fa; % qqyfa % 4qq firufafa qfa 

qq% % 4H, qqfa 4f4fqZ fafaffa ffaR 

4, fafafqq nffarq, qq4T % faqz fa nnifm 

qrfa aft fafaq RCPR fa 7-8-9 5 fa RFR faTT 

TT I 

[4®tt qn- 12012/30 5 / 94 -ffTf . 5 rR.fa.- 2 ] 
4iT fafa, qfaqTfa 

New Delhi, the 8th August, 1995 

S.O. 2317.—In pursuance of Section 17 of the Tnduslrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ajmer as shown in tbe Annexure in the industrial dispute 
between the employers in relation to the management of UCO 
Bank and their workmen, which was received by the Central 
Government on 7-8-1995. 

[No. L-12012/305/94-1R (B-1D1 
BRAJ MOHAN, Desk Officer 

Bp^ST'ET 

ispr Rrrqrqq fa fafaPiq RnfafaRq, srqiR 
far 4. fa 5rrf fa str 1/95 
fafar 4. fa- 12012 / 305/94 ffaiq 9 - 3-95 
sfr qiwm qfa, qqRrq m qm, faqq fas, tTsthtt 
f d h t d (far 

qqm 

fafcjq, fat ftp, RRsTT fazqETT fqqT THflT (tRH 4PT) 
qfafaq 

rqnrra'UT fa rfa ffa qqqrqi hr iqt vf fa 

Rffa fa 5TR 4 : fa WfaJRfiTHT 

qqrfa fa far 4: fa BBKfa 

STHTS fefaq RRR 

*trr q r q R % qq farraq 4 fa fafa qr fqqrq 
fa mRnf’JTi'RT fa Rffat fqqT | ftp WT fa faqqqTST 
iflfa, OTqffaq «lf4q fa faRTT, 1991 ft Rdfa 


T«RfT faf fa qfa RT fTWTT ffaT qifaq STfa fa 

qq zfqq I ? rFx qff fa qqq faqq fqq 
qqfaq ifa qr qf4qrfr | 1 

qf4q faqqqTw t?rfa q farRrqr 2 7-5-1995 fa 

RRjR 5TRT fafaiz RTO qfa 4 RTlfaq RR 4 q? qfam 
f fa q? qffac qqq fa-fa qrfqRT % w 4 fqTfa 
qq 4 qq 1984 4 qfa hr r?r qj 1 shtpr 4 ^ 
qqq q faq far qqfr qrai % pt ii qfaqr qqr qfaq 
3qq q. ^ . q. T qfa TIT qrqiq qq 1 3R f B? 
Rpffa , q>nqR% zq ii vfa THfar qqr q'tc qfaf qq 
1980 R qmqf % qq ir 446 ffar Tr s nrq faqr 1 

q? fa fqqirfi q'T qi qtfq oqr qq^rfi 
% qrq rtto % qqqrr 240 faq ir qfaq 

TTir qrq % TRR q? fqq^I qqq if qqifqcq ?T% 
Tl qrqqT T?qqr rt i qqq qfqR qfa pqifa fan ii 
qqrfqR rt faq qq fa?q qfat % qfa fqqM'i fq 
q qifTirq ztqr qqqfa |q ^q HT'q it qfaq rr 
fdRT 1 qq: rirT q qqq qfqR qqqTfaqT qf qr 
fa fqqfaq fa q-TD q fqqfar fa qqqrfqq HDf 
qr qqqfa qf?T ? I 

ffafa fair 5 rt qfaq vfrw qr qrnq q? % 
fa qrfa fa faqq taq qRfi qqqifa % rt q fqqqq 
fa fam rtt qr qfa i 98 i q q? farq qfat qfa 
fa? ipH qzr mqr % qrqq far pqrq q> qrq qqq 
qfaqr 20-30 faqe srfqfaq qfa qqqr qi fqqrr 
fa STRRT ir 50 fa qfq faq qRRqfa 2 r,Tq srfa 
faq rtt rjff% qsqRi 5 hfa afcfaq % f?q'R ir 
qqqrq fqqr qrqr qr far: fa tht qfa 
q T q qqrRT ?T 'firm q^qr qT I fqifa % qqR q 
RdffR qfa q qfa 3 tTTp fa ffjfq fafaRTR qi TTR 
fam qi qq ffakfaq ht^t qqq ir fan fafaq 
q ?tq q fqqctql fa q^RT fa fat R? fqfaffa qqfa 
ffgff ffarqq fanq % fqq qTT qi faT sR fa fa 
10 cfa qfqfqq 1984 ii faq fa far rttht qq 
qrq fa qqrqr ?T w 1 

qqra % RfJTR qfqq qfafa ir “faqq faq qfai 
qizr qyq” qffaqq qfa qr fa? q fa qrfa fqfaqq 
irm $ ffa qfa fa rirt qi i rtr q 1992 
trrf tTR. fa. ijffT, fatq qti fa 44 q RRT^q qi 
qfatq qfa fa q? t?t rtt | fq qfa q?qrq fa 
farfa q qfqq qfa qfa qrfa fa ffatqq q^q fa 
tpifafar qfafa % 1 mfafa faqqqrq ~h qrsrq ir qfa 
q't 'm fqm qfa ffaw fa qR ir fa qrqcqq nm 
'4 4q gq 1 
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( 2 ) og PfiTonff rt % Ywro oY Poo Poo off 
PORT Yk IT »tfV fPORR Y Yf TTYf 00 
oofo off Port 3it ijfoRR t 

Tt off tYYY tf I 


f'Tl’TlI—'3T? if )] 

YY ORR T&T TY ROT ROT 'JRTRYY 00 TRRYTO 

Port i 

fWW RR 5TT*ff TffRTTFr Off RTC ; R TT 5RR1TR 
OFRT Rift I 

ttr? YYrtooo Y ttYY our Y tot t ft Poott 
5-1-85 Y TOO fROsff RT 7f TlYY RtY rt TOT OR - 
PORT RT Pooi: OR 1 5 JRR RRrtt RO t I RR RRTR 
Y 7T5T -trT JRTTF 1 Pt-TT £ fr RR fRTKT R*r off fRptR 
PortotYYo Yr rr ortT tfo offo off TRfo % Pot 
tfoftop r % ttt ir in ttY TfRpro t IYotr Y wot 
rot or i zn t trrf- too qrof % rrr ore 
Off PfR I 0*r RRT? % 5FTTF' ORO rYPtt TTTO 

tt ogt ^sprfY tortYY % or it 198 O Y 1992 rt 
OTOTRIT TTR ftRT Rl 5rYT SJR Jr OR 2 trY srfYfYo 
IJRRFT TTR t 198 3 RT RR qr qT RiqY TTR 

Ptri rritotr PrtYY tr Y oY tYY 0-8 m 
omff 10 *rt rot w tt fJ'^rr Yfr 50 rt Y ooo 

1987-88 RT TTR fwi Rot RTR oY J5 TTR 
RfYfRO t fgRTR Jr Ptrt TTR TO I 

RORY Y RRR rr*T-l pRT$fl RT RFT ’^^RTT^T t fot 
jr Iorto tY trr sr# |R TfO ft 240 Ptr 00 
oor 19 - 10-89 rt yif tt YY % tttr qy+un 
% RKR RRflYY % qfTRRTqTR RTR RJRRT %■ gqrqft 
9I(=mt TTiTrqT trY nt di'-fr 1 

fVrafr ^ «ft rpritr m 

t Pr qoYf qr-ft vttY t»t% It qrq; ttY tt 
tt ttr 15-20 firR 1 ; % PtY to txttt «rr 1 zrr 

Jf^Tfl % 1 1 dT % qv'Tq^T qr qqq qiq 5TJTRT 

fJTdfqr Sftj- 1984 if HY?! TT^rY T f?R 5TT*ff 

Tt JTRifq^r qr Pttttst q ^dYqir % rt if 

Tigr m tit? tt^ ?tjttrt ffR «r tr 

ir 'fTT tt fqqr jrt i qrlY % ?rr 1990 if 
tr mz fqqr iff' yy ytt t%_ jtfrt fr Pf 15-20 
ftRj % PrY ff TR trt m 1 qqR qq-i ir frm 
qqr fqqY i % f^TR if g;W4T off ^ 1 jprt 

qif-2 if qfwcr unff % =Tf0T7- 5TT*ff ^ if JTRfqR' 
off ft JTORT OT Rtfr 0? ORR Ofq OT sffq OROff 
srrij; w ^oRifo if orPfjj >r is aw if or *ff 1 
f3R? t ir Jrr«ff 0 Rif frqYt w trtt Tfr rYt 

RROR 1RT? Y R1R SRiY OR-3 RRRR OR- 5 5 OR 
or foY fTTOR RrfsT Yrt t fr qrtfr off qqff rtY 
rYo Prof'-TT TT R1RTR iTOT JRT RT rYt ROdldl 

% RfJrrfw 'fjf ot qrYY rYrsrtrt % frRnsrq |; 
5rr«ff Y ifi rrst Pro o^P nfRd fro :— 

(l) OR fr RRif 1984 R 1992 RT RORR 
RrY rrY TRRpY % JR if gf CTR 1 0 Y 
5 TTR pPOT I 
2002 GI/95—6. 


rr% PoqiYo fimsfY % qfYfoftf Y ^ oYf Pnrr 
Pot sn*ff Y TOR 15-20 PO'-TS % pqn jff OrY RvO Tf 0 
otoY t oYo rtr ttY tt ttY Port faRrorr vroorr oif 
or fYor or sfro qqYr-iTJr -2 r rfTqg- f£\ qq'f % rrott 
srrYY trot oKf ^rtY Y titr rY PooPto off Yf 
of YYr fr off srrff Y offf Yoor o?ff «fr i 

YY TOrYt rrq qRO FRf qT jf; ;■ foRr I MT4Y 

Y ttto oYo Y 19 84 Y pT'RTi It Y Yfor too 
onff toothy t or Y oot toot oort f ooior ooY 
RTOf ORR Y 1980 Y TTO TOOT RsYrT | 1 STlYY 

Y rtY oYo % ooto Y ot otsr off Y tYI 

ORTOR to off PpOT I OoY O? YY off OOfoT | 

fr ooY orPmi Poo To oiPoof oY Poo Ptd t Yf o^ i 

OR Offp Toolil <i<^l9f'Cl Y^r Y 8—10 OR TR 

Tt R 2 T orYorfrof off rjfooo YY ofYo ?Y Pkt YY 

Of PtYY TOOT 00 otf TTfW RfORR, OT JjfoRO 00 

OORR to O OR OR cfY 0^ OR 50 TTO OO YYOT 
t ^r TFff OO TOO ftfootfo O^f I I ORR 15-20 

Poor % OOO T Pot R. R. TYRlff % TO tt foRfoo 
ot OORT too Rfff off TltoT YPf Y oYf YffWr 
o^Torff i 

PoTsff for off PoRROR OUR ,qRT ORnYRIR Y 

ROT RTR TOIO FOOT t fY Tiff 0 RTZV TTR t RR 

Y orrR omr Raqr % Pot oof Ppot Poooo ror- 
RRR OT dY ftOCrff RT 5TTT 'ROTOR fORT RRT <Sl I 

TOR foRRO OR fRvYoR, Y Y 50 PORrf TT OgRT 

g fr ttYY off# T 05 YY TfYw rtY tw Y rotY Y 
ftTR Tgr Y m: ftraff fr oY ttortYt wtsr off 
rtYY rt RTcff YYt tiYY tt PorsPf It Y PtYV toot 

% R^fR TFR OrrY 00 RpBTOOT Off t I 

TpsrfORR TTR ftofT 31-7-95 TY O^Y RTRTTR 

Y Ptrrtrt rtt 7 " ^ort ort i 

sfr fYo ttotYY, rri^Yr 

of ftoYr, S WO, 199 5 

TT . TT , 2 3 1 8-—tYYYPoT pRRTT TpErfORR, 

1947 (l9 4 7 00 14) Ot TFT 17 % TOfFY, 
RTTTT OTFJ YY OR. T TRRIRR % 003 PORfR- 
tY rYt 00 % orootY t YYr, root Y fofoR YYsrY- 
for ftRR Y YRffR rtoot YYtiYPot rPtttr, rotrt 



150 THE GAZETTE OF INDIA ; AUGUST 26, 3995/BHADRA 4, 1917 IPart II— Sec 3(i:>] 


% Tt JTTrfffff TTrfr % sft %7!fET Ft 

7-8-9 5 Tt TIFT fFTTT I 

[t ft—21012/74/8 7 -^V-lII (^V)] 

M -4 I "STvT, CNTt U 


New Delhi, the 8th August, 1995 

S.O. 2318,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Anncxure in 
the industrial dispute between the cmplopers in relation to 
the management of W.C. Ltd. and their workmen, which 
was received by the Central Government on 7-8-1995. 

[No. L-21012/74/87-D.m (B)] 
RAJA I-AL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM LABOUR COURT. JABALPUR (MP) 
Case Ref. No. CGIT/LC(R)(4)/19S8 

BETWEEN 

Shri B. N. Banerjee, represented through the Assistant 
Treasurer, R.K.K.M.S. (INTUC), PO Chandametta, 
District Chhindwara (MP). 

AND 

The Manager, North Chandametta Colliery, P.O. 
Chandametia, District Chhindwara (M.P.). 

PRESIDED IN : 

Shri Arv : nd Kumar Awasthy, 

APPEARANCES : 

For workman—Shri S. K. Rao, Advocate. 

For Management—Shri Rajendra Menon, Advocate. 
INDUSTRY : Coa! Mines DISTRICT : Chnindwara (MP) 
AWARD 

Dated, the 25th July, 1995 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. 1,-21012/74/87- 
D.I1I (B) dated 4-12-1987, for adjudication of the following 
matter of dispute 

SCHEDULE 

“Whether the action of the management of North 
Chandametta Colliery of WCL, Pencil Area, 
Paras a, D : s(t. Chhindwara in retiring Shri E. N. 
Banerjee, Elec. Foreman w.e.f, 18-7-85 and not 
taking into account the School Certificate is justi¬ 
fied 7 If not, what relief the workman is entitled 
to 7” 

2: Admitted facts of- the case are that the workman, Shri 
B. N. Banerjee, was appointed on 25-10-1951 in the erst¬ 
while Pench Valley Coalfields Limited which has amalga¬ 
mated in Coalfields limited after the na ionalisalion under 
Coal Mines Nationalisation Act, 1973. It is also common 
ground that (he management used to maintain the regime- 
of Form B for the particulars of date of birth of the 
cmplove.es; that in the year 1981 the Age Determination 
Committee was formed as per instructions of JBCCL Tt 
is also common ground that Shri B. N. Banrriec worked ns 
Electrical Foreman and he was retired with effect from 
18-7-1985 on attaining f hc atfe of superannuation i.e. fit) 
vears; that shri B N. Banerjee expired after the reference 
hy (he Mirdsfr- of Labour on 18-4-1992 


4 . ihe case of the Union is that the actual dale of birth 
of the workman, Shri B. N. Banerjee, was 18-1-1930; that 
the workman made representation on 10-7-1981 enclosing 
therewith the School Leaving Certificate for correction of 
his date of birth i.e. 18-1-1930 instead of 18-7-1925; that 
the workman was illegally retired from service with effect 
from 18-7-1985. 

4. The legal heirs of the workman are entitled for the 
wages and other benefits accrued thereafter. 

5. The case of the management is that the workman has 
declared his date of birth as 18-7-1925 and the same was 
verified and signed by the workman; that after the nationali¬ 
sation of coal mines all the records of service particulars 
of the workman maintained by the erstwhile company was 
transferred to the present management and the management 
in the year 1975 prepared Form Register; that the workman 
signed the Form B register to the effect that his date of 
birth was 18-7-1925; that the case of the workman was 
considered 1 by the Age Determination Committee and it 
was found that his age was correctly recorded in Form 
B Register; that vide Clause I.I. No, 37 of National 
Coal Wage Agreement Report of the Age Determination 
Committee is final. The management has alleged that 
the School Leaving Certificate filed by the workman is 
suspicious and bogus. The management has alleged that 
the action of the management in retiring the workman 
with effect from 18-7-1985 is just and proper 

6 . Terms of reference was made the issue in the case. 

7. The Order dated 18-12-1991 d'sclrvaes that the manage 
ment has admitted three documents of the workman, marked 
Ex. W- 1 to Ex. W/3. The workman has also admitted 
three documents, marked Ex. M/1 to Ex. M/3. Parties 
have not led oral evidence in support of their case. 

8 . The only evidence to substantiate the case of the 
workman mat his date of birth in the official record 
ox the management was wrongly recorded as 18-7-25 instcud 
ot (8-1-1930 is Ex. W/l (School Leaving Certificate of a 
privute High School of P.O- Ethora, Burdwan. From the 
perusal of Ex. W/l, School Leaving Certificate, it is clear 
that it was issued on 9-5-1985. According to Para 10 of 
the statement of claim, the case of the workman is that 
m the year 1981 he made represent ,1 ion along with 
tne School Leaving Certificate for correction ot the 
date of birth; that School Leaving Certificate which he 
produced before the management in the year 1981 is not 
filed. Workman has not examined any witness to prove 
the authenticity of Ex. W/l, School Leaving Certi¬ 
ficate, Fx. W/l, was prepared on the basis of the 
Admission Register of the School is not filed and the 
Teacher who has prepared the School Leaving Certificate. 
Fx. W/l, is also not produced. 

9. The management has relied on copy of Form B Register 
(Ex. M/2) which bears the workman’s signatures and 
the report ol the JBCCI Ex. M|l. From Ex. M|2 it is 
clear that as per rules the details of the workman are 
given nrd it bears the photograph and llie signatures 
of the workman concerned and also signatures of the 
management. In Ex. M/2 the date of birth of the work¬ 
man is shown as 18-7-1924, Ex. M|2 bears the signatures 
of the workman in English and his designation is shown 
as Electrical Foreman ’C’. It is an admitted fact that 
the workman was literate. Consequently, Ex. M/2 is an 
important document, admission therein by the workman 
that his date of birth was 18-7-1925 demolishes his case 
hat his date of birth was 18-1-1930. 

10. Ex. M/3 is the Service Record of the workman pre¬ 
pared by the management of Dalta West Colliery and there¬ 
in the date of birth is shown as 18-7-1925. It is also 
mentioned therein that the age of ihe workman at the 
time of service was 27 years. Fx. M/3 also bears the 
signatures of the workman in English. This document Ex. 
M/3 is Ihe reliable evidence wh-Vh establishes the date of 
h'rfh of the workman hecause it was prepared bv mote 
•ban ao yen's back and because at the time of preparation 
° f record Fx. M/3 there was no dispute regarding the date 
of birth of the workman. 
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11. Section 114 of the Evidence Act lays down that the 
Court Will presume the authenticity of 30 years old doct> 
ment. tx, M/3 is more than 30 years old, but it is a 
record maintained in regular course of business. Section 
114 of the Evidence Act also lays down that he document 
maintained during the couse of business will be 
presumed authentic. Apart from the fact that more than 
30 years documents are not kept, its authenticity is veri- 
iied by the fact that it bears the signatures of the literate 
workman. 

12. From Ex. M/1 it is dear that the Age Determination 
Committee considered the case of the workman and it 
was dedared that the date of birth of the workman as 
18-7-1925 was rigidly recorded. 

13. In Coal Industry', Joint Bipartite Committee on Coal 
Industry (JBCC1) in which Central Trade Unions, 1NTUC, 
vUfUC, C(TU, HMS and BMS are parties in addition to 
management, had decided at industry level modus operandi 
for determination and resolving all complaints of age and 
this industry level joint decision is contained m Implemen¬ 
tation Instruction No. 37 of National Coal Wage Agree- 
ment-U. This implementation Instruction No. 37 has 
resolved finally at industry level with the cooperation of 
all the 5 Central Trade Unions, procedure for determination 
and verification of Age complaints and so the same cannot 
b“ re-opened., This implementation instruction lays down 
ruder i'em No. 6 that this procedure of Age Determination 
verification laid down in the Implementation Instruction 
Supersedes tile existing procedure/orders,, if any, on the 
subject. It also lays down that age determined by Age 
Determination Committee is final (vide Cl. 5 of I.T. 
No. 37). 

14. Finding of the Ago Determination cannot be challen¬ 
ged by tile workman in view of the alleged agreement 
between the Union and the workmen. 

15. The workman has filed the notice Ex. W/3 dated 
21-2-87. From Ex. W/3, it Is clear that the workman has 
ra sed the dispute regarding the age few years after his 
retirement. The workman has not given any explanation 
of raising the dispute before the A.L.C. (C) or before the 
competent authority for correction of his age befqre his 
superannuation. The workman was literate and held a 
responsible post. It is unlikely that such an educated senior 
employee will be oblivious of his right for the correction 
pf his date of birth in service record till the date of his 
retirement. This long unexplained silence of the work¬ 
man for raising the dispute regarding the correct of his 
date of birth in service record is in the aforesaid back 
drop and a vital factor to make this claim doubtful and 
mprious. 

16. Consequently, Form B Register Ex. M/2, Service 
Record of the workman dated 15-10-51 (Ex. M/3) and 
the report of the Age Determination Committee Ex, M/1 
plus inordinate unexplained laches of the workman in rais¬ 
ing, the age dispute establishes beyond reasonable doubt 
that the case of the workman that his actual date of birth 
is 18-1-1930 instead of 18-7-1925, is an after thought, a 
qooked up claim and the claim against his own admissions 
ih writing. 

17. In the aforesaid circumstances, the solitary docu- 
ificnts Ex, W/l is incapable of establishing that the actual 
date of the workman is 18-1-1930 and I have no hesitation 
in observing that Ex. W/l appears to be false and fabri¬ 
cated. 

18. The Hon’ble Supreme Court in recent various case 
made observation to the effect that the Tribunal should 
bp cautious in dealing with the application of alteration 
of date of birth made on the verge of superannuation be¬ 
cause of the growing tendency to raise such dispute by the 
public servant. The Hon’ble Supreme Court has- d'Tected 
that the. Tribunal should be slow in interfering with the 
findings of the management and onlv in the case of irrefutable 
evidence to establish the date of birth, the Tribunal should 
nierfere. Following are the observations made by the 
Hnn’ble Supreme Court in eafue of Secretary and Commis- 
s'onpr Home Department Vs. Kirubakaran (AIR 1993 SC 
p. 2647) 


IT an application is made for correction of the date 
ot birth mentioned in the service records at an 
early date or wihin the time prescribed, the 
authorities are in much better position to verify 
the same.. Normally, in the most of the services, 
the date of birth is recorded In the service records 
on the even of the appointment with reference to 
the date of birth mentioned in the Marticulation 
Certificate, Higher Secondary Education Board 
Certificate or any other certificate of similar nature 
produced by the applicant for his appointment. 
As such whenever an application for alteration 
of the date of birth is made on the eve of superan¬ 
nuation or near about that time, the Coua or 
the Tribunal concerned should be more cautious 
because of growing tendency amongst a section 
of public servants to raise such a dispute, without 
explaining as to why this question was not raised 
earlier..” 


19. The I-Ion’ble Supreme Court in case of Union of 
Inun Vi. Flu.nam Singh (1993 (2) SCC p. 162 at para 7] 
has made the similar observation. The workman has not 
let) an iota of evidence to explain the inordinate delay 
of more than 35 years in raising the dispute for correction 
tri his date Of birth. The Workman has not given explanation 
that how and why he made the wrong declaration regarding 
his age at the initial stage of his appointment and verified 
it. The workman has also not cared and dared to establish 
the genuineness of the School Leave Certificate (Ex. W/l). 
Consequently, in view of the aforesaid observation of the 
Hon’ble Supreme Court and looking to the evidence and 
record, it is held that the case of the workman for correc¬ 
tion of date of birth Is hopeless and not at all acceptable. 
Therefore, it is held that Shri B. N. Banerjee was rightly 
retired with effect from 18-7-1985 and the action of the 
management in not taking into account the School Leaving 
Cerificate was justified. Reference is answered in favour 
of the management. Parties to bear their own costs. 

ARV1ND KUMAR AWASTHY, Presiding Officer 
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New Delhi, the 8th August, 1995 

SO. 2319.—In pursuance of Secion 17 of the Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the management of F.C.I, and their workmen, which 
was received by the Central Government on 7-8-1995. 

[No, L-22012/502/90-IR (C-II)] 
RAJA LAL, Desk Officer 




3152 


THE GAZETTE OF INDIA : AUGUST 26 , 1995/BHADRA 4, 1917 [Part II Sec, 3(ii)] 


ANNEXURE 


BEFORE SRI B. K. SRlVASTAVA, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT PANDU NAGAR DEOKI PALACE 
ROAD, KANPUR 


Industrial Dispute No. 67 of 1991 
In the matter of dispute : 


However, after completion of 5 tears he will be 
eligible lor promotion if come' under zone of 
consideration. 

The period of suspension of Sri K, K. Aw'isthi, A.G.L 
(D) is regularised as period spent on duty but he 
will not he paid more than what has alieady been 
paid as aabsistanee allowance during the period of 
suspension. 


BETWEEN 

Executive Member 

Bhartiya Khadya Nigam Karamchari Sangh 

41/417 Janki Bhawan Narhi 

Lucknow. 

AND 

Senior Regional Manager 
Bhartiya Khadya Nigam 
5-6 HabibulltKJEstate 
Hazaratganj Lucknow. 

AWARD 

1 Central Government Ministry of Labour, I.ew Delhi, 
vide its Notification No. L-22012/502/90-I.R. (Coal-ID dated 
15-4-93, has referred the following dispute for adjudiction 
to this Tribunal— 

Whether SRM Food Corporation of India, Lucknow, 
was justified by imposing penalty of stoppage of 
two increment with cumulative effect and debarring 
ring the workman Sri K. K. Awasthy AG, 1(D) FSD 
Barabanki for the promotion for five year* and 
non payment of balance wages for the suspension 
period in violation of principles of natural justice 
and also legally justified, if not what relief the 
workman is entitled 7 

2. The concerned workman K. K. Awasthy is posted as 
AGI (D) at Barabanki. In the year 1981-82 he was posted 
in Unit No. 1 FSD of Food Corporation of India Kuraghat 
Gorakhpur. On 11-10-84 he was served with the following 
charge-sheet in connection with alleged misconduct of the 
year 1981-82 : 


Feeling aggrieved by this punishment order the concerned 
workman has raised the instant I. D, case through the Union. 
In the written statement the concerned workman had once 
again alleged that the chargeslieet was vague and further 
that the enquiry was not held fairly and properly. It wa.s 
also alleged that the Senior Regional Manager was not 
competent authority to impose punishment. Further the 
punishing authority has not recorded reasons anfi specific 
findings against the workman while imposing punishment. 
On facts it was denied that the applicant was in any wav 
responsible for the shortage. If there was any shortage 
at all it was on account M. S. Tripathi A.G. I. from whom 
be bad taken charge recently. The management filed their 
reply and denied that enquiry was improperly held. It was 
also denied that charge was vague. It was further alleged 
that since the concerned workman was responsible for the 
proper maintenance of slocks he was responsible for 
rhnrlnge which was found bv the investigating authorities. 
It v ,im denied that Sr. Regional Manager was not competent 
to impose punishment. It is also denied that he had erred 
in exercising his power under regulation 56 of FCI /Staff) 
Regulation 1971. 

3. In his rejoinder the concerned workman has reiterated 
the allegations of the claim s’atcment and had denied 
the factual new allegations raised in the written statement 


4. Mv learned predecessor had framed following fom 
issues ’— 

J. Whether the charge levelled against the workman 
was vague ? 

2. Whether the enquiry was not conducted fairly and 
properly ? 

3. Whether the Sr. Regional Manager was not the 
Disciplinary Authority of the workman ? 


Sri K. K. Awathy, while posted and functioning as 
Assistant Grade (1) (Depot) of Unit No. 1 of 
the FSD FCI Kuraghat, Gorakhpur during the year 
1981-82, failed to maintain absolute integrity and 
devotion to duty and committed misconduct in 
as much as he failed to maintain properly the 
stocks of Unit of the said depot under his charge, 
due to such lack of devotion to duties on his part 
and disregard to guidelines given in Job Descrip¬ 
tion Part-I, a shortage of 161 bags of wheat was 
detect'd by the IA and PV Team during Physical 
Verification of the said depot from 3-2-82 to 
6-5-82 and thereby contravened re filiation No. 31 
and 32 of FCI Staff Regulation 1971. 

The concerned workman filed his reply to the chargesheet 
denying the allegations and! also alleging that the charge 
sheet is vague. Sri V. P. Prasad Deputy Manager was 
apnointed br F.nquirv Officer. He recorded the evidence of 
personnel of investigating team and after assessing their 
evidence cave his renort on 19-4-88 holdmg that the charce- 
sheet arruW the concerned workman was not proved. Senior 
Redonal Mnmver bv his order dated 30-3-90/11-5-90 dis- 
n'recinc with the rennet of enqu ; rv officer held that the 
chare* against the applicant was proved as such he awarded 
rrnishment os under— 

Now therefore, the undersigned in exercise of powers 
conferred under Regulation 56 rf FCI (Staff) Re¬ 
gulation 1971 imposes the penalty of withholding 
of two increments for the year 1991 and 1992 
with cummulative effect upon sa J d Sri K. K. Awasthi 
AG. I (D). It is further ordered he is debarred 
for promotion to next higher post for 5 years. 


4. Whether the findings given by Sr. Regional Manager 
in his capacity as Disciplinary Authority are not 
based on evidence 7 

5, 1 have heard the representative of both the sides. As 
regards issue nos. 1 and 2 I do not think that they need 
any finding at nil. The answer to the issues as mentioned 
above is necessary in those cases where the findings of en¬ 
quiry officer goes against the workman. In the instant case it 
has already been given that the enquiry officer recorded 
finding in favour of the concerned workman. Hence in 
such case there is no need to examine if the charges were 
vague or the enquiry was not held properly or fairly. Hence, 
these two issues are left undecided been meaningless for 
the purposes of the case. 

Issue No. 3 :■— 

6 . It is not disputed that when the concerned workman 
was charged he was holding post of A.G.I. from the perusal 
of punishment order dated 30-3-90| 11-5-90 it is evident 
that it has been passed by Sr. Regional Manager of U. P. 
Region, who claims himself to be the disciplinary authority. 
The authorised representative of the concerned workman 
has filed copy of judgment dated 9-1-92 of writ petition no. 
665(55) of 1992 Dhanpati Singh versus Food Corporation 
of India, Jn this case Dhanpiati Sirfgh was promoted 1 from 
the post of A.G, Gr. TIT to A.G. Gr II and From 
A.G. IF to A.G. I by Zonal Manager as is in the instant 
case. Dhanpati Singh was punished by Sr. R. M. He took 
the matter before the Honffile High Court by filing writ 
petition. The learned Single Judge relying upon the judg¬ 
ment of Division Bench m Writ Petition No. 9043 of 1989 
and 7240 of 1991 hud held that Sr. Regional Manager was 
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nol the punishing authority of Assistant Grade I as such 
lie could nut pass order of punishment. 

7. In % lew of this judgment of Hon’ble High Court there 
can be no escape from the conclusion, that in the instant 
case Sr. Regional Manager had no jurisdiction to award 
punishment lo the concerned workman. Hence on this 
score alone the order of punishment passed by the manage¬ 
ment cannot be justified and the reference is to be answered 
against the management and in favour of the concerned 
workman. 

Issue No. 4 :— 

b. The authorised representative of the concerned work¬ 
man has submitted that in any case the Sr. Regional 
Manager had not faithfully applied with the requirement 
of Regulation 59 of FCI (Staff) Regulation 1971 Sub Rule 
c2) of the above Regulation goes as under 

A Disciplinary Authority, competent under these re¬ 
gulations to impose any of the penalties specified 
in clauses (i) to (iv) of Regulation 54 may institute 
disciplinary proceedings against any employee of 
the Corporation for the imposition of any of the 
penalties specified in clauses (v) to (ix) of Regulation 
54 notwithstanding that such disciplinary authority 
is nol competent under these regulations to impose 
any of the latter penalties. 

Jnitcraliu it requires that disciplinary authority has to re¬ 
cord its reasons it it does not agree with the finding of 
the enquiry officer. Further on the basis of evidence on 
record it is to record its own findings on the charge. In 
the light of above provision the authorised representative 
lias drawn my attention to the order of punishment. In the 
first place the punishing authority has Observed that since 
the concerned workman had taken physical charge from 
M. S. Tnjothi on 6-8-81 and he was incharge of depot he 
alone is responsible for the shortage. Secondly it was 
observed thin from the evidence of physical verification 
•epott shortage of 161 bags was proved. It is submitted 
that reply to these two points was fully given in the 
enquiry report and the reasons given by the enquiry officer 
are more cogent than what given by the disciplinary 
authority which are based on hypothesis. It is pertinent 
to point out that the disciplinary authority has failed to 
take note of the evidence of H. S. Panchhi A M, (Audit) 
Phys'cal Verification, who in his cross examination before 
the Enquiry Officer had admitted that there was no overall 
shortage in Union (A) and (B). Perhaps th 6 disciplinary 
authority by inadveitance had failed to take note of the 
above evidence. It was perhaps in order to avoid hardship 
for the workman in such situation that Hon'ble High Court 
in the case of K. N. Misra Versus Managing Director. State 
Bank of India 1991 (63) FLR 921 had held that even where 
there were no rules for affording opportunity of hearing 
before awarding punishment in a case where the disciplinary 
authority disagree with the report of enquiry officer, rule 
of natural justice require that hearing should be given. 
While giving this judgment reliance was placed on the case 
of R. P. Singh versus State Bank of India 1990 LCD 497 
and Narain Mishra versus State of Orissa 1989 FLR 658. 
Had the disciplinary authority afforded opportunity to the 
concerned workman before awarding punishment perhaps 
this inadvertant mistake could have been avoided. Hence 
in my opinion, in the instant case the reasons given by the 
disciplinary authority were also not conslstant with the 
evidence on record and as such it is vitiated. Further the 
Disciplinary authority had not recorded its own findings at 
all. Hence there is substance in the contention of the 
authorised representative of the concerned workman that 
there has not been due exercise of jurisdiction by disciplinary 
authority as required by Regulation 59 of FCI (Staff) Re¬ 
gulation, 1971. Accordingly this issue is also answered in 
favour of the concerned workman and against the manage¬ 
ment. 

9. On the basis of findings on above two issues it is 
held that the action of the management in awarding punish¬ 
ment of stoppage of two increment with cummulatlve effect 
ind debarring the concerned workman for promotion for 
five years and also withholding the balance amount of 


wages for the suspension period is not justified. Concerned 
workman, is held entitled for all wages and balance wages 
of subsistence allowance which he could have been entitled 
in regular course on the assumption that no such punishment 

existed against him. 

10 . Reference is answered accordingly. 

B K. SR1VASTAVA. Presiding Officer 
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New Delhi, the 9th August. 1995 

S.O. 2320.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (No. 1), Dhanbad as shown in the Annex- 
ure in the Industrial Dispute between the employers in 
relation to the management of Rajhara Colliery of M|s. 
C.C.I . and their workmen, which was received bv the Cen¬ 
tral Government on 8-8-95. 

[No. L-20O12|263|91-TR(Coal-I>] 
BRAI MOHAN. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(lXd) 
(2-A) of the Industrial Disputes Act. 1947. 

Reference No. 31 of 1993 

PARTIES : 

Employers in relation to the management of Rajhara 
Colliery of M|s. C.C. Ltd. 

AND 

Their Workman 

PRESENT ; 

Shri P. K. Sinba, Presiding Officer 
APPEARANCES : 

For the Employers.—Shri R. S. Murtby, Advocate. 

For the Workmen,—None. 

STATE : Bihar. INDUSTRY ; Coal. 

Dated, the 31st July. 1995 
AWARD 

By Order No. L-20012(263)|91-1.R, (Coal-I) dated 4-1-93 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec¬ 
tion (1) and sub-section (2-A) of Section 10 of the Industrial 
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Disputes, Act, 1947, referred the following dispute for ad¬ 
judication to this Tribunal 

“Whether the action of tlio management of Rajhara 
Colliery of M|s. Central Coalfields Ltd. in not re¬ 
gularising Shri Bhisu Bhuan and 284 others 
is justified ? Tf not, to \ hat relief these workmen 
arc entitled 7” 

1, The Order of reference was received in this Tribunal 
on 9-2-93. Thereafter DOticc was sent to the sponsoring 
Union to file written statement on behalf of the workmen. 

3. On the prayer of Sri D. K. Dey. Secretary of the 
sponsoring Union, a last chance was given to file written 
statement. Thereafter on four occasions no one was present 
on behalf of the sponsoring Union. Even on 31-7-93 none 
was present on behalf of the concerned workmen. 

4. It, therefore, appears that neither the sponsoring Union 
nor the concerned workmen is tnierested to prosecute the 
reference. 

5. Under such circumstances, I render a ‘No dispute’ 
award in the present reference. 

P. K. SINHA, Presiding Officer 
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New Delhi, the 9th August, 1995 

S.O. 2321.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. (No. I). Dhanbad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Kenduadih Colliery of 
M|s. B.C.C.L. and their workmen, which was received bv 
the Central Government on 8-8-9J. 

|Nb. L-20O12|19|93-lR (Coal-1)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NO. I, DHANBAD 

In the matter of a reference under section 10(I)(d) 
(2-A) of the Industrial Disputes Act, 1947. 

Reference No, 14 of 1994 

PARTIES : 

Employers 'n relation to tiie management of Kenduadih 
Colliery of M[s. B.C.C. Ltd. 


AND 

Their Workmen 

PRESENT : 

Shri P. K. Sinha, Presiding Officer 
APPEARANCES : 

For tiie Employers.—Shri G. Prasad, Advocate. 

For the Workmen.—None. 

STATE . Bihar INDUSTRY : Coal 

Dated, the 3rd August, 1995 
AWARD 

By Order No. L-20012|19j93-I.R. (Coal-I) dated 16-2-94 
the Central Government in the Ministry of Labour has. in 
exercise of the jiowers conferred by clause (d) of sub-sec. 

(1) and sub-section (2-A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal :— 

“Whether the action of the management of Kenduadih 
Colliery of BCCL in superannuating Shri Rangu 
Mahato, Miner Loader w.e.f. 31-1-1991 without 
getting his age assessed by the Medical Board is 
justified ? If not, what relief is the workman 
entitled to ?" 

2. The order of reference was received in this Tribunal 
on 21-2-94, Thereafter the case was fixed for filing written 
statement on behalf of the workmen. Deespite registered 
notice as well as notice through special messanger sent to the 
sponsoring Union, no one appeared on behalf of the work¬ 
man to file written statement. Even on 2-8-95, noon ap¬ 
peared on behalf of the sponsoring Union. 

3. It. therefore, appears that neither the sponsoring Union 
nor the concerned workman is interested in prosecuting the 
present reference. 

4. Under such circumstances I render a 'No dispute 1 
award in the present reference. 

P. K. SINHA, Presiding Officer 
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New Delhi, the 9th August 1995 

S.O. 2322.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the 
Central Government hereby publishes the award 
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of the Central Government Industrial Tribunal 
(No. 2) Dhanbad as shown in the Atmexure in 
he Industrial Dispute between the employers in 
relation to the management of South Tisra Colliery 
^ Lodna Area No. X of M|s BCCL and their 
workmen, which was received by the Central 
Government on 8-8-95. 

[No. L-24012|37|87-DIV(B) ]I R(Coal-I)l 

BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Shri D. K. Nayak, Presiding Officer. 

Em the matter of an Industrial Dispute under Sec¬ 
tion lti(l)(d) of the I.D. Act., 1947. 


ties in direction filed W.S. and rejoinder stating 
their respective case. 

3. In the W.S. of the concerned worlcman| 
union it is stated that Bhagat Reward since dec¬ 
eased was a permanent Minertloader of South 
Tisra Colliery and he died on 6-4-85 while he 
was on service and as per the provision of 
NCWA-III one of the dependant of the concerned 
workman is entitled to get employment and the 
dependant brother of the said deceased represented 
before the management several times for provid¬ 
ing him employment which was not entertained and 
thereby an industrial dispute was raised bfore the 
ALC(C), Dhanbad by the union demanding the 
employment of the younger brother of the said 
Bhagat Rewani which ended in failure due to ada¬ 
mant attitude of the management. So this reference 
is. In this reference also only the claim of the 
union is to get employment of one of the depend¬ 
ant of late Bhagat Rewani which was refused illeg¬ 
ally violating the provisions of NCWA. 
violating the provisions of NCWA. 


Reference No. 279 of 1987 
PARTIES : 

Employers in relation to the management of 
South Tisra Colliery of Lodna Area 
No. X of M|s. B.C.C. Ltd. and their 
workmen 

APPEARANCES : 

On behalf of the workmen : Sri D. Mukherjee, 
Bihar Colliery Karagar Union. 

On behalf of the employers : Sri B. Joshi, 
Advocate. 

STATE : Bihar INDUSTRY : Coal 

Dated, Dhanbad, the 1st August, 1995 

AWARD 

The Govt, of India, Ministry of Labour, in 
exeircise of the powers conferred on them under 
Sctloh 10(1 )(d) of the I.D. Act. 1947 has refer¬ 
red the following dispute to this Tribunal for ad¬ 
judication vide their Order No. L-24013(3)187- 
P IV(B) dated, the 25tli September, 1987. 

SCHEDULE 

“Whether the demand of Bihar Colliery 
Kamgar Union that the Manager of 
South Tisra Colliery of Lodna Area-X 
of M|s. Bharat Coking Coal Ltd., P.O. 
Jeenagora, Distt. Dhanbad should pro¬ 
vide employment to the dependant of 
late Bhagat Rewani, under NCWA-III, 
is justified ? If so, to what relief the 
concerned workman is entitled ?” 

2. Pursuant to the aforesaid reference sent bv 
the Govt, of India, Ministry of Labour the par¬ 


4. In the W.S.-cum-rejoinder the employers 
have stated that the said Bhagat Rewani was a 
‘badli’ worker and thereby he was not a workman 
within the meaning of Section 2 (s) of the I.D. 
Act. Therefore, the matter does not fall within 
the scope of Section 2(k) of the I.D. Act and this 
also does not attract the provision of NCWA-III 
as contened. 

5. In suport of the contention many case laws 
have been referred to in the pleading with some 
questions stating the observation of Their Lordships 
of different High Court including Hon’ble Sup¬ 
reme Court. About the facts it is their contention 
that Badli worker is not entitled to get same 
benefits which a regular workman is entitled to. 
The further case of the employer is that the said 
Bhagat Rewani worked upto October, 1983 and 
he relinquished the job from October, 1983 and 
he did not work for 190 days in any year and he 
expired on 6-4-85 though initially it was stated 
6-4-88 which was amended later on. Thereby it 
is prayed that this Tribunal will refuse the prayer 
of the workman. In the rejoinder it is denied that 
Bhagat Rewani had any dependam brother or he 
is entitled to get the job and according to them 
Badh worker is a substitute worker who becomes 
sick or absent to perform the permanent job which 
cannot be dispensed with. 

6. In the instant case both parties have adduced 
their oral and documentary evidence in support 
of their respective contention. 

7. At the very outset I cannot but comment that 
in the pleadings there is no rule for quoting the 
case laws which appears in the pleadings of the 
W.S.-cum-rejoindcr filed by the employer ancl J 
think that this is prohibited in the rules as the 
principles laid down in the Civil Procedure Code 
are virtually applicable in this Court. Moreover, 
no such case law has been cited before me to 
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make me satisfied that those are to the point and 
applicable in the instant ease. Therefore, I am to 
dispose of the case holding that the learned Advo¬ 
cate had failed to produce the said books for the 
reasons best known to him and thereby I am 
constrained to dispose of the matter upon the 
materials which are on record. 

8. For the workmen two witnesses have been 
examined one is Chinta Devi, WW-1 who claims 
to be the wife of late Bhagat Rewani and other 
Jitlal Singh, WW-2 who supported Chinta Devi 
to be the wife of late Bhagat Rewani. From the 
side of the management one witness MW-1 Premlal 
Nishad has been examined. Besides that from the 
side of the workmen one photograph of Chinta 
Devi being attested by some person is filed and 
from the side of the management some documents 
have been filed which have been marked Ext. W-l 
and some have not been marked. 

9. In the instant case it is not disputed that 
Bhagat Rewani was a Badli miner|Ioader under 
the management. From Ext. W-2 marked from the 
side of the management it appears that in Form B 
Register the name of Bhagat Rewani is noted as 
Badli loadsrlminer which bears his LTI stating the 
name of his father I.ebu Rewani and it is noted 
that he died on 6-4-85 and i.e. the date appears 
to be the date of termination on leaving of em¬ 
ployment as stated in Column 10 of Form B 
Register of the cmplovees maintained bv the 
employer. 

10. The argument advanced on behalf of the 
workmen is that Bhagat Rewani being a loaded 
miner of South Tisra Colliery and he died 
while he was in service as per the provision of 
NCWA-ITI one dependant is entitled to get service 
in his place and in course of argument the employ¬ 
ment of her wife Chinta Devi was claimed and it 
is submitted that she submitted an application but 
as she was female she was not absorbed. 

It. In reply to that argument it was submitted 
by Mr. .Tosbi. learned Advocate for the manage¬ 
ment that Ext. M-l will go to show that Bhagat 
Rewani was a Minerlloader and badli worker and 
he discontinued from his work and as he is a badli 
worker his dependant is not entitled to get the 
benefit of the relevant provision of NCWA-1TT. 

12. It is admitted position that the said Bhagat 
Rewani was a badli worker and let us consider the 
position of Badli worker as per certified standing 
Order for the workmen of the establishment under 
BCCL. In clause 7.04 classification of workman 
is given which includes in clause 7.1(d) badli 
or substitute worker. In clause 7.5 it is enumerated 
that a “badli” or “substitute” is one who ; s em¬ 
ployed in the post of a permanent workman or a 
probationer who is temporarily absent from duties, 
he would cease to he a badli worker on completion 
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of continuous period of service of one year (1.90 
days attendance in case of underground workman 
or 240 days in case of any other workman) in the 
same post or other post or post in the same 
category. 

13. In order to see how many days work were 
performed by the said Bhagat Rewani let us consult 
Form G which are on record. 

14. From the said registers! it appears the 
following days were working days of the said 


workman. 


Year 

days 

1981 

63 

1982 

187 

1983 

26 


276 


So total working days comes to 276 days and he 
was in service for more than three years leading 
to completion of such days as workman and 
thereby he comes within the classification of 
“workman” as per rules mentioned abewe of Certi¬ 
fied Standing Orders for workmen of Establishment 
under BCCL. 

15. Now I refer the rule 9.4.1 and 9,4.2. Rule 
9.4.1 contemplates that employment would be 
provided to one dependant of workers disabled 
permanently and those who would meet with death 
while in service within this provision and the said 
provision would be implemented as per rule pro¬ 
vided from 9.4.2 to 9.4.4. In the instant case 
clause 9.4.2 is applicable where it is reflected that 
the dependant for this purpose means the wife 1 
husband as the case may, unmarried daughter, son 
and legally adopted son. Tn case of non-availability 
of such dependant, the younger brother and others 
mentioned therein would get employment to be 
the dependant of the deceased. 

16. Therefore, this rule is anplicable in case 
of the dependant of the deceased Bbaeat Rewani 
as it has already been decided by this Tribunal 
that he is the workman. 

17. Next question which is a very vital so far 
this reference is concerned. 

18. To make it clear it is observed that I will 
meet question of reference sent by the Ministry of 
l abour for nroper appreciation. 

“Whether the demand of Bihar Colliery 
Kamgar Union that the Management of 
South Tisra Colliery of Lodna Area-X 
of M|s. Bharat Coking Coal Ltd,. P.O. 
Jeenagora. Distt. Dhanbad should pro¬ 
vide employment to the dependant nf 
late Bhagat Rewani. under NCWA-IIT, 
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is justified ? If so. to what relief the 
concerned workman is entitled ?” 

1‘j, in this reference there is no where men¬ 
tioned who is the dependant claimit g job leading 
to thi i reference under NCWA-Ill and to whom 
by name the reliefs should be granted. 

20. f am constrained to observe this as because 
in the W.S. filed by the union throughout I lind 
> bat the younger brother of the deceased Bhagat 
Rewar.! appears to be the claimant of the job in 
place of deceased Bhagat Rewani. But at the time 
of evidence I find that one lady named Chinta 
Devi claiming herself to be the wife of the deceased 
Bhagat Rewani has come forward to this Court 
lor getting job in place of Bhagat Rewani as per 
the provisions of the NCWA-ITI and from the 
side of the union she was examined and her case 
was pressed before this Tribunal That fact was 
not challenged by anybody however. 

21. It is the settled principle of law that Tribunal 
cannot go beyond the terms of reference actually 
made to it. It is a fact that apparently no name 
lias been mentioned as the dependant of the de¬ 
ceased Bhagat Rewani in the raid reference nor 
it is slated who claims the benefit as per that 
reference. 

22. This was also argued and pointed out in the 
W.S. by the management. 

23. Be that as it may the broad fact remain 
whether tire dependant of deceased Bhagat Rewani 
is entitled to get job in his place as per terms of 
NCWA as claimed by the union. But at the same 
"me the union must put forward claim of the 
actual person and they must not be vascillated as 
it appears in course of hearing of this reference 
after consulting the W.S. 

24. So the award is passed in the following tune 
and the matter is left to the management for 
implementation of the said award following the 
law in this regards with law. Lastly it is held that 
the contention of the management that Badli 
workers dependant is not entitled to get a job is 
not accepted rather it is held that Badli worker 
’S' also a workman as per Certified Standing Orders 
as discussed above and thereby the dependant of 
the deceased worker is entitled to get a job as 
per clause 9.4.2 of NCWA-III and without enter¬ 
taining that claim after proper verification the 
management of South Tisra Colliery of Lodna 
Area X of M[s. BCCL was not justified without 
providing the dependant of the said deceased. 

25. Accordingly it is ordered that on receipt of 
proper application from the actual dependant as 
per clause 9.4.2 of NCWA-III within 3 months 
from this date to the management, from the con¬ 
cerned workman through union the management 
- ould make enquiry within one month from the 
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date of such receipt and give employment after 
proper scrutiny as per rules as badli worker under 
the terms and conditions which are available to 
them. 

This is my Award. 

D. K. NAYAK, Presiding Officer 
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New Delhi, the 9th August, 1995 

S.O. 2323,™I 11 pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Jabalpur as shown in the Annexure in the Industrial 
Dispute betwen the employers in relation to the 
management of Central Bank of India grid their 
workmen, which was received by the Central Govern- 
ment on 8-8-95. 

(No. L-12012]07[89-DlIAjfR(B. II)] 
BRAJ MOHAN, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 
JABALPUR (MP). 

CASE REF. NO. CGIT|LC(R) (118) j 1989 
BETWEEN : 

Shri W. L. Kawale, represented through tbo 
Area Secretary, M.P. Central Bank Em¬ 
ployees Association, B|36, Weknnend 
Colony, Nagpur Road, Chhmdwaia (MP)- 
480001. 

AND 

The Area Manager, Central Bank of India, 
Chhindwara (MP). 

PRESIDED IN : 

By Shri Arvind Rumor Awasthy 

APPEARANCES : 

For Workman : None. 


2002 01 / 95 — 7 . 
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Vor Management : Shri N. P. Jyotishi. 

INDUSTRY : Banking DISTRICT . Chhindwara 

(MP) 

AWARD 

Dated : July 17, 1995 

This is a reference made by jhe Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L-I2012|7|89-D2(A) Dated 6th June," 1989, for 
adjudication of the following industrial dispute : 

THE SCHEDULE 

“Whether the action of the management of 
Central Bank of India in stopping and not 
making the promotion of Shri W. L. 
Kawale, S. T, candidate against the com¬ 
munal roster of S.T. Candidates to the 
post of officer cadre under the State Service 
is justified ? If not, to what relief is the 
workman entitled ?“ 

2. Admitted facts of the case are that Siui R.R. 
Dhakate was promoted from 18-8-80 and Shri 
Dhakate fa'led to join at the place of bis posting 
within 21 days from the receipt of the order. It is 
also not in dispute that the Central Bank of India 
management declared certain vacancies of officer in 
J.M, Grade I scale (promotion fr„m clerical to 
officer grade) during the year 1986 and out of these 
vacancies one vacancy was reserved for S.T, candi¬ 
date as per letter dated 7-11-85. It is also not in 
dispute that Shri Dhakate was promoted from the 
reserved S.T. candidate and that the workman Shri 
W. L. Kawale is also a S. T. Candidate, 

3. The case of the workman is that one vacancy 
for S.T. candidate fell vacant in the year 1986 and 
Shri R. R. Dhakate did not join the post within a 
period o. 21 days; that the management has wrong¬ 
fully and against the rules deprived the workman, 
Shri W, L. Kawale, of the post of officer grade and 
in the year 1987 allowed Shri Dhakate to occupy 
the vacancy; that Shri Dhakate was not entitled to 
be alnsort ed in the year 1987 as he failed to join in 
the year 1986 dining the specified period of 21 days; 
that agam during the year 1986, management con¬ 
ducted second promotion test to fill up another 20 
vacancies of officers under Stale cadre. According 
tc- SC|ST roster one vacancy was reserved for ST 
cand'dale tout of 20 vacancies) and one vacancy of 
ST candidate was not filled up in the month of 
August, 1986 due to not reporting of-Mr. R. R. 
Dhakate and this vacancy was therefore carried 
forward in the roster at the time of this second test. 

4. According to the roster vacancy management had 
declared 20 vacancies of officers and against this 2 
vacancies were reserved totally for ST candidate vide 
their letter dated 30-10-86 and called two senior mem¬ 
bers of ST candidates viz. Mr. P. K. Likhar a.id Mr, 
W. L. Kawale from seniority list nrenared dated 1-9-86 
for conducting test on 21-12-86 and management 
promoted to Mr. P. K. Likhar from 26-12-86 and 
declared enlisted for promotion to Mr. W. L. Kawale 
without assigning any reason. 


5. Therefore one ST vacancy as per seniority list 
dated 1-9-86 was not filled up which was required to 
be filled up by the end of 31-12-86. It means, one 
ST vacancy was backlog of 1986 and it should Live 
been carried forward in the year 1987 as per circular 
No. CO|PRS|POL|78|509 dated 25-9-78, but man¬ 
agement could not carried forward the one vacancy of 
ST candidate in the rostar and directly promoted to 
Mr. R, R, Dhakate, w.c.f. 18-8-86 (back da'ed pro¬ 
motion) who was failed to join at the place of his 
posting within 2] days as per the clause No. 1.4-1 > 
management released his promotion order which is 
clear cut violation of rules and this action of the rtian- 
agement cannot be accepted ignoring claim of Mr. 
Kawale as per rules (Mr. Dhakate joined the dn'y in 
the month of January 1987). 

6. In the year 1987, management again declared 
14 vacancies and as against this one vacancy was re¬ 
served for ST only. Management called two senior 
members from ST seniority list dated 1-1-87 (i.e. Mr, 
P. S. Thakur and Mr. W.L. Kawale) and conducted 
test on 29-11-87 at Raipur. According to clause 1.36 
of promotion policy dated 20-12-75 management had 
declared successful to Mr. W. L. Kawale in this test 
and Mr. P. S, Thakur was not appeared in the fep, 
this time also Mr. Kawale was not promoted by the 
management though found successfull and in place o' 
Mr. Kawale, management promoted to Mr. S. U. 
Dhakate outrightly keeping all norms of promotion 
aside (despite the fact that his name was not spearing 
in the Seniority list of ST candidate) Mr. S. U. Dhakate 
was a SC community member and his name was also 
not in seniority list of ST candidate is a matter of 
great concern to Mr. Kawale who in fact was entitled 
for promotion. 

7. The workman has prayed that the management 
be directed for releasing his promotion order from 
16-1i.e. with retrospective effect. 

8. The case of the management is that Shri R. R. 
Dhakate could not report on promotion to his place 
of posting during 21 days because the Bank did not 
relieve him for administrative reasons; that according 
to Cl-1-47 of Promotion Policy Agreement promo¬ 
tion shall be effective from the actual date of joining 
at the place of posting if the management is unable 
to relieve a candidate on promotion because of exi¬ 
gency of administratiom The management has atliged 
that Shri Dhakate was senior to Shri Kawale. Tn the 
year 1987 there was only one vacancy reserved foi’ 
ST candidate. As such, Shri Dhakate was promote'I 
in the year 1987 and workman, Shri Kawale, got pro¬ 
motion ii the year 1988. Tire management has prayed 
that the Workman, Shri W. L. Kawale, is not entiled 
for promotion with retrospective effect. 

9. Workman, Shri W. L. Kawale, was not entitled 
for the promotion in the year 1986 because he, failed 
to qualify the promotion test. Shri Dhakate passed the 
tdst in the year 1986, The seniority list of 1987 as on 
1-1-87 the name of Mr. Kawale was included. He 
later on passed the promotion test. The <rrievartde of 
the workman is that Shri R. R. Dhakate was kept first 
in the seniority list of the year 1987 and workman 
was second in the list and this resulted in the denial 
of promotion of the workman in the year 1987,.The 
workman alleges that inspite of the failure of Shri 
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Dhakate to join in the year 1986, it was not proper 
on behalf of the management to keep Sliri Dhakate 
on the top of the seniority list in the year 1987 and 
deny the promotion to Shri Kawale. This contention 
of the workman has little force, Shri Dhakate was not 
relieved by the management due to the exigencies of 
administration. Consequently, Shri Dhakate has a 
right to be on the top of the seniority list of 1987 
and get the promotion in 1987 being senior to the 
workman, Shri W, L. Kawale. 

10. Shri Kawale failed to qualify the test in the 
year 1986 while in that year Shri Dhakate did clear 
the promotion test, Shri Dhakate could not join in 
the year 1986 as he was not relieved. Consequently, 
it would have been unfair to promote to Shri W. L. 
Kawale superseding Shri R. R. Dhakate. Management 
has admitted that some mistake was committed in pre¬ 
paring seniority list. Even then the point to be resolv¬ 
ed remains whether the workman, Shri W.L. Kawgle, 
can get the promotion since the year 1987 prior to 
Mr. Dhakate, Shri Dhakate had passed the examina¬ 
tion prior to Shri Kawale and he was rightly placed 
on top in the seniority list of year 1987. Consequently 
considering the equity and circumstances of the case, 
T hold that the prayer of the workman, Shri W. L. 
Kawale, for the promotion with retrospective effect 
is not justified. Such unfortunate and uncalled for 
anomaly occurs some times, which cannot be redressed. 

11. Reference is answered in favour of the man¬ 
agement. Workman is not entitled for any relief, what¬ 
soever. No order as to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
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m. mT. 2 32 4-—’P’Wt ifriTT mfufVRT, 

19 48 ( 1948 «PT 3 4) tit fflTT 1 STTTT (3) 

srcr mm Rfmmf mr muRr |tr ( mw 

U^a w . r 1-9-1 99 5 37T (TlTVr % teq- if fbmT 

ftTcft fiswrit mfufamm % XTCTTtT-4 (um-44 

mV 45 % Iwu ft sr^vi tit mr ^t fc) 

(mV merrm- 5 mV 6) mm 75 rVtturt ( 1 ) mV 
(srnr- 77 , 7 8, 79 mV si tfc fmTR mm 

Rt mr %) % 3WJ trfprrmf ttrt % fVm- 

Mm A 5Tf?r frit, mmV.— 

"fm-TT AtA tnr 3ft WIT ti URjm if 

TRR4 trrit TOCTWtf, VPV fRR, 

minT'-HUMm-i, 

mV risaiV n if % 

ct an# 1 

[tTWT m- 3 8 013/46/9 5-04? nrr- 1] 

A. rft. CpTT, m-T? Rfmm 

New Delhi, the 14th August, 1995 

S.O. 2324,—In exercise of the powers conferred by 
sub-scction (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central 

Government hereby appoints the 1st September, 


1995 as the date on which the provisions of Chapter 
IV (except Sections 44 and 45 which have already 
been brought into force) and Chapter V and VI 
(except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought 
into force) of the said Act shall come into force m 
the following areas in rfie State of Tamil Nadu 
namely 

“Areas comprising the revenue villages of 
Poonamajlet, Kattuprpakkam, Serincer 
Kuppam, Nazarathpet, Thirumazhisai, 
Sembaram Bakkarn, Ayvappanlhangal, 
Kuthambakkam, Paruthipaltu, Gopara- 
sanallur, Varadarajapuram, Pazhaqjur, 
Vellavedu in Sriperumpudur Tahik and 
Soorapattu in Saidapet Taluk of Chengai 
MGR District.” 

[No. S-38013|46|95-SS. IJ 
J. P. SNUKLA, Under Secy. 
Rf fvrif, I 4 SRI A, 19 9 5 

dri. m. 2 32 5 —TRAIN 7TR cfPTT mftjfiRPT, 

19)8 (1948 Tr 34 ) urn -1 4 ft tt urn ( 3 ) 
srn mm mfimf tt xrrirn im ^rr, trtg 

rpr^RT 1-9-1 99 5 T> TP APpsT tim A frRPT ROTcft 

%, farart mr ufnfmrrr % mRrrm -4 (am-44 mV 4 s 
% twm tit Trr ft m«pT tit m at) %) (mV 
mmnm- 5 mV g) arm-7 6 V mum (1) mV (am 
77, 78 , 79 mV si % rirnm at $t mpr 

|) % -TTtr Rfmmrm vm % VrWir 
53m if arnn zR mmR:— 

"fmm? % rfVTt rirt m turu mtm 

?ftr: TRrram mRpr ff mVrmr mV muirsT 
ti mV mr% mrir 1 

[rnmr tpr -3 8 013/ 4 7/ 9 s-pm opr-1] 

R. mt. mm^ qfm4 

New Delhi, the 14th August, 1995 

S.O. 2325.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of th» Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central 

Government hereby appoints the 1st September, 
1995 as the date on which the provisions of Chapter 
IV (except Sections 44 and 45 which have already 
been brought into force) and Chapter V and VI 
(except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought 
into force) of the said Act shall come into force in 
the following areas in (he State of Tamil Nadu 
namely 

“Area comprising the revenue Villages of 
Pongalur of Timppur Taluk and Naiana- 
puram, Karaipudur of Palladam taluk in 
Coimbatore District." 


[No. S-38013|47j95-SS. 1] 

J. P. SHUKLA, Under Secy. 
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